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Why This
Project?
[ what the LGBTQ+ means to us ]
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For our SOCI 231 course, we
were instructed with one goal.

"Investigate a social

many people are not fully
educated about terms used
within the LGBTQ+ community
and the many issues that they

problem of relance &

are faced with. Along with that,

interest to broaden

themselves unsure on what they

your perspective."

help. Raising awareness about

some individuals find
can do to help or if they can even
these issues can allow for a more

A record 11 million United

educated audience, which in

States adults identify as

turn could potentially decrease

LGBTQ+. However, the

the amount of discrimination

community still faces obstacles in

that this community faces. It can

“adoption/parenting, gay

even help turn more people into

conversion therapy, employment

supportive individuals who can

and housing discrimination,

help advance the struggle for

public accommodation, unequal

equal rights. Through this

healthcare, abuse in the criminal

project, we hoped to expand the

justice system, and simply

knowledge of the LGBTQ+

acceptance”. One prominent

community in any way that we

issue that increases these

are able to, especially within our

difficulties is the lack of

community here at Rice

knowledge about the LGBTQ+

University.

community as a whole. Typically,
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People of the LGBTQ+
community often face
discrimination in various
settings, including the
workplace, academia, and health
care. These forms of

that the more involved one is,
the more of an ally he or she
becomes; however, he or she
can never fully become an ally
because this in a sense will
become a cause of identification.
In order to engage in effective

discrimination range from subtle

allyship efforts, we hope to not

comments to physical violence.

only investigate these disparities

According to the Williams

but also to discover ways to use

Institute findings, there are no

our privilege and advocate for

laws that protect LGBTQ+

change. This research project

people from severe

engaged both our group and the

mistreatment. Many are

Rice community in the process

economically disadvantaged

of learning about allyship, with

and are subject to criminal

additional input from the

injustice and both verbal and

surrounding Houston area.

physical harassment. For this

Through a multitude of

reason, a majority are hesitant to

surveys, statistical research,

disclose their true identities to

and personal interviews, in the

other people in society. It is

past 10 weeks, we have

valuable for us to show support

created an all-encompassing

towards these people and

guide for those interested in

reduce the amount of
discrimination they face on a
daily basis. This study will be
conducted based upon the idea

aiding LGBTQ+ causes.

Allyship
[what is allyship and its definition]
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"DON’T JUST SAY THAT
YOU’RE AN ALLY; ACT
LIKE ONE."
To gather more information about the allyship
process, our team went into the Rice
Community to ask individuals of different
backgrounds questions concerning the topic.
Within this, the following individuals
participated in this study: Cathryn Councill, Title
IX Resource Navigator and Student Wellbeing
Specialist, and the co-president of Rice Pride.
Gathered from these interviews are some tips in
becoming a more educated and helpful
individual to the LGBT+ community.

There are so many ways to become an ally
that it’s almost impossible to list all of the
different possibilities. However, a key set of
ideas are essential in becoming an effective
helper to any group or community.

1

Always be humble; sometimes you
will make mistakes and the best way
to learn about that is through
experience. Be willing to accept
criticism, so that it is possible to learn
from these mistakes.

2

Be comfortable understanding your
capacity of allyship; don’t try to be
something you’re not. To emphasize,
build upon what you’re comfortable
with, and find a space where you can
grow as an ally.

3

Be dedicated to learn as much as you
can; try learning things outside out of
what you are familiar with.

4

5
6

Be representative of the following phrase:
“I challenge my biases and I am willing to
acknowledge my experiences and do
better.”

Recognize your position, listen to the
community. Don't speak for others and be
willing to amplify voices, besides your
own.

Understand the interconnections
between not only the group you are
supporting, but the groups that may be
overlapped with the community, as well.

Historical
Timeline of the
LGBTQ+
[progression toward justice ]
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The first documented gay rights
organization, Society for Human Rights,
is founded in Chicago
Alfred Kinsey reveals that homosexuality
is more widespread than commonly
believed through his published Sexual
Behavior in the Human Male

1924

1948

The first national gay rights
organization, The Mattachine
Society, is formed

1951

The first lesbian-rights organization,
the Daughters of Bilitis, is founded in
San Francisco

1955

Illinois becomes the first state in
America to decriminalize
homosexual acts

1962

The world's first transgender
organization, The National
Transsexual Counseling Unit, was
established in San Francisco

1966

Homosexuality is removed from the
American Psychiatric Association's
list of mental disorders

The National March on Washington
for Lesbian and Gay Rights had
75,000 people, making it the largest
LGBTQ+ rights gathering to date

1973

1979

Wisconsin is the first state to outlaw
discrimination based on sexual
orientation

1982

"Don't Ask, Don't Tell" is instituted for
the U.S, military, which means gay men
can serve. in the military but homosexual
"behavior" is banned

1993

Vermont becomes first state to legal
recognize marriage between gay and
lesbian couples

2000

House of Representatives passes a bill
ensuring equal rights in the workplace
for workers identifying as gay, lesbian,
or bisexual

2007

California, Arizona, and Florida vote to
ban same-sex marriage, and Arkansas
bars homosexuals from adopting
children.

2008

President Obama signs referendum
allowing same-sex partners of federal
employees to receive benefits

2009

U.S. Senate repeals Don't Ask, Don't Tell

2010

Several republicans in the Senate back a
legal brief asking the Supreme Court to
rule that same-sex marriage is a
constitutional right

2013

U.S. Supreme Court ruled 5-4 in
Obergefell v. Hodges that same-sex
couples have the fundamental right to
marry on June 26th

Legislation, referred to as "toilet wars" is
debated in some states about which
bathrooms transgender people have the
right to use
Obama announces the first national
monument to LGBTQ rights

Court of Appeals rules that the Civil
Rights Act prohibits discriminated
against LGBTQ employees

2015

2016

2016

2017

District of Columbia residents are able to
choose a gender-neutral option on their
driver's license
Virginia elects the first openly
transgender candidate to the Virginia
House of Delegates
The Pentagon confirms that the first
transgender person has signed a
contract to join the US military
The Supreme Court allows Trump's
transgender military ban to go into effect

2017

2017

2018

2019

The fight for LGBTQ+ equality is far from
over.

We must stand
together and take
the next step.
Although the community has made monumental strides
for their rights, it is important to recognize the
oppression that this marginalized group still faced and
do our part to change it.

Key
Terminology
[respectful allies are informed allies]
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Ally: An individual who does not identify with the
community but supports the LGBTQ to promote
equality in sexual orientation
Asexual: An individual with no sexual attraction
for other individuals
Androgynous: An individual with both feminine
and masculine physical characteristics or gender
identification
Bisexual: An individual who is attracted to more
than one gender, gender identity, or sex, albeit
not simultaneously or to the same extent
Cisgender: An individual whose gender identity
aligns with the cultural expectations based on
their birth sex

Closeted: An LGBTQ individual that has not
disclosed their sexual orientation to other
individuals around them
Coming Out: A process where LGBTQ
individuals embrace their gender identity/sexual
orientation & disclose it to other individuals
Lesbian: A woman who is attracted to another
woman
Gay: A man who is attracted to another man
Gender dysphoria (GD): The clininal distress of
an individual whose gender identity or sexual
orientation does not align with the cultural
expectations of their birth sex

Pansexual: An individual who may feel attracted
to individuals of any gender to the same extent
Outing: The act of involuntarily revealing an
LGBTQ individual’s identity without their
voluntary will and full, enthusiastic consent
Queer: A term used interchangeably with
“LGBTQ”, queer refers to invividuals that identitfy
with not a fixed but fluid gender identity and/or
sexual orientation. Although previously a slur,
the community reclaimed the term for
themselves and many use it positively
Transgender: An individual whose gender
expression/identity differs from traditional
cultural expectations for their birth sex. It doesn't
suggest anything about the individual’s sexual
orientation (can identify as straight, lesbian, gay,
bisexual, etc!)

Frequently
Asked
Questions
[respectful allies are informed allies]
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Q: What does
"LGBTQ+"
stand for?

A: LGBTQ+ is an acronym

used to describe sexual
orientation or gender identity. It
stands for Lesbian, Gay, Bisexual,
Transgender, Queer, and the"+"
encompasses all other identities
to ensure inclusivity.

Q: What is the
difference
between sex
and gender?

A: While sex is defined by the

biological assignment given at
birth, gender refers to the
characteristics and thought
processes that one identifies
with in a social or cultural
context.

Q: Is sexual
orientation a
choice?

A: No. Sexual orientation is

often discovered well before
puberty. Much research has
been done to show that sexual
orientation is a biological
component to some extent.

Q: It seems that the
number of LGBTQ+
individuals has
increased over time.
Why is this this?

This is true. Currently, around
A:
8.1% of American millennials identify
with the community. This is a result
of not only the expansion of
resources for the community, but
also the increase in media
representation. Progressing
normalization of LGBTQ+ allows
more comfort when one is
acknowledging those feelings.

Q: What is
heteronormativity
& is it a form of
discrimination?

A:

Heteronormativity is a term
used to describe attitudes and
stereotypes that associate
heterosexuality as the default sexual
orientation. This acts as
discrimination in the form of
microaggression, as this assumption
forces the community to feel
ostricised when they do not fulfill the
"expectation".

Q: Is there
discrimination
within the LGBTQ+
community?

A:

Yes. The community includes
members with many minority
identities. The leadership within the
community is very male and very
white, leaving other groups to be
underrepresentated. Groups within
the LGBTQ+ are working to ensure
that there is more representation for
women and non-white members.
Additionally, there can be
discrimination between the different
sexuality in which one identifies.

Q: As an ally, what
can I do to avoid
being offensive
toward the
community?

A:

It is most important to
understand that making mistakes is a
part of the process. When you make
mistakes, you should learn listen to
why the person is calling you out and
learn from that experience. This does
not mean you are a "bad ally". A good
ally, in fact, is one who is willing to
listen and adapt to best serve the
community. In general, it is important
to act with respect and sympathy
rather than empathy.

Q: How do I
overcome
personal or
religious beliefs
when it comes to
these identities?

Overall, it is important to
A:
maintain an open mind and to be
kind, which many religions
emphasize as a main guideline
already. The LGBTQ+
community is not asking for
outward devotion, but simply
just accpetance.

Q: Is this relevant
to me even if I
identify with the
LGBTQ+
community?

A: Yes. It is even more

important that members of each
sector of the LGBTQ+ support
one another, as some sectors
receive more representation and
repect than others.

Resources for
Effective
Allyship
[Rice University and the
surrounding Houston area]
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Resources at Rice
Rice Wellbeing Office
Rice Counseling Center
Office of Multicultural Affairs
Center for the Study of Women, Gender
and Sexuality
Rice Queer Resource Center
RAMHA
Rice Health Advisors

Resources at Rice
Diversity Facilitators
Out & Allied
.

Queers and Allies
Rice Alumni Pride

Rice Queer Graduate Student
Association (QGSA)
Rice Ally Program

Resources in Houston
Legacy Community Health Services

Montrose center

Avenue 360
Lesbian Health Initiative

AssistHers

Resources in Houston
LGBT Switchboard Houston
Lambda Center Houston
Thomas Street Health Center
Houston Volunteer Laywers
Lone Star Legal Aid
Safe House for All
Tony’s Place

Resources in Houston
Trans-Legal Aid Clinic Houston
Young Adult Resource Center
Montrose Grace Place
The Pink Giraffe House
Open Gates
Planned Parenthood

Resources in Houston
T.R.U.T.H. Project
Gender Infinity
Montrose Center
Houston Area Teen
Coalition for Homosexuals (HATCH)
Parents, Family and Friends of Lesbian
and Gays (PFLAG) Houston
Organizacion Latina de Trans en Texas
(OLTT - Latina Trans in Texas)

Resources in Houston
CHAA for queer Asian and Pacific Islander
people
Iftikhar Community of Texas
Save our Sisters
The Houston Intersex Society
Transgender Foundation of America “The
TG Center”
Houston Transgender Meetup

Resources in Houston
Mayor Turner’s LGBTQ Advisory Board
EnFocus Strategies
Houston Transgender Unity Committee
GLBT Political Caucus
Pride Houston
Lambda Next Gen

Religious Resources in Houston
Bering United Methodist Church
Kindred (Formerly Grace Lutheran)
Resurrection Metropolitan Community
Church
Bethel United Church of Christ
First Unitarian Universalist Church
Christ the King Evangelical Lutheran
Church
St. Stephen's Episcopal Church
UH A.D. Bruce Religion Center
Just Love
Congregation Beth Israel
Congregation Emanu El

How Can You
Help?
[speaking with, not for]
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There are many different opportunities to help and become an effective
ally for this community, especially within in Houston. Four main
volunteer places are Thomas Street, Montrose Center, Pride Houston,
and Montrose Grace Place. Within these environments, you can provide
the help needed for an individual to feel safe and comfortable. In
addition to that, your role in these organizations will provide a great relief
to many of the workers who already work there. Feel free to volunteer as
much you can manage!
Besides the typical approach to volunteering within the community, you
can play your part by assisting whenever is needed. This means if you
see someone who needs help, you can take time out of your day to help
that person. Donating money to impactful organizations that help the
community is extremely helpful as well. In addition, you can fight for
policies that support the LGBTQ+ community through your local
legislation office, while connecting with both the youth and elderly
members of the community.

Whiteboard Campaign
"I stand with the LGBTQ+
community because..."
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"People should be
able to express
themselves for
who they truly
are."

s
"Everyone deserve
to be who they are
and feel confident
in their identity.
Love is Love.
Period.

"My friends
deserve
respect and
love."

"People
should be
able to love
who they
love."

"No on
e shou
ld ever
judged
be
, discri
m
i
n
a
or pun
ted,
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o
r their
identit
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Whiteboard Campaign
"I stand with the LGBTQ+
community because..."
"No one should be
able to tell
people who they
can love."

o be
t
t
n
"I wa
nd
a
g
n
i
t
accep
ed to
d
n
i
-m
open
und "Everyone deserves
o
r
a
le
peop
the right to feel
me."
comfortable as
their true self."

"People have the right
to choose their own
identity without
needing to worry
about any negative
response from their
community."

Reflection
[what did we learn in this process?]
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As a team we have really appreciated the journey with this project.
By leveraging our privilege we can use our voices to protect those
who are marginalized.
Our members have gained a personal experience from this
experience as well.

Ji Won Park comes from Korea and College Station, Texas where
LGBTQ+ rights and the community are not addressed much and
there is not much awareness or acceptance. This has been a really
enriching experience to understand a community she knew almost
nothing about.

Alisa is glad she had this opportunity to explore something she was
not aware much about and was not educated much on. She hopes
to use this knowledge and tool kit to educate others and she has
gained confidence in her ability to help a great cause.

Krithi comes from a conservative household, especially when it
comes to LGBTQ+ topics that that were often discussed negativity.
Learning about these topics in depth makes her feel more
prepared to combat the negative stereotypes and know there is a
way to support the community through allyship.

Yunee never really considered the concept of allyship where she
could speak in support of the the LGBTQ+ community instead of for
them. She is glad she has found her own way to represent them
and idea of how she can help without directly being a part of the
community

As a close identifier with the community, Ashley was very excited to
gain a broader understanding of the inequality that is seen within
the community and what steps are being taken to combat this.
Since the start of this project, she has also been officially ally
trained.

Having always supported the LGBTQ+ community, but unsure how
to show that support, Madison learned through the interviews that
it is okay to ask questions and take risks when becoming an ally,
and that messing up will happen, but to acknowledge and learn
from the mistakes so that you can become a better ally.
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