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ABSTRACT

A SURVEY OF THE FACTORS AFFECTINC THE LABOR TORCE
PARTICIPATION OF MARRIED WOMEN WITH CHILDREN

Allen A. Holth

Much of the recent literature on labor force participation
points out that the most noticeable change in participation patterns
has occured in the class of married women, with husbands present.
Most of these studies also point out that the presence of children
is a factor which reduces the propensity of the married women with
children to enter the labor force.
Current data on labor force participation not only indicate
that the participation of married women with children is increasing,
but that it is increasing at a faster rate than any other ma.ior
segment of the population.

It would seem that the presence of

children is becoming less of a hindrance to the labor force
participation decision of the mother.

This could be caused by a

reduction of the age spread between the youngest and oldest child in
the family, a reduction in the average number of children in a family
or by the increased availability of substitutes for the mother's
care for her children.
This thesis surveys time series data on factors which affect
the labor force participation of married women in general and also
those factors which have a special effect on married women with

children.

The general factors, such ns income, education, and

location arc all moving in directions which would bo consistent
with the increased participation of the female.

The factors which

affect the married woman with children are also moving in directions
which should lead to an increased labor force participation.
average family size has been decreasing since 1968.

The

There was a

trend in the earlier decades of this century which indicated a
reduction in the age spread from the youngest to oldest child in
the family.

Whether this trend has continued to this day is unknown.

Certainly the recent developments in family planning should have
some effect on the age spread.
The most dramatic changes have occured in the availability
of substitutes for the mother's care for her children.

Although

nursery schools have been with us for years, interest in child care
facilities started to increase with the entry of the government into
the child care field with their "Head Start" program.

Since that

time, religious, educational, corporate, and private profitmaking
enterprises have entered this field and this has led to a doubling
of the available facilities during a recent four year period.
Although there is great interest in the child care field at
the present time, this interest is relatively new and data is not
available except for the last five years.

This situation should

change as child care becomes one of the major social issues of the
seventies.

CHAPTER I
INTRODUCTION
It has been the contention of studies of married women's
participation in the labor force that the existence of small children
in the family will greatly reduce the propensity for the entrance
of the mother into the labor force because of the limited availability
of substitutes for the mother's care for her small children.
It may be concluded therefore that, given the income elasticity
of demand for home goods and for leisure, the extent to which
income differentially affects hours of work in the two sectors
depends on the ease with which substitution in home production
or consumption can be carried out. The lesser the substitut¬
ability the weaker the negative income effect on hours of work
at home, and the stronger the income effect on hours of work in
the market.
Change in this degree of substitutability may have played a
part in the historical development. At a given moment of time,
the degree of substitutability is likely to differ depending on
the content of home production. Thus substitutes for a mother's

care of small children are much more difficult to come by than
those for food preparation or for physical maintainance of the
household. It is likely, therefore, that the same change in
income will affect hours of market work of the mother more
strongly when small children axe present than at other times in
the life cycle.1
This study by Mincer was made in the late fifties and published in
the early sixties.

A later study by Cain makes note of the fact that

there has been increasing participation in the labor force on the
part of mothers with small children.

‘Jacob Mincer, "Labor force Participation of Married Women,"
Aspects of Labor Economics (Princeton, New Jersey: Princeton
University Press, 1962), p. 67 - italics mine.
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It is tempting to suggest that in cross-sections the presence
of young children and abstention from market work by the mother
reflect decisions only about the timing of work, and that these
abstentions may occur even though both fertility rates and work
during some part of the married life may be increasing over time.
This explanation is not sufficient, however. Recall that the
work rates of mothers of young children have been increasing
over time . . . which indicates that either the presence of
children is less inhibiting to work than before or that other
factors more than offset the negative effect of the presence of
children. 2

Data published by the Department of Labor and the Bureau of
the Census not only indicates that the labor force participation of
married women with children is increasing over time, but also that
it is increasing at a greater rate than any other major segment of
the labor force.

If we were to divide the total labor force into

male and female participants, we would find that the labor force
participation of females was increasing faster that that of males.
Within the female catagory, as indicated in Table I, the participation
rate of married females is increasing faster than that of the single
females.

Also, the participation rate of married females with

children is increasing faster than that of married females without
children.
In order to attempt to compare the labor force participation
of the married women with children to those without children, it is
important to compare both classes in approximately the same age range
in order to avoid outside influences on the labor force participation,

2

Glen G. Cain, Married Women in the Labor Force (Chicago:
University of Chicago Press, 1966), p. 118 -italics mine.
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TABLE I
SELECTED LABOR FORCE PARTICIPATION RATES

Year

Women

Married
Women

Married Women
with Children

1948
1949
1950
1951
1952
1953
1954
1955
1956
1957
1958
1959
1960
1961
1962
1963
1964
1965
1966
1967
1968
1969
1970

32.7%
33.2
33.9
34.7
34.8
34.5
34.6
35.7
36.9
36.9
37.1
37.2
37.8
38.1
38.0
38.3
38.7
39.3
40.3
41.1
41.6
42.7
43.4

22.0%
22.5
23.8
25.2
25.3
26.3
26.6
27.7
29.0
29.6
30.2
30.9
30.5
32.7
32.7
33.7
34.4
34.7
35.4
36.8
38.3
39.6
40.8

16.8%
17.5
18.4
20.5
20.7
22.4
22.7
24.1
24.5
25.3
26.5
27.9
27.6
29.8
30.3
31.2
32.0
32.2
33.2
35.2
37.0
38.6
39.7

Source: U.S. Department of Labor, Bureau of Labor Statistics
U.S. Department of Commerce, Bureau of the Census
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such as age or taste.

In order to accomplish this, I have taken the

labor force participation rates of married women under the age of
45 and adjusted them by removing from them the participation data
on married women with children under 6, who would be expected to be
in the same age range.

The resulting labor force participation rates

are given in the following table.

TABLE II

LABOR FORCE PARTICIPATION RATES OF MARRIED WOMEN
UNDER FORTY-FIVE, WITH AND WITHOUT CHILDREN
UNDER SIX

Year

With Children
Under Six

1964
1965
1966
1967
1968
1969
1970

22.7%
23.3
24.2
26.5
27.6
28.5
30.3

Without Chi
Under Six
50.6%
51.2
52.0
53.3
54.4
55.8
57.2

Source: U.S. Department of Labor, Bureau of Labor
Statistics; U.S. Department of Commerce,
Bureau of the Census

The data in the table considers only the participation rates
of the married women with and without children under six.

Data on

the labor force participation of married women with children under
the age of 18 indicates that the labor force participation has
increased from 32.0% in 1964 to 39.7% in 1970.

There has been a

13% increase in the labor force participation of married women
without children in the under 45 age category, while the labor force
participation of married women with children under the age of 6 has
increased 33%.

The labor force participation of married women with

children has increased at a faster rate than that of women without
children, leading one to agree with Cain3 that the existence of a
child or children in the family is less of a negative influence than
it has been in the past.

The fact that the labor force participation

of women with children under 6 is only 52.9% of that of married
women of the same age with no children under 6 indicates that the
existence of children under 6 still has a negative impact on the labor
force participation of married women with children.
Bowen and Finegan have recently collaborated in the writing
of a study of the economics of participation in the labor force.
Although their study is of recent vintage, the majority of the data
used in the study is from the 1/1000 Sample of the 1960 Census.

Some

of the conclusions which they reach may be subject to change when
more recent data is used to study trends in participation.

This will

be especially true when the 1/1000 Sample is available from the 1970
Census.

They believe that the increases in the labor force

participation of married women during the period from the late
forties to the early sixties may be the result of two sets of forces
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acting in opposite directions.
Forces acting to ‘push down participation rates:

(1) the increase in the proportion of married women having pre¬
school children (which has more than offset the effects of
rural-urban migration);
(2) a somewhat higher overall unemployment rate at the end of
the period than at the beginning;
(3) the increased ability to afford leisure made possible by
the increase in the level of real income;
(4) increases in the cost of domestic service;
An even stronger set of forces acting to push up participation
rates:

(1)
(2)
(3)
(4)

the general increase in female wage rates;
the rise in the educational attainment of women;
the increase in the feminimity of the industry mix;
the decline in average hours worked per week and the
concomitant increase in the availability of part-time jobs;
(5) changes in the methods of producing home goods which have
served to encourage the wife to seek work in the market; and
(6) rising income aspirations.4

Many of these factors are still relevant., Others, especially the
first force pushing down the participation rate (pre-school children)
has probably been losing its impact.

This has come about by a

recent change in the direction of the average family size, from a
general increase up to 1966 and a decrease since that time.

This

was probably unanticipated at the time of their writing.
The intent of this paper is to describe the factors which
tend to cause a married female with children to want to enter the
labor force and also those factors which permit her more easily to
enter the labor force.

4

Applicable data on specific items which

Williarn G. Bowen and T. Aldrich Finegan, The Economics of
Labor Force Participation (Princeton, New Jersey: Princeton University
Press, 1969), p. 240.
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might serve as proxies for these factors will be presented with
data covering several years so as to permit the observation of the
directions of change of these factors.

On several occasions,

reference will be made to the data compiled by Bowen and Finegan
in 1960.
It will be seen that all of the variables which lead to the
desire to work, or permit work, are changing in directions which
would be expected to lead to increased participation in the labor
force by married women with children.

Although all of the variables

are moving in directions which should lead to increased labor force
participation, specific factors will be suggested as being of the
greatest relevance.
Standard economic theory on the labor force participation
of an individual, assuming that leisure is a normal good, states that
there is a negative income effect, meaning that if the wage rate is
increased, there would be an effect leading to decreasing the number
of hours worked.

There is also a positive substitution effect which

should lead to the individual substituting hours of work for hours
of leisure if the wage rate is increased.

We have, therefore,

counteracting forces, and the net effect cannot be determined
unless we know the relative strengths of the negative income and
positive substitution effects.

If the positive substitution effect

is the stronger effect, we would anticipate the "standard" positively
sloped labor supply curve.

If the negative income effect is
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the stronger effect, we have the "backward bending" supply curve of
labor.
This type of theory would be appropriate if there exists
only the tradeoff between working in the labor market or using the
time for leisure.

This may not always be the situation.

In fact,

this probably is not the situation which we would expect to find in
the study of the working married female with children.

The married

female with, or without, children is faced with a tradeoff between
three activities.

She spends her time either in the labor market,

at leisure, or performing work in the home.

An increase in the wage

rate could lead to substitutions between the various activities.
It is therefore more meaningful to study the family as a
single unit in terms of its behavior in response to changes in the
wage rates which are applicable to the individual members of the
household.

The decisions on consumption would still depend on the

total income of the family as a whole.

Decisions as to the amount

of home work and the type of home work performed would now become
a family decision, as well as the decision as to the type and amount
of leisure time taken by the individual family members.

The

allocation of working time, home work time, and leisure time among
the members of the family must be based on the family's consumption,
leisure, and home work desires; as well as the relative market wages
which are applicable to each of the members of the family.

An increase

in the market wage applicable to a specific member, of the family,
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ceteris paribus,

would raise the cost to the family of the hours

of leisure taken by that individual as well as the hours of home
work performed by the individual.

This would tend to lead to an

increase in the labor force participation of that individual and
therefore to decreases in the amount of leisure and home work
performed by that individual.

The other members of the family would

probably end up performing some of the required home work or else
substitute services may be purchased in the market.
Thus we would expect certain factors to lead to increased
participation on the part of a married woman with children.

An

increase in her wage rate would be expected to lead to decreases
in the amount of her home work performed and to a greater level of
labor force participation.

Also better opportunities in the positions

which are being opened to the female would tend to increase the amount
of income which she can expect to attain.

A higher level of

education would also be expected to lead to higher income levels
by facilitating her access to the higher paying positions.

Psycho¬

logical factors such as a greater need for accomplishment and
also the increased acceptability by society of the working mother
probably also play a part in her greater desire to participate in
the labor force,

Reductions in the cost of entrance into the labor

force, such as caused by migration from a rural environment to an
urban environment would act the same as an increase in the wage rate.
Reductions in the amount of home work would also make available
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additional hours which could be spent either in the labor market or
at leisure.

This reduction could come about through the purchase

of labor saving appliances or the utilization of market substitutes
for the home work, such as restaurants or laundries.
Of special importance to the employed mother would be the
substitutes for the mother's care for her children.

Reduced cost

or greater availability of these services would lead to a reduction
in the time which is necessary for the care of the children and
therefore to a greater opportunity for the mother's entry into the
labor force.

Also involved are reductions in the psychic costs

involved with the use of substitutes for the mother's care tor her
children.

These costs may be declining as there is more governmental

supervision and licensing of the child care centers, as well as
increasing public acceptance of the use of these facilities.
Chapter II will study a number of the factors which might be
expected to have some impact on the labor force participation decision
of the married woman with children and will show time series data as
an indication of the direction in which these factors are moving.
These factors will cover the range from the direct financial rewards
from working to those factors which reduce the amount of time or the
financial resources needed to accomplish the duties which normally
fall on the married females under the category of home work.

CHAPTER II
FACTORS AFFECTING LABOR FORCE PARTICIPATION
This chapter will survey the factors which would tend to
have an effect on the labor force participation of married women
with children.

These factors will range from those factors .with a

direct financial return to the individual, such as those factors
which increase the individual's income or reduce the cost of the
individual accepting employment, to those factors which affect the
amount and kind of home work which is needed in a particular
situation.

Certainly the factors are not wholly unrelated.

An

increase in education, for example, will probably lead to a greater
desire to work as well as a greater access to the higher paying
positions.

The reverse could also be true.

Desire for greater

income and a desire to accomplish .something in the business v/orld
could lead to the individual pursuing a higher level of education.
Income Effect of Family Income
If financial need were construed to be any level of family
income which is below poverty levels, then it would seem that the
labor force participation would be expected to decrease when the
family income exceeds the poverty level.

The poverty level is

defined by the Social Security Administration and reflects the
requirements of families based on their size, composition, age, and
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residence.

The average number of family members in 1969 was 3.64

members per family.

TABLE III

AVERAGE POVERTY LEVELS BY SIZE OF FAMILY, 1969

Number of Family Members Poverty Income
1 member
2 members
3 members
4 members
5 members
6 members
7 or more

$1,034.
2,364.
2,905.
3,721.
4,386.
4,921.
6,034.

Source: Department of Commerce, Bureau of the Census
Current Population Reports

The Department of Labor compiles data on the labor force
participation rates of mothers based on the income level of the
husband.

If financial need were a dominant factor in the decision

regarding the participation in the labor force of the mother, we
would expect the participation rates to drop off significantly when
income levels in excess of the poverty income levels are attained.
Table IV would seem to indicate that there is little to choose from
between the levels of labor force participation between the husband'
income level from under $1,000 to $6,999.

In fact, there is no

significant decline in participation until we reach the $9,999 level
This would tend to eliminate the financial need motive as a dominant
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force in the participation decision, but it could be that there is
a motive involved of acquiring assets or increasing the standard of
living, not because of need, but only because of desire.

TABLE IV

LABOR FORCE PARTICIPATION BY INCOME LEVEL OF HUSBAND, 1969

Income from Husband

Labor Force Participation
Rate of Mother

under $1,000 48.2%
1.000 to 1,999 46.8
2.000 to 2,999 40.9
3.000 to 4,999 43.1
5.000 to 6,999 44.7
7.000 to 9,999 40.1
10.000 and over
29.8

Source: Department of Labor, Bureau of Labor Statistics

Bowen and Finegan use data from the 1/1000 Sample of the
1960 census to study labor force participation under the various
levels of other family income, and they conclude:
The expected direction of effect is clear-cut: other things
equal, the expected labor force participation rate should vary
inversely with the amount of other family income. The tradi¬
tional theory of household behavior provides the main basis for
this expectation.
It is assumed that the wife's freedom from
the labor market is a normal good, the demand for which can be
expected to rise with family income.1

/

‘William G. Bowen and T. Aldrich Finegan, The Economics of
Labor Force Participation (Princeton, New Jersey: Princeton
University Press, 1969), p. 132.
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Their data, which is comparable to the data in Table IV,
indicate a steady decrease in labor force participation of married
women with children as the other family income increases from $2,000
(28,8% labor force participation) to $9,000 (13% labor force
participation).

The data would certainly indicate a change in the

labor force participation pattern from 1960 to the data which have
become available 10 years later.

Now the data indicate onlv minor

changes in the labor force participation rates until the $10,000
income level is reached.

It would seem that the wife's freedom from

the labor market may no longer be a normal good, at least until the
higher income levels are reached.
Income Level of Females
During the last few years, the federal government has become
increasingly involved in trying to establish a situation where there
is no discrimination by sex in the remuneration for eoual work, and
also no discrimination by sex in cany hiring practices.

One would

expect that the nominal wage rates should have been increasing
over the last few years as women are slowly receiving their fair
share of incomes.

This is certainly apparent from the federal data

on the median income levels of females over the recent years.

This

data, which is presented in Table V, indicate that the nominal income
level of females have been continual!'/ increasing over the last 20
years.

TABLE V
MEDIAN MONEY INCOMES OF FEMALES
Year

Amount

Year

Amount

1950
1955
1960
1961
1962
1963

$1,559
1,926
2,348
2,359
2,447
2,512

1964
1965
1966
1967
1968
1969

$2,667
2,771
2,948
3,157
3,380
3,598

Source: Department of Commerce, Bureau of the
Census; Current Population Reports
It would probably be of more value to see if the real wage
level has increased over the same period of time.

In order to do

this, we will need to deflate the nominal income levels by using
information on the relative price levels over this period of time.
TABLE VI
CONSUMER PRICE INDEX
(1967 = 1)
Year

Index

Year

Index

1950
1955
1960
1961
1962
1963

72.1
80.2
88.7
89.6
90.6
91.7

1964
1965
1966
1967
1968
1969

92.9
94.5
97.2
100.0
104.2
109.8

Source: Department of Labor, Bureau of
Labor Statistics
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TABLE VII

MEDIAN MONEY INCOMES OF FEMALES - DEFLATED

Year

Amount

Year

Amount

1950
1955
1960
1961
1962
1963

$2,162
2,401
2,647
2,633
2,701
2,739

1964
1965
1966
1967
1968
1969

$2,871
2,931
3,033
3,157
3,244
3,277

Source: Department of Labor, Bureau of Labor
Statistics; Department of Commerce,
Bureau of the Census

The general trend is certainly one of increasing real money
incomes for the working female.

This is consistent with an increasing

labor force participation under the assumption that there is, at this
level of income, a stronger substitution effect than income effect,
and, therefore, there v/ould be a positive sloping supply curve for
labor.

This would tend to agree with the findings of Bowen and

Finegan.

They find a fighly significant positive relationship between

the earnings of females and their labor force participation rates.2

Needs for Accomplishment
The last few years have seen an increasing attempt on the
part of women to assume their "rightful" place in society and away

2

Ibid., |). 172.

)

from the confines of the hone anc! its thankless chores of cooking,
sewing, and cleaning.

They desire to utilize their abilities and

education for what they consider more constructive and challenging
duties.

The best witness to this fact is the increasing popularity

of the Woman's Liberation Movement. <
Part of the importance of this need for accomplishment miaht
be caused by the possibility of entering meaningful and challenging
occupations today, as opposed to the more limited categories to which
they were previously restricted.

One source of data which would

indicate this type of trend would be to study which major occupational
categories show increasing participation on the part of women, and
which categories show decreases.
TABLE VIII
EMPLOYED FEMALES BY MAJOR OCCUPATIONS
Major Occupation Croups

1950

1960

1970

Professional and technical workers
Managers, officials, and proprietors
Clerical workers
Salesworkers
Blue-collar workers
Service workers
Farmworkers

10.4%
5.6
26.3
8.2
20.6
22.0
6.9

12.2%
5.0
29.9
7.6
16.4
24.4
4.5

14.9'
4.4
34.8
6.7
15.7
21.9
1.6

Source: 1950: Department of Commerce, Bureau of the Census
1960-1970: Department of Labor, Bureau of Labor
Statistics
The largest gainers have been the professional, technical, and
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clerical fields.

The largest decreases are in blue-collar workers

and farmworkers.
Another source of the need for accomplishment might be found
in the increasing levels of education of women, which might be
expected to lead to a greater desire on their part to utilize their
educational achievements.

Data on the changes in educational attain¬

ment will be found in the next section of this chapter.

In that

section, it will be seen that, in the decade from 1960 to 1970, the
median school years completed by females has increased from 10.9
years to 12.2 years.
Education
It has been suggested that a woman is more likely to enter
the labor force as her educational level increases.

This could

be because of the fact that she might consider it a great waste to
achieve the higher level of education without applying it towards
some constructive purpose.

So, data indicating increases in the

level of education of females would be consistent with increases
in their labor force participation.

Mot only does the higher

educational level increase the individual's desire to utilize the
education, but it also makes it easier for the individual to find
employment, especially a position which may be more interesting and
challenging.

Education is certainly a factor which interacts with

other factors in affecting labor force participation.
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TABLE IX
MEDIAN SCHOOL YEARS COMPLETED BY FEMALES
Year
19G0
1962
1963
1964
1965

Median
10.9 yrs
11.6
11.6
11.8
12.0

Year
1966
1967
1968
1969

Median
12.0 yrs
12.0
12.1
12.2

Source: Department of Commerce, Bureau of the
Census; Current Population Reports
These expectations agree with the findings of Bowen and
Finegan.

They found a strong, positive association between the

wife's schooling and her labor force participation.

They stress the

fact that the better educated woman has a greater access to the
higher-paying, more pleasant, and more interesting kinds of work.
Additional years of schooling increase a woman's expected
market earnings and thus encourage her to substitute time in the
labor market for time she might otherwise have spent in the home.
Psychic income may be at least as important to some wives as
money income, and the amount of education a woman has had
affects markedly her access to the cleaner, more pleasant, more
interesting jobs.
Years of school completed may serve as a proxy for under¬
lying tastes for market work and for natural aptitudes for
employment.
Schooling itself (beyond some level) probably increases the
typical woman's taste for market work, especially in relation to
the alternative of staying at home and doing housework.3

*Ibid., pp. 114-115
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Bowen and Finenan, using the 1/1000 Sample of the 1960
Census, determine that the educational level will lead to the entry
of the female into the "more desirable" occupations.

They define

specific positions as more desirable (professional-technical,
managerial, and clerical) and find the percent of the various levels
of schooling in these desirable positions.'*
TABLE X
PERCENT OF FEMALES OF SEVERAL EDUCATIONAL LEVELS
IN THE MORE DESIRABLE OCCUPATIONS
Years of School
Compl eted

Married Women
14 - 54

0-8
9-11
12
13 - 15
16+

13.2%
29.9
64.7
80.9
92.7

Source: 1/1000 Sample of 1960 Census
Location
It has been concluded that the propensity of an individual
to be a participant in the labor force is greater in an urban
environment than in a rural environment.

This is probably caused

by both the convenience of being located near the work opportunities
and the greater availability of work opportunities.

4

Ibid., p. 125.

A study of the
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migration away from the farm environment would indicate the tendency
for higher participation in the labor force if it indicates a
reduction in the percentage of families that reside on farms.
TABLE XI
PERCENTAGE OF FARM POPULATION
SELECTED YEARS
Year
1920
1925
1930
1935
1940
1945
1950
1955
1956
1957
1958

%

30.1
27.0
24.9
25.3
23.2
17.5
15.3
11.6
11.2
10.4
9.9

Year

%

1959
1960
1961
1962
1963
1964
1965
1966
1967
1968
1969

9.4
8.7
8.1
7.7
7.1
6.8
6.4
5.9
5.5
5.2
5.1

Source: Department of Agriculture, Economic
Research Service; Farm Population Estimates
If convenience and opportunity are important elements in the
labor force participation decision, then this decrease in farm
population should be expected to increase the labor force participation
of the migrants.

This parallels the findings of Bowen and Finegan,

who find that the women living in the rural environment are faced with
two problems causing lower participation rates.

They have a frequent

lack of suitable job opportunities within a reasonable travel
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distance from their homes and also they have a lower average level
of education than their counterparts in the urban environment.
There may also be a greater amount of home work that must be under¬
taken when one lives on a farm, especially if the husband is an
owner-farmer.5
Work Experience
The greater the work experience of an individual, the easier
it should be to reenter the labor force at a later date, having left
it at some point.

Work experience before and during marriage would

be of importance and would lead to increased participation if it
could be shown that the level of work experience has been increasing.
This could be the result of a female marrying at a later date, or
retiring from the labor force at a later time.

It is easily seen

in Table XII that females are marrying at approximately the same
age over the last 20 years.
Perhaps the most striking finding ... is the strong
evidence that the birth of the first child, rather than marriage,
has now become the most usual occasion for a woman to give up
work, whether or not she resumes later. Among those aged 25-29
about one-sixth gave up on marriage and over half on the birth
of their first child. Among those aged 55-59 the proportions
were almost reversed.6
This increasing postponement of leaving the labor force will

5

Ibid.

6

t

pp. 186-187.

Audrey Hunt, A Survey of Women's Employment (London: Her
Majesty's Stationery OTfice, 19G5), p. 13.
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lead to increasing job experience and should make reentry into the
labor force easier after the birth of the child or children.
Additional information on the median age of the wife at the birth
of her first child would be of value, but, so far, I have not found
any current data available.
1939.7

The only data is complete only through

I would assume that with the increased availability of birth

control information and contraceptive devices that the median age
of the wife at the time of the birth of her first child would be
increasing.

This should also lead to an increasing level of job

experience on the part of the wife, and thereby an increasing
propensity and ease of reentering the labor force at a later date.
TABLE XII
FEMALES MEDIAN ARE AT HER FIRST MARRIAGE
Year

Age

Year

Age

1940
1950
1955
1960
1965

21.5
20.3
20.2
20.3
20.6

1966
1967
1968
1969

20.5
20.6
20.8
20.8

Source: Department of Commerce, Bureau of
the Census

’Population Association of America, Demography, Vol. 2
(Chicago: Population Association of America, 1965)'.
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Psychological Attitudes
In the early forties, there was some acceptance of the working
mother because of the need for employees in the war industry, but
after the war, there was some expectation on the part of the public
that the labor force participation of married women would return to
the pre-war levels.
Neither the general public nor social scientists were
prepared for reports which began to appear in 1955 and the
following years that more than a third of the mothers of schoolage children were employed. . . . Social scientists and the
general public had been aware of the emplovment of mothers in
World War II, but regarded this as a temporary adaptation to a
unique set of wartime conditions. Generaliy, it was felt that
the roles of mother and employee were incompatible and could be
reconciled only in an emergency. . . . The knowledge that in
peacetime a large and increasing minority of mothers were
employed brought a mixed but predominantly negative reaction
from professional and lay people. . . . Even many sociologists
. . . tended to lump the increased employment of women alone
with other trends, such as higher divorce rates, more crimes
and delinquency, and increased alcoholism and schizophrenia
among women. . . . Many interested laymen, always alert for a
simple explanation of the numerous and complex social problems
of our times, speculated that the employment of the mother was
the principal cause of current social problems. Proposals were
made to force mothers out of employment.8
Although employment is not impossible under this type of
situation, as the data on the labor force participation of married
women with children indicate, it would seem that the attitude of
the public towards the working mother would have an effect on at
least some of the potential labor force entrants.

8

We are unable to

F. Ivan Nye and Lois Wladis Hoffman, "The Socio-Cultural
Setting," The Employed Mother in America (Chicago: land McNally &
Company, 1963), pp. G-/.
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get a specific cardinal measure of the changes in the public's
attitude towards the working mother, but through the study of some
public opinion polls, v/e should be able to ascertain the direction
that the changes in public opinions have taken over the last few
years.

Some of the applicable polls are presented in Table XIII.
There was a lack of poll taking on this subject during the

fifties.

This could reflect the fact that there was some acceptance

of, or merely the realization of, the fact that married women worked,
even though there may have been much disagreement with it.

Attitudes

toward the working wife might be reflected in current attitudes of
management in that they may limit the opportunities or wages offered
the potential participant; although this would seem to somewhat
overcome by federal legislation on discrimination in opportunities
because of sex.
One important reason that people disapproved of married women
working—especially in the 1930's—was undoubtedly the widespread
view that working married women who had husbands to support them
would take jobs away from more needy individuals—men with families
depending on them, or single women who must support themselves.9
Labor Saving Appliances and Products
Since home work is the most important reason why a married
female is not participating in the labor force, it would seem that
anything that would simplify or expedite the tasks in the home might

9

Valerie Kincade Oppenheimer, The Female Labor Force in the
United States (Berkeley, California: Institute of InternationaT ~
Studies, Uni versity of California, 1970), p. 51.
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TABLE XIII

SELECTED PUBLIC OPINION POLLS CONCERNING
EMPLOYMENT Of MARRIED WOMEN

Year
1936

Question

Yes

Do you believe that married
women should have a full
time job outside the home?

F

15%

Do you approve of married
women earning money in
business or industry if
she has a husband capable
of supporting her?

A

18

82

—

CO

1937

No

Depends

Poll*

37%

1938

II

A

22

78

—

1945

II

A

18

62

20

M

34

46

18

1960

Do you think it is a good
thing for a wife to work
•

*

•

•

F: Fortune, A: American Institute of Public Opinion, M: Michigan
Survey Research Center

** Asked of husbands only.
Source: The Female Labor Force in the United States
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lend to a greater amount of time which might be directed into
participation in the labor force.

TABLE XIV

HOMES WITH SELECTED ELECTRICAL APPLIANCES

Appliance
Blender
Can Openers
Coffeemakers
Dishwashers
Disposers
Dryers
Freezers
Frypans
Hotplates
Irons
Mixers
Refrigerators
Toasters
Vacuum Cleaners
Clothes Washers

1953
3.5%

I960'
7.5%
—

51.0
3.0
3.3
3.6
11.5
—

21.2
89.6
29.7
89.2
70.9
59.4
76.2

53.4
6.3
9.5
17.8
22.1
40.7
23.9
88.6
53.4
93.0
70.4
72.5
83.1

1965

1970

1971

11.0%
19.7
68.5
11.8
13.5
24.2
26.7
49.0
22.5
98.3
70.4
99.3
81.1
81.2
86.9

31.7%
43.2
86.4
23.7
22.9
40.3
29.6
55.2
24.1
99.5
81.7
99.8
91.0
90.7
91.9

36.5/
45.5
88.6
26.5
25.5
44.6
31.2
56.2
24.5
99.7
82.4
99.8
92.6
92.0
92.1

Source: Billboard Publications, Inc., Merchandising Week, annual
statistical issues

In addition to labor saving appliances in the home, there are
products which would save home work, such as no iron clothing and
quick serve foods.

Also, there are services which can replace home work

such as quick order restaurants and cleaners.

There is data available

on frozen foods which might be an indication of the growth of work
saving products.

These, especially the prepared foods item, would

constitute time saving products which assist in the preparation of meals
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TABLE XV
PRINCIPAL FROZEN FOODS PRODUCTION
(millions of tons)
s=r.-.r^KJj'T;: j.-TTjyja- ^

ra

Product

1950

1955

1960

1966

1967

1968

Vegetabl es
Fruits
Juices
Meat
Poultry
Prepared Foods
Seafoods

558
472
1212
35
411
75
180

1011
660
3429
250
1000
624
203

1407
660
4556
310
2000
1100
284

1999
664
4350
525
2200
2115
435

2017
642
6657
600
2369
2326
434

2122
728
5259
720
2472
2684
493
\

Source: National Frozen Food Association; Frozen Food Fact
Book and Directory
It is certainly apparent that there has been increased utilization
of frozen foods since 1950, this increase is at a faster rate than
the general rate of increase of the population.
Long has studied the possible saving of female labor by the
increased utilization of household appliances, commercial services,
and also the increased use of manufactured food and clothing.10
He feels that the first two may not be of the greatest significance,
but that the increased use of manufactured food and clothing may be
of the greatest significance.

Long's assumptions in his studying of

these savings may not be very realistic, and he readily admits to
the problem of estimating the savings.

10

Clarence D. Long, The Labor Force under Changing Income and
Employmont (Princetom, New Jersey':"I’rincetomTlniversitv Press,195877
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Only the crudest information was available on stocks of house¬
hold appliances* purchases of food and clothing, and volume
of services paid for by the housewife. And the grounds for
translating
their changes into household labor saved were most
tenuous.11
If Long's conclusions are correct, despite the tenuous
assumptions which he used, the increases in the manufacturing of
prepared foods and ready-to-v/ear clothing over the past few years
could be expected to be of some significance in reducing the amount
of time which is necessary for the married female to perform her
home work.

We cannot conclude that every hour of home work saved

will be used to increase participation in the labor market by an
equal amount.

The time could also be used in leisure or else by

assuming additional home work responsibilities.

We can assume that

some individuals will use the additional available time for increased
participation in the labor market and therefore this factor has been
of some significance in the increasing labor force participation of
married women.
Children
Children are certainly negative factors in that they reduce
the propensity of the mother to enter the labor force.

This is in

agreement with Mincer's statement on page 1 that substitutes for the
mother's care of her children are hard to find and that income changes

"Ibid., p. 131.
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will have less of an effect when there are small children present.12
They would be expected to have a decreasing negative impact if it
could be shown that the average size of the family were

decreasing

over time or if the age spread from youngest to oldest child in the
family were decreasing.

TABLE XVI

PERCENT DISTRIBUTION OF FAMILIES BY
NUMBER OF CHILDREN UNDER 18

Number of Children

1950

1955

1960

1965

1969

No Children
1 Child
2 Children
3 Children
4 or more Children

48.3%
21.1
16.5
7.8
6.3

44.7%
19.1
18.7
9.9
7.6

43.0%
18.5
18.0
11.1
9.4

43.4%
17.7
16.8
11.0
11.1

44.1
18.2
17.4
10.6
9.8

Average Size of Family

3.54

3.59

3.67

3.71

3.64

Source: Department of Commerce, Bureau of the Census; Current
Population Reports

Recent census figures indicate that out population "explosion"
has, in fact, slowed down, and that we may slowly be approaching a
state of zero population growth.

The average family size was

increasing during the fifties and early sixties and reached its peak
in 1966 with an average family size of 3.72 members.

12

The average

Jacob Mincer, "Labor Force Participation of Married Women,"
Aspects of Labor Economics (Princeton, New Jersey: Princeton
University Uress, 1962)," p, 67.
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family size has decreased every year since that year.

Probably the

main causes for the reduction in family size can be attributed to
the vast amount of publicity regarding the population explosion and
also the greater availability of information on birth control and
also contraceptive devices.

The downturn in the economy could also

have something to do with it.
Mot only should this tend to decrease the family size, but
it should assist in family planning and this might be expected to
lead to a decrease in the age interval between the youngest and
oldest child in the family.

Information regarding the age spread

of children does not seem to be available, at least for recent
years.

Information on family events from 1880 to 1930 indicates

that over these decades the age spread was narrowing.
TABLE XVII
MEDIAN YEARS BETWEEN BIRTH OF FIRST AND LAST CHILD
Decade
1880
1890
1900
1910
1920

-

Median Years
1889
1899
1909
1919
1929

10.0
8.2
7.8
7.8
7.5*

*estimate
Source: Population Association of America, Demnnranhv,
Vol. 2
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Whether this trend continued to the present time is subject to some
debate.

It is obvious that the median years were declining at a

time prior to the publicity of population explosion and increasing
availability of products for birth control.

It would be of value

to have current data, for if the interval is decreasing, it might
lead to the increasing return of the mother to the labor force after
having her family.
Bowen and Finegan find a highly significant relationship
between the labor status of the mother with the ages of her children.
This was expected by them, but, the relationship between the childrens
ages and the labor force participation of the mother is not as simple
a relationship as might be thought at first.
The presence of children can be expected to influence the labor
force participation of a married woman in three ways: (1) by
increasing the amount of work to be done in the home; (2) by
increasing the family's need for money income; and (3) in the
case of older children, by providing a source of assistance with
home tasks. These considerations pull in different directions,
consideration (1) serving to reduce the probability that the
wife will seek market work and considerations (2) and (3)
increasing the likelihood that she will participate in the labor
force.13
The overall affect of these considerations will vary by the
strength of the individual considerations.

Consideration (1) will

have its impact reduced by the reduction in the average number of
children in the family and also by a reduction in the age spread

13

Bowen and Finegan, op. oit.t p. 96.
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from the youngest to the oldest child in the family.

The amount of

work which is needed to be done in the home can also be reduced by
increased availability or decreased cost of the substitutes for the
mother's care for her children, which will be discussed in the next
section.
Availability of Child Care Facilities
The psychological environment facing the prospective working
mothers has changed drastically during this century.

Great stress

was placed on prenatal care during the earlier years of this century.
The mother-to-be was expected to place great emphasis on the health
of the fetus during her pregnancy.

She was not expected to work,

and if she did work, she left the labor market during the early part
of her pregnancy.

The thought behind the increased care for the

fetus was that the future health of the child was considered a
function of the amount of care given to the fetus during pregnancy.
In the fifties, great stress was placed on the great physical
and psychological development of the pre-school child, and it was
thought that it v/as important for a child's development that he be
in close touch with his parents during that time, especially the
mother.

It v/as almost considered sinful for a mother of small children

to be a member of the labor force.
The sixties saw great stress being placed on the intellectual
capacity of the pre-school child.

This was brought out is great

detail when the federal government inaugurated the "Head Start"
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program in the underprivileged areas.

It was considered important

for the child to interact with his peer group, and it was a good
opportunity for the child to take the first steps in his educational
process by starting to learn to count, read, and spell.
Thus, there has been a complete turnabout in this century
in our attitude toward the mother's relationship with her pre-school
child.

Where, initially, it was imperative for her to remain by the

side of her child during the pre-school years, it was now becoming
very important for the child to have educational and socialogical
opportunities available to him during these years.

Another important

element in the acceptance of working mothers with ore-school children
has been the development of the "Woman's Liberation" movement.

The

attitude had been that the mother must remain a babysitter and could
not compete equally in the labor market with men, single women, and
married women without children.

This has slowly changed to an attitude

that the female should have the chance to earn money and develop a
skill, whether she has children or not.
During the sixties, there has been great development in the
availability of substitutes for the mother's care for the pre-school
child.

Besides the federal government's "Head Start" and "Day Care

Centers," there has been a great proliferation of private child care
centers.

Initially, most of the child care centers were private,

profit-making operations.

Then religious organizations entered the

picture with both full-time day care centers and "Mother's Day Out"
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centers, which nave the mother the opportunity of shoppie/; without
the headaches of takinq her children along.

Recent developments in

the child core field have been the entrance of firms and apartment
complexes into the act.

Firms have seen the opportunity of providing

child care facilities for their employees as a fringe benefit, and
also the chance for bringing more women into the labor pool.

The

apartment complexes have started to offer child care benefits to
their tenants as a form of increased benefits to their occupants,
and hopefully, to increased occupancy rates.

Even universities

have set up child care centers for their married students so that
they would be in a position to continue with their education.
Continuation of this trend seems inevitable as national child care
centers are coming into being as well as national franchised centers.
Most child care centers take children from ages 2 to G for a
variety of different programs from 7 a.m. to 6 p.m., 5 days a week.
These programs involve full day care, partial day care, after-school
care, pre-school readiness and kindergarten.

For the full day care,

the costs range from that of no cost through the governmental!y
subsidized programs to an averaoe of $20.00 per weelc in the private
child care centers.
Because the interest in child care facilities is only of
recent vintage, there is a noticeable absence of data, especially
data prior to 1964,

Certainly, there was no appreciable data

available to Bowen and Finegan.

Some recent data is available through
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the Department of Health, Education and Welfare.
TABLE XVIII
LICENSED, OR APPROVED DAY CARE CENTERS
AND FAMILY DAY CARE HOMES
Total

Day Care Centers

Family Day Care

Year

Number

Capacity

Number

Capacity

Number

Capacity

1965
1967
1968
1969

23,700
34,700
39,100
46,300

310,000
475,000
535,000
639,000

7,300
10,400
11,700
13,600

252,000
393,000
438,000
518,000

16,400
24,300
27,450
32,700

58,400
81,900
97,200
120,000

Source: Department of Health, Education and Welfare; Social and
Rehabilitation Service, National Center for Social Statistics
There has certainly been a great amount of growth during this
5 year period.

The number of centers and homes has increased by 95%

and the total capacity has increased by 106%.

There is also some

information on the utilization available from the Office of Education
which indicates the percent of the population which is enrolled in
preprimary programs.

This data is presented in Table XIX.

It would be convenient to assume that the entire increase in
the utilization of day care centers has come from people who had
previously remained at home in order to personally watch over the
child or children.

This may not entirely be the case.

The increase

could be caused by a transfer of children from unlicensed day care
centers.

The parents would therefore not necessarily be placing
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them in the registered center in order for the mother to enter the
labor force, for she may already bo in the labor force and would
just be transferring them to the more readily licensed centers.
TABLE XIX
PREPRIMARY ENROLLMENT OF POPULATION
OF CHILDREN 3-5 YEARS OF AGE
Year

1964 1965 1966 1967 1968 1969

Percent Enrolled 25.5 27.1 29.4 31.6 33.0 34.6
Source:

Department of Health, Education and Welfare, Office of
Education; Preprimary Enrollment of Children Under Six
This may become more apparent when the data from the Children's

Bureau is studied.

It indicates that in 1965 only 5.6% of the

children under the age of six were cared for in a group care center,
and 2.2% overall.

For the children under 6, this would leave 94.4%

of the children of working mothers who are cared for in other ways.
It would not take a large decrease in this percentage to show an
enormous increase in the utilization of the group care centers.
It could be assumed that the information currently available
on child care facilities will be continued to be published on an
annual basis.

In addition, more data will probably be available as

additional reporting becomes required by the federal government for
the private and religious child care centers.

The lack of, and need
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TABLE XX

CHILD CARE ARRANCEf'ENTS OF WORKINC BOTHERS
WITH CHILDREN UNDER 14 YEARS OF ACE

Age of Children
Type of arrangement
Child care in ov/n home
father
other relative
under 16
16 and over
nonrelative (child care only)
nonrelative (additional chores)
Care in someone else's home
relative
nonrelative
Other arrangements
care in group care center
child looked after self
mother watched child while working
mother worked only during school
other
Number (in thousands)

Total

under 6

6-11

12-13

45.5%

47.1%

46.9%

38.1%

14.9
21.2
4.6
16.6
4.7
4.7

14.4
17.5
2.1
15.3
8.4
6.9

15.4
23.2
6.1
17.1
3.8
4.4

14.3
20.9
4.7
16.2
1.2
1.7

15.7

30.7

11.0

4.8

7.8
8.0

14.9
15.8

5.2
5.8

3.3
1.5

38.8

22.1

42.1

57.0

2.2
8.1
13.0
15.0.5

5.6
.5
15.0
.8
.3

.6
8.0
12.5
20.5
.6

.4
20.7
11.1
24.2
.7

3,794

6,091

2,401

12,287

Source: Department of Health, Education, and Welfare, Social and
Rehabilitation Service, Children's Bureau; and Department
of Labor, Wage and Labor Standards Administration, Woman's
Bureau: "Child' Care Arrangements of Working Bothers is the
United States"
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for, information on child care services is certainly evident in
articles published by different bureaus of the federal government.
There are very few sources of information on the child care
arrangements of working mothers. . . . Adequate State and local
data on child care arrangements are almost totally nonexistent.
. . . Adequate care for the children of working mothers remains
on the agenda of the U.S. Congress and many State and local
governments. Perhaps the growing need for statistics which
satisfactorily deal with this subject14will spur the kinds of
studies which will help policymakers.
Since this is a 1971 article, it certainly expresses the current
situation regarding information of this vital subject.
Utilization of child care centers may increase as the real
cost of using them decreases as the federal government revises its
tax treatment of child care expenses.

The Revenue Act of 1954

allowed a deduction for child care expenses incurred by working
women if this child care permitted her to become gainfully employed.
Under this act, an allowance of up to $600 was permitted for child
care for children under the age of 12.

Widows and divorced or

separated women were allowed to deduct the entire amount regardless
of their income level.

A married women, who claimed a deduction,

was required to file a joint return with her husband, and if their
gross income was over $4,500, the deduction was reduced $1 for each
$1 above that amount.
The Revenue Act of 1964 raised the maximum deduction for

14

Elizabeth Waldman and Kathryn R. Cover, "Children of Women
in the Labor force," Monthly Labor Review, 94:7 (duly, 1971), pp. 24-25.
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child care expenses, the income limitation, and also the maximum
age limit on the children involved.

Deduction of $600 for a single

child and $900 for 2 or more children may be taken if the joint
income of the husband and wife is less than $6,000.

The allowable

deduction is reduced by each dollar of adjusted gross income in
excess of $6,000.

This act also raises the age of covered children

to those under 13 years of age.
The recently passed Revenue Act of 1971 greatly increases
the allowable deductions for child care services outside of the
employee's household, as well as ttie maximum aggregate income limita¬
tion and maximum age requirement.

Dependents under the age of 15 are

now covered to a maximum expense of $200 per month for a single child,
$300 per month for 2 children, and $300 per month for 3 or more
children.

The allowable deduction will be reduced by one-half of

the adjusted gross income over $18,000 per year.

These expenses are

covered only if the expenses are incurred in order for the taxpayer
to be gainfully employed.
Another factor which may lead to greater availability and
also greater utilization of child care may be the October 1969
ammendment to the Labor-Management Relations Act of 1947 (TaftHartley).

This new ammendment permits employer contributions to

trust funds for the establishment of child care centers for pre¬
school and also school-age dependants of union employees.

So,

besides the employer setting up child care centers for his salaried
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employees, now, negotiations with labor unions may include employer
contributions to child care centers as a result of collective
bargaining.
The direct costs of child care have tended to follow closely
the relative price level over the last few years.

The increasing

availability of child care centers has probably caused the indirect
costs (time and transportation) to decrease over these years.

It

might be worthwhile to assume that because of the increasing price
level, decreasing indirect costs of placing the child in a center,
and the increases in the allowable deductions permitted by the
Internal Revenue, the real cost of child care may have been
decreasing during this period.

The psychic costs of the mother's

worrying about the health and safety of her child at the child care
center may also be decreasing as there is increasing governmental
control over the licensing and standards of child care centers,
although it must be remembered that licensed child care centers
still represent a small minority of total child care facilities.
Relative Importance of Specific Factors
What is the relative importance of the factors which have
been discussed on the previous pages?

The only data which I have

regarding reasons for participation in the labor force is from a
study conducted by the Survey Research Center of the Institute for
Social Research, University of Michigan; which contained 2,713
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interviews with a cross section of married women of childbearing age
(10-39).15

The reasons given for participating in the labor force

by those individuals who were interviewed are presented in the
following table.

TABLE XXI

REASONS FOR PARTICIPATION IN
THE LABOR FORCE

Reason

Percentage

Chronic and temporary financial problems 40.3%
Need to acguire assets
37.0
Need to accomplish outside the home 12.4
Need to occupy time or to meet people 6.9
In family business
3.4

Source: "Commitment to Work," The Employed Mother in
America

This study is" not too recent (1955) and it can be assumed
that these percentages have probably changed over the time since that
study.

It indicates, however, the relative importance of the financial

factors (77.3%) in leading to the participation of the individual in
the labor force.

Federal data on the reasons for nonparticipation

in the labor force indicate that the most important factor in the
decision not to participate involve the home responsibilities of the

15

Marion 9. Sobol, "Commitment to Work," The Employed Mother
in America (Chicago: Rand f'cMally & Company, 1963).,' p’.b5.

43
female.

The only other major reason for nonparticipation is school

attendance, but this reason is only important in the younger ape
group.

TABLE XXII

REASONS FOR NONPARTICIPATION OF FEMALES
IN THE LABOR FORCE (1968-1970)

Age
Reason
In school
111 health, disability
Home responsibilities
Retirement, old age
Think cannot get job
All other reasons

16-19

20-24

25-59

66.6%
.8
18.8

16.1%
2.5
74.4

~—

-—

--

1.3
12.4

1.5
5.7

1.1
3.8

60+

.8%
4.8
89.3

.1%
7.7
85.4
5.5
.6
.7

Source: Department of Labor, Bureau of Labor Statistics

It would seem that all of the factors are moving over time
in directions which would be conducive to the increasing labor force
participation on the part of both married women with children and
those without children.

The factors of education, location, and

work experience may no longer be of the greatest importance in the
finding of employment, but may have their importance in the level of
job attainment or type of employment.

Psychological attitudes are

probably of great importance within the family itself and of decreasing
importance ns far as the outside society is concerned.

The wife may
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be more hesitant to enter the labor force if her husband is against
the employment of married women, especially "his own wife."

She

will probably be less affected by her friends and neighbor's
attitudes towards the employment of married women with children.
With the great majority of homes having a great number of
labor saving appliances, we are probably at the point where any
married woman, without children holding her back, is able to enter
the labor force undeterred by homework, if she really wants to.
This would seem to indicate that, although routine homework may have
deterred labor force participation in the past, it is now of lesser
importance as a deterrent to the labor force participation of the
married women.

On the other hand, labor saving appliances are also

capital using and would probably have some effect of increasing the
substitution of work in the labor market for home work.
The fact that married women with children have a lower labor
force participation rate than do married women without children would
seem to indicate that the factors involving children play an important
role in determining the labor force participation of the married woman
with children.

Also, it has been noted that married women with

children between the ages of 6 and 18 only, tend to participate at a
higher rate than those with younger children in the family.

It would

seem that the factors of number of children and age spread of children
may work together or against each other, and thereby neutralizing any
effect.

If the number of children decrease while the age spread remains
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the same, there may be little or no effect on the labor force
participation rate.

If the number of children decreases, while the

age spread increases, the combined effect probably cannot be predicted.
If the age spread decreases while the number of children increases,
we are in the same situation of not being able to predict the combined
effect on the labor force participation.

If the age spread declined

while the number of children remained the same, we would expect a
slight increase in the labor force participation.

If both decrease,

they would reinforce each other and there would be an expected
increase in the labor force participation.
If children are the major hindrance to the labor force
participation of the mother, then substitutes for the mother's care
for her children must also play an important part in determining
the labor force participation.

Substitutes for the mother's care

of children include a large range of services from licensed child
care facilities on the top, down to the chaining of the child to an
appliance or locking him in a closet during working hours.

Those

utilizing the latter category of mother's care substitute are probably
living in the depressed areas, and these individuals now have avail¬
able to them the free child care which is being offered by various
governmental agencies.

As far as nongovernmental child care is

concerned, the least expensive would be the care for the child by
a relative; this may, in fact, be at no expense to the family.

The

next highest cost would be that of placing the child with a neighbor

during the working day.

This is probably the largest current child

care operation in our society.

The most expensive child care

facilities are those of the private child care centers, which have
shown the highest growth rate over the last few years.

Their costs

have ranged from the $8 to $10 range, when the growth started in the
late fifties, to an average rate in the vicinity of $20 at the present
time.

As previously indicated, this increase in the cost level has

paralleled the overall change in the cost of living over that time.
There is also an indication that the private child care services
were undercharging at the time that their growth began.

The private

child care services have no beer, as great a profitmaker as one might
have predicted.
Increases in utilization among these various services may
come about through the individuals shifting their children from the
lower cost facilities to those of higher costs.
this may not be the case.

At the present time,

Oeorge Taulbee, Legislative Representative

for the Harris County Licensed Child Care Association, indicates that
the greater proportion of new customers cone from the ranks of those
individuals who had previously taken care of the child at home by
themselves.

The important thing is that there, is available a substitute

for the mother's care for her children at some price level, and
therefore, this variable must be of importance in the determination of
the labor force participation of the married woman with children.
Since substitutes for the mother's care of small children are becoming
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less difficult to come by, we can paraphrase Mincer and say that a
change in income will affect the hours of market work of the mother
to a lesser extent than it previously had.16
It will be interesting to see what future studies come up
with regarding the effects of increasing availability of substitutes
for the mother's care for her children.

The lack of information on

child care facilities should diminish as there is greater pressure
on the part of both public and private agencies for greater infor¬
mation of this subject.

One can also assume that the 1970 Census

will have addional data available on this subject for the use of
future writers on the subject of the labor force participation of
married women with children.

16

Minccr, loo. ait.
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