
Lab overhaul caps computing improvement 
by Rolf Asphaug 

Computing capability at Rice 
should be greatly improved in the 
near future with the purchase of a 
$235,000 computer for Math-
ema t i ca l Sciences , E lec t r i ca l 
Engineering and Biochemistry 
researchers, a $40,000 set of video 
and remote batch terminals for the 
School of Social Sciences, and a 
multimillion-dollar overhaul of 
the Abercrombie and Mechanical 
Laboratories. 

Plans to buy a 32-bit Digital 
Equipment Corporat ion "mini-
c o m p u t e r " were given f ina l 
approval last week, but both the 
Social Sciences and Abercrombie 
projects depend on still-uncertain 
outside funding. 

Development Office workers 
u n d e r V i c e P r e s i d e n t f o r 
Administration William Akers are 
planning a summer fund drive to 
raise $3 million to augment $1.65 
million in University funds already 

set aside for the Abercrombie 
project. Administration officials 
will meet next Tuesday to look 
over architectural drawings and 
"decide on a course of action," 
according to Campus Business 
Manager Russell Pitman. 

Renovation of the Abercrombie 
and Mech lab facilities is being 
w e l c o m e d by e n g i n e e r i n g 
p r o f e s s o r s w h o h a v e l o n g 
complained of inadequate working 
and storage areas. 

"There's no question that we 
need more space, and the space we 
have needs to be renovated," said 
Electrical Engineering Associate 
Professor Robert Jump. 

"The problem here is very, very 
complex, and you can solve it in a 
variety of ways," Pi tman said, 
adding that expansion of the 
n o r t h e a s t " b a c k s i d e " o f 
Abercrombie Lab will be the most 
economical solution for that 
facility. Internal design changes to 

the Mech Lab will benefit the 
E n v i r o n m e n t a l E n g i n e e r i n g 
department, Pitman added. 

The $235,000 D E C computer is 
b e i n g p u r c h a s e d w i t h a 
c o m b i n a t i o n of g r a n t a n d 
U n i v e r s i t y m o n e y by a n 
i n t e r d e p a r t m e n t a l g r o u p of 
professors who feel the need for a 
computing source other than 
Rice's Institute for Computer 
Services and Applications. 

see $235,000, page 8 
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Problems prompted Honor Council changes 

Honor Council's Marsha Ness (left) and Vince James -Bruce Davies 

by Richard Dees 
The Honor Council changes 

approved last week by the Proctor 
may have been prompted by 
problems that occurred last 
semester, the Thresher has learned. 

The changes included minor 
revisions of the constitution and 
by-laws and a restructuring of the 
appeals process. Honor Council 
Chairman Vince James, when 
discussing these changes said there 
wa!s "no.particular reason" for the 
changes (Thresher, March 27). But 
other council members told the 
Thresher that they felt there was a 
particular case last fall that 
prompted the revisions. 

"We had a case where we heard 
the accused on many occasions: 
trial, retrial, appeal. We had heard 
the case too much and had become 
too emotionally involved, so that 
we felt we could no longer be 
impartial. There was nothing we 
c o u l d d o , " s a i d J u n i o r 
Representative Liz Israel. "This, 
especially, prompted us. It was 
s o m e t h i n g t h a t h a d n e v e r 
happened in the past. We thought 
'We've got to do something. ' " 

The case in question involved a 
take-home final exam last spring, 
in which one student accused 
another of taking more than the 
allowed time on an examination. 

Ross seeks milder 
director for MOB 

by Allison Foil 
The selection of a new band 

director to succeed Bert Roth is 
drawing closer. Tuesday was the 
deadline for accepting applications 
and close to 25 band directors will 
be considered, according to the 
Dean of the Shepherd School of 
Music, Allan Ross. 

Ross plans to meet with selected 
officers and members of the MOB 
to discuss the applicants. "I am 
l o o k i n g f o r s o m e o n e w h o 
understands the MOB" he said. "I 
would like the shows to be less 
offensive, yet no less fun for the 
students. I think that 's possible." 

In searching for a successor, 
Ross placed announcements in the 
Chronicle of Higher Education, 
The Col lege Mus ic Soc ie ty 
N e w s l e t t e r , a n d in f i f t e e n 
placement agencies which are 
known to supply music majors. 

Most of the applicants were not 
from Houston, and few had heard 
of the style of the MOB, Ross said, 
noting that the advertisement only 
called for a part-time band 
director. (Former director Roth 
worked as principal of Wainwright 
Elementary School in the Houston 

Independent School District.) 
Ross said that the decision will 

be made as soon as the applicants 
can be narrowed down, and 
arrangements can be made to talk 
to key prospects in person. 

When asked whether he plans to 
look over the scripts to make sure 

see MOB, page 8 

Deadline 
Filing deadline for fifth-year 

Honor Council representative 
is 3 pm Friday April 18, in the 
SA office. Two positions are 
open. 

Nomination petitions must 
include 25 signatures f rom 
c u r r e n t s en io r s , plus the 
signature of the candidate's 
college SA Senator. The 
nominee must also sign to 
indicate that he has read the SA 
and Honor Council con-
stitutions. 

The election will be at the S A 
Senate meeting Monday night 
in the Baker College library at 
10 pm. 

Testimony was originally heard 
September 23 and a guilty verdict 
was reached. The case was 
reopened October 4 to hear 
additional evidence. At that time, 
the accused requested that a 
council member excuse himself 
and that the trial be postponed. 
The October 14 retrial resulted 
again in a guilty verdict and an 
appeal was made. 

"From my experience, appeals 
have been a definite problem, 
There was a case where everyone 
knew they were biased," said 
Freshman Representative Lela 
Smith. "Everyone had become 
emotionally involved. It was 
difficult to turn around and be 
asked to be objective about the 
appeal." 

The appeal caused Graduate 
Student Representative Keith 

Cooper to resign the council. "The 
deciding issue in my mind was 
when I walked into an appeal and I 
felt that of the ten people there, 
four of them had walked in with 
their minds already made up about 
the way the case was going to turn 
out. So I disqualified myself. That 
caused all kinds of hell because the 
other three members who weren't 
there had already disqualified 
themselves and, suddenly, there 
wasn't a quorum. I felt there was 
no way you could get a fair 
quorum there. We had a knock-
down, drag-out argument over it 
and in the end, about four people 
disqualified themselves, realizing 
they were prejudiced, although 
they weren't the four people I 
thought should have disqualified 
themselves." (A quorum of ten 
members was required to hear an 

appeal.) 
S o p h o m o r e R e p r e s e n t a t i v e 

David Ellis disagreed. "About 
three-fourths of the people dealing 
with the case felt they could not be 
objective enough to deal with the 
appeal," he said. "I was in the 
minority. I felt I could objectively 
look at the case; I felt 1 could be 
open." 

"I think a problem that the 
council noticed in the appeals 
prodecure was the friendship 
between the Honor Council 
chairman and the accuser," said 
Ombudsman Anita Gonzalez, who 
served temporally as a council 
member last fall. 

Senior Representative Marsha 
Ness concurred. "The accused 
didn't get along well with Vince. 
The person did feel that Vince was 

see Difficult case, page 4 

Beer-Bike results echo '79 
by Rolf Asphaug 

A stiff wind dashed hopes of 
record-setting times, but, as 
expected, Will Rice and Jones 
colleges won the men's and 
women's races handily in the 23rd 
annual Rondelet Beer-Bike Race. 

Even with a post-race penalty, 
the W R C men came from behind 
to trounce their closest opponents, 
Sid Richardson, by 23 seconds, 
and were more than a minute 
ahead of third-place Lovett. 

The women's race was mich 
closer, with Jones staving off a 

Hanszen rally by less than six 
seconds, and with one second 
between third-place Brown, Baker 
and Will Rice. 

Hav ing t ra ined since last 
November, the WRC men's team 
was expected to blow away their 
competition, but Lovett raced to 
an early lead, to the delight of 
raucous fans perched on a nearby 
Winnebago, with Sid Richardson 
moving into second. 

After the sixth lap, however, 
Lovett fell prey to three successive 

see No surprises, page 8 

BEER-BIKE R E S U L T S 
Men's Race 

Will Rice 24:21 
Sid Richardson 24:44 
Lovett 25:24 
Baker 25:26 
Hanszen 25:28 
Wiess 25:49 
GSA no time 

Women's Race 
Jones 13:08 
Hanszen 13:16.6 
Brown 13:38.6 
Baker 13:39.3 
Will Rice 13.39.6 

* ' % 
Emptied in three seconds. Sometimes less. For more beer-bike photos, see pages 10 and 11. -Wayne Derrick 



Rice's Honor: Problems in the Council 
Rice's treasured Honor System depends upon a 

properly functioning Honor Council. Students who 
sit on the Council must exercise their very 
substantial authority both wisely and fairly. The job 
is not an easy one. Council members receive little 
recognition for the work they do, and make no 
mistake, they work very hard. 

Something else the council members function 
without, however, is supervision. There are no recall 
procedures for removing council members, and 
more important, there are no ways for students to 
know what sort of a job their elected Honor Council 
officials are doing. Why? Secrecy regulations 
enforced by the Council to defend the personal 
reputations of accusing and accused students serve a 
second function of ensuring that examinations of the 
quality of work done by individual council members 
are made very difficult to perform. 

This secrecy almost certainly does more harm 
than ggod. When preparing this week's article on the 
Honor Council (see page 1), Managing Editor 
Richard Dees heard from source after source that 
Council members' reluctance to discuss particular 
Council policies and procedures protected the image 
of the Council as effectively as it protected the 
reputations of students involved in Honor System 
cases. Furthermore, the secrecy regulations feed an 
unhealthy 'we really just answer to ourselves' 
attitude endemic to any small organization but 
particularly dangerous in a group such as the 
Council whose work affects so many people. 

Though this policy of secrecy has hampered our 
research, hours of interviews have yielded a picture 
of the Honor Council which we consider to be 
accurate: its activity this year has been flawed — in 
one case very seriously — but its overall 
performance has been adequate. Also, at no point 
has the integrity or dedication of the Council's 
members been questioned. 

This said, the fact remains that there are serious 
problems in the ways the Council goes about its 
business. The Council does not view itself as an 
adversary body, which it really is; Council members 
often fall into a cynicism which leads them to view 
defendants (Accused students") as guilty until 
proven innocent; and the Council has taken a mutely 
defensive posture this year in response to 
constructive criticism of its practices. All of these 
problems rest in the attitudes of Council members 
towards the Council's role in relation to the rest of 
the University. 

Important among these attitudes is a seeming 
reluctance to admit that honest error occurs in some 
Council decisions. This attitude is troublingly 
manifested in a long-standing Council sentencing 
policy that grants — for the same offense — heavier 
punishments to students who plead innocent but are 
found guilty than to students who plead guilty in the 
first place. Council members explain this by noting 
that students who plead innocent but are found 
guilty have, presumably, broken their Honor pledge 
twice — once in the offense and once in lying to the 
Council —while a guilty-pleading student has 
broken it only once, in committing the offense. 
Besides radically limiting the right of a defendant to 
a trial, however, this policy implies a Council self-
image of infallibility that is inappropriate to any 
judicial body which must base many of its decisions, 
as the Council must, upon circumstantial or 
inferential evidence. (Over and over we heard 
Council members say that if ten reasonable people 
thought somebody was guilty, then he was guilty. 
We even heard this from Council members who were 
very critical of colleagues who would vote with the 
majority, even to convict, when they couldn't make 
up their minds about a defendant's guilt or 
innocence!) 

Redefinition of the role of the ombudsmen and 
expansion of the training for these posts could go far 
in mitigating some of the most damaging effects of 
these problem attitudes. Ombudsmen should serve 
defendants as advisor-advocates who provide moral 
support as well as procedural information. To do 
this, ombudsmen will need better training and 
formal procedural guidelines than are presently 
provided for them. 

If there is a lesson in this for Rice students outside 
the Council, it is that Honor Council elections are 
vastly more important than they are usually taken to 
be. One must ask not only if candidates are honest 
and decent, but if they are strong in the face of 
ridicule from those who disagree with them. It is 
clear that weak and acquiescing personalities have 
no place on a fair and wise Honor Council. 

We urge the Council to consider these questions 
and suggestions. We will welcome their response to 
our particular criticisms, and we look forward to 
hearing their proposals for resolving the attitudinal 
and procedural problems which now limit their 
fairness and effectiveness. 

—Matt Muller 

Science courses for nonscientists too scarce 
Even though good reasons exist in boih cases, the 

unavailability of Math 107-108 and Physics 141-142 
point up a serious and continuing problem with 
Rice's curriculum. 

The two courses, one titled "The Role of 
Mathematics in Civilization" and the other 
nicknamed "Physics for Poets," are among Rice's 
more successful attempts ' to teach science to 
nonscience students. Neither will be offered next 
year, however, because of staff shortages and low 
enrollments (see story, page 7). 

Teaching science courses (or courses about 
science) to nonscience students is a difficult matter, 
more difficult probably than teaching science to 
scientists. Still, this task is clearly one of Rice's 
educational responsibilities, and is recognized as 
such in the University's distribution requirements. 
However, if excellence is our measure, we are falling 
far short of discharging our self-defined 
responsibilities. Do "Space Colonies" or "Ocean 
Motion" really teach what the distribution 
requirements intend? Are students in these and 
similar courses exposed to the structure of scientific 
analysis, or to basic scientific theories and laws? 

Not really, and we all know it. The problem in fact 
extends bevond this particular issue. Last year a 

Faculty Committee which included Professors 
Brotzen, Spears and Matusow released a report 
concerning enhancement of the Rice education. "We 
sense a growing mood of disenchantment with the 
curriculum, a mood which we share," said the 
committee (they went on in the same report to 
recommend dumping the distribution requirements 
entirely and returning to "some form of" a core 
curriculum). 

The "mood of disenchantment" is appropriate. 
Rice's curriculum requirements, in the absence of 
any clearly articulated guiding statement of their 
purpose, seem arbitrary and useless. We need to sit 
down and ask ourselves just what we intend our 
curriculum requirements to accomplish — because 
at the moment no one among us really seems to 
know. 

And the question of science courses for 
nonscience students? Until we can re-evaluate the 
existing curriculum requirements we ought at least 
to make them work as well as we can. 

It is time for academic administrators above the 
departmental level to begin supporting development 
of courses which will find new ways to teach science 
to nonscience students. 

—Matt Muller 

THRESHING-IT-OUT 

Fired DJ protests KTRU 
management policies 

To the Editor: 
I was recently fired from my 

position as a DJ at KTRU. No 
fault was found with the quality or 
content of my show. I was told I 
was d ismissed because my 
"attitude" differed from that of 
other station members. Further-
more, I was dismissed by a single 
person, Rich Koehler, in a self-
proclaimed "unilateral action." I 
had received on ly pos i t ive 

feedback from listeners and, again, 
no criticism was made about the 
way I worked over the- ciir. The 
only thing I did wrong was fail to 
agree with Rich Koehler. 

It seems to me that KTRU is run 
by a small inner circle of people 
who do what they want to with the 
station. Every Rice student pays $4 
to fund the station, and that 
amounts to about $10,000 a year. I 
think that the operators of KTRU 
tend to forget this student support 
and act like they own the station. 

I had two lengthy discussions 

with Koehler following my firing, 
and he could never give any real 
reason for my dismissal. He could 
only fault my "attitude" because he 
didn't agree with my tastes. 

I just don't feel that one person 
at KTRU should have the power to 
get rid of someone else for a purely 
contrived reason. And as long as 
this continues no new ideas or 
opinions will be put into station 
policy and KTRU will continue to 
cater to a small minority of the 
Rice student body. 

Kevin Bartol 

Castrating the MOB? 
The MOB is going to get a new band director. He's stepping into 

a tough position—maybe an impossible one, at the moment. 
Shepherd School Dean Allan Ross, by all accounts a 

thouroughly decent and dedicated administrator, has said he wants 
to reduce the MOB shows' "offensiveness" without "cutting out 
their satire." 

"Every week last fall, I would get calls from people upset by 
MOB shows," he said. 

Ross's problem probably runs deeper than he thinks, however. 
My dictionary defines satire as "the use of ridicule in exposing, 
denouncing, or deriding vice, folly, etc." Not so good, and it gets 
worse. Ridicule is defined as "speech or action intended to cause 
contemptuous laughter at a person or thing; derision." 

Lots of people watch MOB shows. Some of them undoubtedly 
are partial to the people or things catching the short end of the 
MOB's satire. Their response? Call up the administration and 
complain. If they're important, they'll get listened to. Sooner or 
later the MOB director will hear about it. 

And the outcome? Well, even though VP for Administration Bill 
Akers says he wouldn't censor and "we want what the students 
want," some former MOB scriptwriters tell a different story. Says 
one: "The administration's presence is definitely felt. It especially 
was felt this year. Things got to the point where we would castrate 
our own shows before we put them on." 

So, it looks like this. Either the administration will have to be 
willing to explain to angry citizens and alums that it leaves its 
hands off the MOB scripts entirely, or else it will probably be 
forced into washing out so much of the satire that humor will 
become an anachronism in MOB shows. 

This could be wrong, of course. I hope it is, and wish the best of 
luck to the MOB's next director, whoever he or she may be. But if 
things aren't any funnier next year than they were this year, we'll all 
have a few guesses why. Matt Muller 

Recycled rhetoric 
Professor R. John Rath's valedictory address Tuesday night— 

"From Versailles to Tehran and Kabul"—was not comforting, nor 
was it meant to be. The distinguished historian recited a long litany 
of facts and figures which led inevitably to the conclusion that the 
U.S. is now facing a "serious crisis" of multiple dimensions, our 
response to which will determine whether America can long remain 
"a great power or even a democracy." 

Unfortunately, Rath's speech was also, contrary to the effect 
intended, not inspiring. Its clichti conclusion—"We will have to 
tighten our belts, walk more and eat less, until it hurts and hurts 
and hurts"—is certainly correct in the sense that hard times lie 
ahead no matter what. But empty catchwords of conservation 
delievered to a sedate ivory-tower audience will not avert by one 
iota*the all-too-real approaching disasters identified by Rath. In 
its exhortatory remarks the Provost's Lecture was simply parroting 
the same insubstantial truisms espoused by every mainstream 
politician of the last decade. 

I dare say that not a single policymaking official in the United 
States of America would disagree with Rath's judgments that we 
must end foreign oil dependency, strengthen the dollar, and regain 
the trust of our allies and the respect of our enemies. But, as 
Peanuts' Charlie Brown is wont to say, "Now that I know that, 
what do I do?" In fact, the cartoon character's plaint is the real 
unanswered question that stymies—and may soon throttle—the 
American system of government. Our representatives know the 
general cures to what ails us, but they cannot agree on any specific 
steps to take because legislative "leaders" have proven time and 
again that they cannot even lead their own branches of 
government, much less the country. 

All that the citizens hear, as we heard again Tuesday night with 
Professor Rath, are well-intentioned speakers "bringing in the 
violins." Meanwhile, Rome burns. When Rath asked rhetorically 
whether America has the ability to remain a great, free, democratic 
country, I found myself shaking my head "no." —Rol f Asphaug 
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BEYOND THE HEDGES/by Karen Strecker 

East Coast schools 
nix gown manufacturer 

May graduates take note: the 
International Ladies' Garment 
Workers Union (the folks who 
brought the "look for the union 
label" jingle to late-night TV) has 
asked s tudents and college 
administrators to boycott caps and 
gowns made by Cotrell & Leonard 
of Albany, New York. The 
ILGWU is charging the company 
with poor working conditions, 
unfair labor practices, and illegally 
trying to stop the union from 
organizing workers. 

Co t re l l & L e o n a r d Vice 
P r e s i d e n t A n t h o n y H a r d i n , 
according to the Swarthmore 
Phoenix, dismisses the union's 
grievances as "totally untrue," and, 
while claiming the proposed 
boyco t t is an a t t e m p t at 
"blackmail," also denies that the 
boycott actually has had much 
effect on business. 

The proposed boycott of caps 
and gowns is mostly confined to 
the East Coast; Rice's own caps 
and gowns come from McMillan-
Ward-Ostwald in Ohio, which is 
not involved in the dispute. The 
prevail ing mood is one of 
confusion, however, and a quick 
check of East Coast schools will 
bear this out: 

Harvard: The senior class at 
Harvard has issued a "recom-
mendation" that undergraduates 
order their caps and gowns from 
an alternate source, McMillan-
Ward-Ostwald. So far, this has 
been largely successful. Graduate 
students, however, appear to be 
either totally unaware of the 
conflict—and are thus ordering 
their gowns from Cotrell & 
Leonard—or else prefer the 
crimson hood that is special to 
doctorates from Harvard. Only 
Cotrell & Leonard makes these 
hoods, and so the prospective 
Ph.D's are still likely to take their 
bus iness to the o therwise -
boycotted company. The ILGWU 
has threatened to picket Harvard's 
June 5 commencement if C&L 
gowns are used. 

Princeton: Originally, there was 
some talk about organizing a 

general boycott here, but when 
Cotrell & Leonard heard they were 
not going to receive all of 
Princeton's gown orders, they 
declined their services to the 
university. As a result, Princeton 
at this date has no company from 
which to order their caps and 
gowns. 

Yale: Caps and gowns here are 
ordered from Moore Co., working 
out of Chicago, and so Yale is not 
involved in the union boycott. 
When queried, most Yalies 
appeared not to even have heard of 
the conflict at all. 

Swarthmore: Seniors voted 158-
14 to boycott Cotrell & Leonard, 
and orders have been placed with 
another New York-based firm. 

Apathy marches on 
at UT Austin... 

Student delegates met in a 
constitutional convention at UT 
Austin last week, and finished their 
work on a written document which 
could revive student government 
at the University. 

UT has been totally without any 
centralized fo rm of s tudent 
government for the last two years. 
The old Student's Association was 
abandoned in 1978 as unrespons-
ive and inefficient, especially in its 
inability to allocate student 
services fees. Defenders of the old 
SA have been trying to revive it 
since then, and the proposed 
constitution is the result of their 
work. 

Schoolwide apathy has been 
cited as the cause of the two-year 
delay in designing another 
document. Only four percent of 
the UT student body turned out to 
vote for delegates to send to the 
constitutional convention, and the 
top candidates chosen were "None 
of the Above" and "Amy the 
Wonder Dog"—a perennial write-
in candidate. Proponents of the 
new charter hope to present it for 
approval by the student body 
before the end of the school year. 

...And slogs on In 
beautiful Shreveport 

The S t u d e n t G o v e r n m e n t 
Association Senate at LSU-
Shreveport has had its problems, 

AT LAST, A SUMMER JOB 
THAT DOESN'T INTERFERE WITH 

YOUR SUMMER VACATION. 
Whichever days, whichever weeks you prefer to 
work, Norrell Temporary Services will do the best 
we can to accommodate your summer schedule. 

We've got temporary positions in many fields. 
And they're all good jobs, with good pay and 
good places to work. 

What's more, you're never obligated to Norrell. 
There's no contract to sign. No fee to pay. 

So, this summer, if you'd like to spend some time 
away from work—and still have some money to 
spend—contact Norrell at the location below 
We'll work you into your schedule, not ours. 

DALLAS 
Downtown ( 2 1 4 ) 7 4 2 - 8 8 3 1 
Exchange Park ( 2 1 4 ) 3 5 0 4 0 4 1 
N. Central Expressway ( 2 1 4 ) 750-1624 
LBJ/Monford ( 2 1 4 ) 980-4205 
FT. WORTH ( 817) 870-1999 
HOUSTON 
NW/NWFreeway ( 7 1 3 ) 682-0031 
Downtown/Shel l Plaza ( 7 1 3 ) 227-6673 
Allen Center ( 7 1 3 ) 225-5164 
Westheimer ( 7 1 3 ) 960-1092 

IRVING ( 2 1 4 ) 5 7 9 - 0 0 4 1 

RICHARDSON ( 2 1 4 ) 7 8 3 - 7 0 4 7 

SAN ANTONIO ( 5 1 2 ) 828-2506 

TULSA ( 9 1 8 ) 6 6 4 - 1 2 2 0 

INorreH 
TEMPORARY SERVICES 

too. Last semester, SGA president 
Keith Whitehead resorted to 
wholesa le a p p o i n t m e n t s of 
senators when it turned out that all 
the candidates who filed for 
election would automatically win, 
with a few empty seats stil left over. 
(See Hedges, Oct. 11, 1979.) This 
semester, Senator John Hull 
complains that the Senate hasn't 
bothered to meet the last three 
times it's been scheduled to 
convene. 

When contacted by the LSUS 

Almagest, Whitehead said he'd 
been out of town and didn't know 
why the Senate had defaulted. 
SGA veep Jeff Lanius explained 
that the group hadn't met one 
week because they believed their 
normal room was claimed by 
debaters in town for a tournament, 
although that later turned out not 
to be the case. Other meetings were 
cancelled when the Senate couldn't 
achieve a quorum and when the 
senators didn't have any legislation 
to introduce. 

At least It doesn't 
spindle or mutilate. 

Technology Marches On Dept.: 
A Japanese man has invented a 
new gadget to restore an old 
Japanese custom—ritual bowing. 
His contraption allows users to 
stand inside a booth and then folds 
them in the correct manner so they 
can learn the three ritual bowing 
positions. The machine is now on 
sale at leading stores. 

WE'RE STILL TALKING WTTH ^ 
2EKE BRENNER, WTTH US ((-' 
TODAY TO PLUG HIS RE- lla3 

CENTLY PUBLISHED MEMOIR. 
'PUKE'- PORTRAIT OF A 

MENTOR. 

ZEKE, EVEN THOUGH 
yOU HAVENT HAD A 
CHANCE TO READ YOUR. 
BOOK YET, AS DUKE'S 
CARETAKER, YOU MUST 
KNOW A l£T ABOt/T 

TELL ME WELL, i GUESS rrs 
NO SECRET THAT 
THE MAN BOUGHT 
HARD DRUGS BY 
THE PLANE-LOAD 

\ 

HE ALWAYS 
WHAT WOULD I GUEZFS AND 

HIS BEST 
QUALITY? 

\ 

MID IN 
THAT'S YOU SAY HJAG 

RANDS 
QUALTTY''. 

/EKE. A MOMENT AGO 
YOU TOLD ME SOME 
THING RATHER EXTRA 
ORDINARY. YOU SAIL? 
YOU HAVENT ACTUALLY 
READ YOUR OWN BOOK 

s M V * L m 

THIS IS PROFILES OH 
PARADE", AND TODAY 
WE'RE TALKING WITH 
2EKE BRENNER, AUTHOR 
OF "DUKE '• PORTRAIT 
OF A MENTOR 

/ 

ANY SPECIAL WELL, '10 BE 
RFASMRK "WEST, THE RE 

THAT? VIEWS HAVENT 
BEEN THAT HOT. 

HJE'RE 
BACK! 

RJGHT, 
MARK. 

THERE WERE ALL THE HUNTING 
EXPEDITIONS, AND THE GREAT 
PARTIES, AND THE FIEU? TRJPS, 
LIKE THE VME WE BROKE INTO 
THAT CATHOLIC G/RiS'SCHOOL 
IN DENVER AND WE.. AND WE, 

7EKE, AS DUKES 
.CARETAKER AND 
\ CONFIDANT, YOU 
MUST HAVE HAD 

"A FEW WEIRD 
I EXPERIENCES.. 

I'M SORRY.. NO, NO, IT'S 
FORGIVE ME.. WELL, HOE HAD 

A LOT OF GOOD 
TIMES, TU, TELL 
YOU THAT.. 

JUST THAT 
/.. I'M AFRAID PAINFUL TO THE CHARGES I JUST CAN'T ARE STILL 
TALK ABOUT ALL THE PENDING. 
THAT, MAN.. 

YOU KNOW, 2EKE, A 
LOT OF DUKES FANS 

! HAVE A HARD TIME I , 1IQ 
1 ACCEPTING THAT WOW- 119 

THEIR IPOL IS MAN' 

YEAH. THAT PLUS 
I'M HAVING A 
LITTLE 1WUBLE 
PROBATING THE 

ESTATE. 

THAT'S WHYIM DONATING 
A SHARE OF MY ROYALTIES 
TO FUND A FULL-SCALE IN-
VESTIGATION TO FIND OUT 
IF DUKE MIGHT STILL BE 

ALIVE \ 

DUKE MEANS 
A LOTTO 
POESNT HE, 

7EKE 

NO KIDDING-. 
THAT'S BEAUT-
IFUL, MAN. 

REALLY GONE. 

\ 

IT'S A GOOD WAY TO 
HELP, CAMPERS, 50 IF 
YOU DIG DUKE THE WAY 
I DO, GET ON DOWN TO 
YOUR B00KS10RE AND PICK 
UP "PUKE•• POMAFTOF-A 

MENTOR"! 

REMEMBER, FOR EVER/ COPY 
SOLD, 7EKE BRENNER WILL 
Be DONATING A SHARE OF 
HIS ROYALTIES TO FUND AN 
URGENT INVESTIGATION INTO 
DUKES FATE'. 

v is*1 

t 

MAYBE 2%. 
HELLO. 

MARVELOUS 
!i MARK SHOW 

THERES 
SHARE: NOT MUOi 

a? Vl 

EVERY WORD 
A COMEDIAN ALSO, ZEKE BRENNER, THE, 

AHEM, "AUTHOR: OF *DUKE : 
PORTRAIT OF A MENTOR' 
WIU. BE AT THE CAMPUS 

' BOOKSTORE H« 

TODAY AT ZOO PM., THE 
NO-NUKE BACKPACKING 
CLUB WILL SPONSOR A 
SOLAR TEACH-IN AT 

, MEMORIAL 
si / HALL 

YOU'VE E\ER AND NOW IT'S TIME 
FOR THE CAMPUS 
CALENDAR.. 

WRITTEN, MAN. WONDERFUL 
HEE.HEE! 

SIGNING COPIES N; 
OF HIS BOOK 
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case sparks Honor Council revisions... 
continued from page I 

being unfa i r . The accused 
requested him to excuse himself 
and he said only he should 
determine whether he should 
excuse himself and didn't." 

James did leave, according to 
Cooper, but "it took some 
convincing." 

Other problems complicated the 
case further. The tape of the first 
trial was garbled. The nature of the 
accusation, according to Cooper, 
required it to be paraphrased at the 
hearing since by its nature it would 
have revealed the identity of the 
accuser, which cannot be done 
under Honor Council rules. 

"To,my mind, the case should 
never have been brought to trial 
just because it was totally 
unpresentable," Cooper said. 

In addition, the entire hearing 
procedure was confused. "The 
cha i rman comple te ly blew 
procedure out the window and the 
whole hearing-trial deal got 
confused and as a result it caused 
us an infinite amount of trouble," 
he said. 

Also, Cooper felt the 
circumstances surrounding the 
reopening of the trial may have 
been questionable. "How can a 
council, after it has convicted 
someone, reopen a trial?" he asked. 
"At the reopening of the trial, the 
chaAnan steps down due to 
prejudice. It seems you have a 
continuous trial with two different 
casts of jurors." 

James, however, pointed out 
that "the council has not required 
that the same people be involved 
[in a reopening of a case] because 
on a very reasonable basis, it is 
very feasible for a case to be 
opened a year or two later." 

What makes a case? 
Finally, to some, there was not 

enough material evidence to 
sustain a conviction. "To my mind, 
this case lacked conclusive 
material evidence," said Michael 
Brookings, ombudsman for the 
case. "There was no hard evidence. 
The test didn't prove anything 
conclusively. It was one person's 
word against another's." 

Gonzalez added, "Another 
problem, and I think it extends 
beyond that case, is that a guilty 
verdict was given without there 
being absolute, positive evidence." 

One faculty member, Dr. Jeffrey 
Kurtzman, spoke with the council 
about its handling of this case last 
semester. "In the case I knew 
about," he said, "there was no 
material evidence. The council 
came to a unanimous guilty verdict 
based on no evidence." 

"Material evidence should 
almost be required for a case to be 
considered," Brookings said, 
"because, otherwise, you come to 
the point where $ it's simply 
accusation versus accusation. If 
you sustain a case on that, it 
renders the council nothing more 
than a kangaroo court." 

He added, "Had I known what I 
know now, I would have gone to 
the accused and said, 4To my mind, 
the deliberation was defective and 
it is grounds for an appeal.' " 
Brookings later said, af ter 
discussing the matter with James, 
that such an action would be 
inappropriate for ah ombudsman, 
especially with the checks in the 
new appeals system. 

J a m e s e x p l a i n e d , " T h e 
ombudsman is considered by the 
c&irtcil to address only procedural 
errors. In that light, and since the 

council has always demanded that 
the ombudsman never address 
himself to points of evidence or to 
guilt or innocence, it would be 
inappropriate for an ombudsman 
to address a point of defective 
deliberation." 

James added, "If ten reasonable 
people feel that there is enough 
evidence, no matter what form 
that evidence takes, to find 
someone guilty, then the person, in 
this system, as in our civil system, 
defines them as being guilty." 

James refused, however, to 
comment on any specific details of 
the case. "Just as a matter of 
general policy, I am not going to 
say anything about that case — or 
any case," he said. 

Eventually, P roc to r Sam 
Carrington overturned the case on 
an appeal point that there was 
insufficient evidence. Several other 
appeal claims made on points of 
procedural error were denied by 
Carrington. 

"In my mind, the case was 
satisfactorily resolved — in the 
end," Brookings said. "It may not 
be considered sat isfactori ly 
resolved for the accused, but I 
don't think there's anything that 
would do that short of axing the 
Honor Council, probably." 

Cooper, however, disagreed. "It 
was farcical disposition. The case 
was overturned, but not on 
procedural grounds as it should 
have been, but for insufficient 
evidence. The case was riddled with 
procedural errors." Cooper said 
the tape of the first trial where 
most of the evidence was presented 
was garbled, and thus the proctor 
did not hear all of the evidence. 

What is the ombudsman's role? 

In addition, Brookings, who was 
the second ombudsman on the case 
and did not hear the first trial, was 
working on his first case. Thus, his 
preparation for his position may 
have been important. 

"I was afraid to speak up in the 
deliberation because I didn't know 
if that was allowed," Brookings 
said. 

Referring to his training, he 
said, "Vince James talked, 
explained and then I went to the 
book to see what the official 
position of the ombudsman was, 
which is pretty vague." 

"Right now," Gonzalez said, 
"ombudsmen get very little, if any 
training—it's like on-the-job 
training. They should receive more 
formal training." 

"He [James] wasn't real sure 
what the posit ion of the 
ombudsman was," Brookings 
added. 

"I propose," he said, "that new 
o m b u d s m e n have an old 
ombudsman serve with them for at 
least the first two cases minimum. 
That's going to be especially 
important if the role of the 
ombudsman is expanded" (as is 
currently being discussed by the 
council on the suggestion of 
Proctor E. C. Holt last week [see 
Thresher, April 10]). 

Brook ings suggested the 
ombudsman's role should be 
expanded so that he° becomes "a 
legal advisor as to the rules" for the 
accused. The current system in 
which the chairman acts as 
procedural advisor to the accused 
is inadequate, he says. "Deriving 
from what I knew about the Honor 
Council before I became an 
ombudsman, I don't think I would 
have trusted the chairman — no 

matter what it says in the rulebook, 
because he's the one that heads the 
investigation; he's the one asking 
the questions that hurt," he said. 
"By nature, in asking these 
questions, he becomes an 
antagonist, and there's no way he 
can get out of it." 

James said the role of the 

when accused, can find out what 
procedures are, can present 
themselves as best they can, so they 
do not feel they are being attacked 
by ten people who are looking for 
their guilt." 

Nevertheless, some people 
believe that there are members of 
the council who may well be doing 

"Appeals have 
been a definite 
problem. There was a case where everyone knew they 
were biased...it was difficult to turn around and be asked 
to be objective about the appeal." 

ombudsman would be expanding 
somewhat to perform just such a 
role. "By having the ombudsman 
available [to answer questions 
during all proceedings], the aspect 
of 'Here's someone else standing 
with me' is a great psychological 
advantage," he said. 

Nobody expects... 
Many council members agreed 

with the idea that the proceedings 
are psychologically intimidating. 
Cooper said that coming before 
the council is "probably one of the 
most nerve-shattering things you 
can go through." 

"I remember going into my first 
case," Gonzalez said, "and during 
the deliberation, getting up to sit in 
the accused's chair, which is 
centered in the middle of a semi-
circle and I sat there and looked at 
everybody else. I was pretty 
intimidated — and I wasn't even 
the accused." 

That intimidation may have the 
effect of making the procedures 
more adversarial meetings than the 
friendly investigations which 
council opinion would have them 
to be. "The council sees itself as 
conducting an investigation in a 
friendly manner," Cooper said, 
"and yet, probably one of the most 
intimidating things that can 
happen to you is to get a phone call 
at five in the afternoon and 
somebody says, 'Hi, I'm the 
chairman of the Honor Council 
and we'd like to talk to you about a 
possible accusation.' " 

"In my opinion, it is an 
adversary proceeding — you sit 
before ten people having been 
accused of cheating — that's an 
adversar ial pos i t ion ," said 
Kurtzman. "When I went to talk 
with them, the impact of the 
environment was adversarial." 

James said, "In the way the 
council is structured, the council is 
non-adversarial. The fact that one 
person may or may not be familiar 
with the proceedings and has to sit 
in front of ten people — to him, it 
makes it feel advesarial, simply 
because he does not know the 
procedures. What we've been 
doing is breaking our backs to give 
the accused every possible 
resource, to baby-feed, to spoon-* 
feed them procedures." 

"We want to provide the accused 
with_ every opportunity, every 
resource that we can, so a person, 

just that. 
There is one person on the 

council that I have never seen vote 
'innocent,'" Ness said. "There's an 
attitude of 'guilty until proven 
innocent' among some of the older 
members." 

"I think there is a problem with 
people who serve on the council for 
too long," Cooper said. "The 
Honor Council is probably the 
most cynical group on campus 
toward the Honor System because 
day in and day out, people come in 
and say, 'I didn't cheat' and if they 
convict him, they are convinced 
this person lied to them." 

"After hearing trial after trial, it 
may be easy to develop the attitude 
that anyone who claims to be not 
guilty is probably lying," said 
Kurtzman. 

"If any council member really 
whole-heartedly thinks that, they 
have no purpose being on the 
c o u n c i l , p e r i o d , " J a m e s 
contended. 

Ellis agreed. "That's a very bad 
thing to be accusing people of. I 
feel if someone thinks that, it 
would be their duty to ask that 
person to resign," he said. 

Ness also feels there is a similar 
attitude towards conducting the 
deliberation. She contends there is 
"browbeating." She argues that the 
way the deliberation is structured 
puts "on the spot" the people who 
voted not guilty in a case, forcing 
them to defend their vote. "There 
aren't many people who will stand 
up to nine people," she said. 

"I really didn't want to get into it 
another year, but I went to the first 
meeting and the composition of 
the council scared the hell out of 
me," Cooper said. "I knew from 
experience that the people on this 
council don't have the kind of 
nerve to stand up in a 9-1 situation 
and defend someone's innocence 
against convinced people." 

Can students judge fairly? 
Kurtzman sees problems such as 

these as- examples of his basic 
contention. "The basic problem is 
the judicial inexperience of a 
student Honor Council. The 
question is whether the council can 
fully understand the implications 
of its procedures for ensuring a fair 
trial and whether the council has 
the abili ty to grasp when 
something has gone wrong," he 
said. 

Cooper, Gonzalez, and Ness 
each said they felt that some form 
of training would be useful. 
Currently, the only training any 
council member gets is by 
observing cases. "I definitely think 
it's adequate," Ellis contested, 
adding "American jurors aren't 
trained." 

New Senior Representative 
Charles Mays concurred. "I don't 
know how much training you can 
do. I don't know if you can have a 
seminar on the Honor Council." 

James said he felt literally 
anyone at Rice University should 
be able to serve on the council. 
"The constitution had better be 
written in terms that everyone can 
understand. You had better be able 
to read it and know exactly how 
the council is supposed to operate 
and what its guidelines are," he 
said. 

Modest proposals 

Most council members said they 
felt the changes proposed this 
semester would solve at least some 
of those problems. 

"The changes are needed," 
Smith said. "We have to try them. 
But it will depend on the people on 
the council to make them work." 

"They ce r ta in ly a re an 
improvement," Kurtzman said. 

Some, however, .. said they 
thought more has to be done. 

Gonzalez suggested, "If I could 
see a change, it would be that the 
accused be allowed to have some 
kind of defender, other than the 
ombudsman, whether it be a 
lawyer, another student, perhaps a 
faculty advisor; I don't know. I 
don't think the defendant should 
have to face the ten-member 
council by himse£" 

Cooper had * more radical 
suggestion to remedy what he 
understands to be the council's 
problems. "I would consider, as a 
sort of modest proposal, that 
maybe the solution is to get twelve 
random students and have a core 
council with a student jury, so 
getting diverse opinions wouldn't 
be such a problem. I think, in a lot 
of ways, this would leave you 
better off then under the present 
system. You would have people 
who were a little less cynical in 
their views towards whether or not 
people cheat and you would have 
more students involved in the 
Honor Council, more people 
aware of whether the Honor 
System works or doesn't work," he 
said. 

Regardless of what changes may 
be made, Kurtzman sees problems 
inherent in any student Honor 
Council. "The only way I can see us 
addressing the problem of 
inadequate judicial experience and 
of the council tending to become 
numb to individuals is by the 
presence of some kind of court 
(faculty) advisor or court officer to 
comment and inteiject." He 
pointed out that a similar system 
was tried a few years ago and 
worked well for the council, but 
was rejected by the student body in 
a constitutional referendum 
because s tudents feared a 
professor serving in such a position 
would be prejudiced against 
students he saw in his classes who 
had appeared before the Honor 
Council. 

"The faculty members would 
have to be selected carefully," 
Kurtzman said. "Anyone who 
could handle the judicial process 
well should be able to handle such 
a situation." 
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Rath's Provost's Lecture ends long Rice career 
by Rolf Asphaug 

' T o a full house in 309 Sewall 
Hall Tuesday night, Mary Gibbs 
Jones Professor of History R. 
J o h n R a t h delivered his last 
address here as a Rice professor. 
Af ter 17 years at Rice, the 
specialist in 19th- and 20th-century 
European history will return in 
May to accept a part- t ime teaching 
p o s t a t t h e U n i v e r s i t y of 
Minnesota . 

"His career has been nothing 
s h o r t of s p e c t a c u l a r , " sa id 
outgoing Provost and fellow 
History professor F r a n k Vandiver 
in his introduct ion of the Provost ' s 
Lecturer. "Part icularly for a 
Kansas lad," he added jokingly. 

R a t h , a n i n t e r n a t i o n a l l y -
respected expert on the history of 
Austria and the Aus t ro-Hungar ian 
Empire, taught at the University of 
Texas before coming to Rice in 

Dr. R. John Rath 

1963. He is editor of the Austrian 
History Yearbook, a scholarly 
publication "which straddles the 
i r o n c u r t a i n , " a c c o r d i n g t o 
Vandiver. 

"It looks like the whole History 
depar tment is here," one graduate 
s tudent said of the audience for 
Rath ' s lecture, entitled " F r o m 

Versailles to Teh ran and Kabul ." 
Ra th compared the situation in 

1920, af ter the Versailles peace 
treaty ending World W a r I had 
been signed, to current events 60 
yea r s l a t e r . T h e h i s t o r i a n ' s 
conclusion: some things are the 
same, many things are different , 
and there is a holistic pat tern of 
history f rom which we can—and 
must—learn. 

Several themes of history extend 
f rom Versailles to the present, 
Ra th indicated. F o r example, 
America remains as paralyzed with 
fear over C o m m u n i s m as ever. In 
1919, R a t h said, "we were 
fr ightened like the proverbial little 
lady in tennis shoes" over the 
prospect of a Bolshevik Russia. 
Today we cont inue to act "as 
frightened children, as t imorous 
Caspar Milquetoasts ," in our 

relations with the U S S R , pursuing 
a policy of reaction instead of one 
of action. 

Another theme, too easily 
forgot ten according to Ra th , is the 
linkage of financial security and 
economic prosperity to inter-
national problems or successes. 

Finally, Ra th saw he protesters 
in Tehran as little defferent f r o m 
B o l s h e v i k d e m o n s t r a t o r s in 
1918—both groups were searching 
for new t ru ths " to replace 
discredited shibboleths of the 19th 
century," and both, unfor tunate ly , 
discovered "violent t ru ths ." The 
shouts in the streets of Tehran , 
Ra th said, are "Orwellian-like 
echoes of the anti-liberal taunts 
heard a half-century ago in Berlin, 
R o m e and Moscow." 

With the retirement of Ra th , as 
well as the depar ture of Vandiver 

to assume the presidency of North 
T e x a s S t a t e U n i v e r s i t y , t h e 
History depar tment will be "really 
shaken up for a while," according 
t o d e p a r t m e n t a l C h a i r m a n 
Katherine Drew. 

T h r e e o t h e r p r o f e s s o r s -
Charles Garside, Allen Ma tusow 
and Mar t in Wiener—will be on 
leave next semester, but Drew 
promised the History depa r tmen t 
would "do our best" to fill up the 
slack by appoin t ing visiting 
professors in their absence. 

Visiting professor appo in tment s 
should be made by early next 
week, Drew said. 

The Mary Gibbs Jones endowed 
chair vacated by Ra th will remain 
in the History depar tment . Drew 
aff i rmed, but the s tatus of 
V a n d i v e r ' s H a r r i s M a s t e r s o n 
e n d o w e d c h a i r a p p e a r s less 
certain. 

SA Senate reverses Foss election 
by Michael Trachtenberg 
The new election commit tee 

r e p o r t e d t o t h e S t u d e n t 
Association Senate M o n d a y night 
and recommended that the SA 
Senate not approve the election of 
Norby Foss as f if th-year H o n o r 
C o u n c i l r e p r e s e n t a t i v e . T h e 
election was nullified because 
incorrect informat ion about the 
eligibility for the posit ion was 
given to at least one prospective 
candidate who hence decided not 
to run for the office. 

The Senate went along with 
Commit tee Chai rman Bill Cober 's 
suggestion, so the posit ion is still 

Fr iday in the SA office. Petitions 
must be signed by 25 seniors plus 
the college senator. 

Campani le Business Manager 
a n d S e n i o r H o n o r C o u n c i l 
elections were approved. 

Cober called for a revamp of the 
e l e c t i o n r u l e s t o c l e a r u p 
ambiguities. Par l iamentar ian J ay 
Herber t said a revision is planned 
for early next semester. 

The SA is now keeping* a lost-
and- found file. T h e file will 
conta in location of all articles 
found and the names of people 
who have reported items losts. If 
there is a match in the file, the 

open. Filing deadline is 3 pm searcher will be notified. 

Anderson to come here? 
by Mark Winstein 

Republ ican presidential hopeful 
J o h n Anderson may appear on the 
Rice campus Wednesday on his 
way to a candidate 's fo rum in 
downtown Houston. 

Republ ican candidates will be 
a t tending a League of Women 
Voters' F o r u m on April 23 at the 
A l b e r t T h o m a s C o n v e n t i o n 
Center, and Anderson may attend^ 
depending on whether he decides 
to mount a third-party campaign 
or not. If he does come to 
Hous ton , Anderson will make an 
appearance on the lawn outside 
H a m m a n Hall at abou t 4 p.m. on 
the 23rd. 

" A n d e r s o n ha s s u s p e n d e d 
meetings fo r the next six days as he 
examines the chances or running 
as a Republ ican versus a third-
p a r t y c a n d i d a t e , " s a i d S i d 
R i c h a r d s o n C o l l e g e m e m b e r 
Richard Hunt , a worker in Rice's 
" S t u d e n t s f o r A n d e r s o n " 
organizat ion. 

Rice S F A cha i rman D a n 
McCormick of Hanszen College is 
visiting Anderson 's headquar ters 
in Washington, D.C. this week. 

"There is a lot of money for 

campaign suppor t in Hous ton ," 
Hunt said. "Plus, Anderson is best 
when he's allowed to put for th his 
views in a fo rum situation. This is 
why he would be interested in 
a t tending the LWV event. He has a 
t remendous amoun t of relevant 
in format ion for students, and he 
addresses issues with a pragmatism 
that involves sensibility." 

H u n t s t r o n g l y s u p p o r t s 
Anderson ' s Republ ican campaign 
against the party f ront - runner , 
Rona ld Reagan . " I 'm genuinely 
scared of what Reagan might do as 
President ," Hun t said. "If Reagan 
wins, I th ink I'll saw my feet off ," 
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Abercrombie Endowment - funded 
physical plant renovat ions should 
contact Lynn Lednicky or Dr. 
H.C. Clark. Clark suggested 
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Physics Amphi thea taer , Mech 
Lab 252, and Biology 131. 
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T e x P I R G / n e w s f o r c o n s u m e r s 

Ten years ago millions of people 
demonstrated their support for a 
change in this nation's values by 
celebrating Earth Day '70. 

S ince t h a t event E a r t h 
Day has blossomed into a massive 
annual rededication of mind and 
body to our planet, repudiating the 
claim that business as usual 
necessarily involves ravaging our 
environment. 

Unfo r tuna t e ly , while the 
ideological roots of Earth Day 
have been carried throughout the 
decade, the action that should have 
come about as a result of that spirit 
seems strangely clouded as Mother 
Earth faces 1980. 

For all the giant steps forward 
that we took in protecting the 
environment in the early I970's, we 
took several steps backwards in 
recent years. National concerns 
like energy and inflation served as 
a means by which the public 
allowed private industry to 
consistently circumvent ecological 
aims. 

Floundering around looking for 

something to do about rising prices 
and the scarcity—to say nothing of 
the cost—of oil, politicians found 
it convenient to makeenvironmen-
talism a scapegoat. Industry, 
naturally, found this trend to its 
liking. Environmentalists found it 
hard to fight. 

The dreary litany of blows to the 
environment goes on and on. The 
Tellico Dam will be built. So, most 
likely, will an environmentally 
haza rdous oil ref inery on 
Chesapeake Bay. 

The governor of Massachusetts 
vetoed legislation that would have 
required deposits on beverage 
containers, and in Washington and 
Ohio "bottle bill" referenda went 
down to defeat. 

In federal anti-environmental 
e f fo r t s , the Env i ronmenta l 
Protection Agency decided certain 
cars didn't have to meet emissions 
standards, and President Carter 
urged the construction of the $33 
billion MX missle, an arms control 
disaster that would destroy 
thousands of acres of fragile 

Western wilderness. 
Meanwhile, administrat ion 

economists tried to put a price tag 
on health and safety in their 
recommendations to waive laws 
that could delay or prevent 
c o n s t r u c t i o n of r e f i ne r i e s , 
pipelines and other energy 
pro jec ts , including Car te r ' s 
environmentally insane synthetic 
fuels program. 

Clearly, environmentalism has 
outgrown its Mom-and-apple-pie 
stage. Early in the decade, it was 

easy f or a politician to be in favor 
of clean air and safe water. But as 
times become more difficult, 
ideology is a weak weapon against 
the ecological heresies of Dow 
Chemical, International Paper, 
Republ ic Steel, Occidenta l 
Petroleum, Amoco and many 
others. 

Therefore, now more than ever, 
Earth Day must be recognized as a 
valid and productive beginning to 
battling environmental problems 
and not an end in itself. 

In fighting pollution though, we 
must remember that understan-
d ing and c o n t r o l l i n g o u r 
individual destruction is as 
important as controlling the 
destruction by industry. For this 
reason, TexPIRG is sponsoring a 
full day of music, exhibits, and 
speakers on Tuesday, April 22, in 
the University Center of the 
University of Houston to celebrate 
the tenth anniversary of Earth 
Day. Interested students should 
call TexPIRG for a complete 
schedule of events. 

Quad petitions still circulating 
by Pam Pearson 

Jones College members Susan 
Smiley and Susan Lopez continue 
to gather in signatures on petitions 
opposing the planned renovation 
of the Academic Quadrangle and 
the failure of planners to consult 
student opinion. The petitions will 
be presented to members of the 
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Quad Renovation Committee. 
Perhaps 200 students have 

signed the petitions so far, Smiley 
e s t i m a t e d on W e d n e s d a y . 

Petitions are still circulating at 
Hanszen, Lovett, and Will Rice 
colleges. 

In addition, Smiley stated that 
several architecture students had 
asked for a petition to be posted in 
Anderson Hall. Said Smiley,"They 
told me it would fill up in no time." 

"For a petition to come now is 
really past the appropriate time for 
it to come," stated Katherine 
Brown, Dean of Undergraduate 
Affairs. 

"I had not understood at all that 
I was on the Quad Renovation 
Committee to represent student 
opinion," Brown said. "If I had 
thought I was there to represent 
student opinion, I would have 
gotten some student opinion." 

Brown, who met "at length" with 

Lopez last Friday, stated that she 
still felt such a decision should be 
m a d e by t h e u n i v e r s i t y 
administration, adding, "If it's a 
mistaken decision, we have to take 
the brunt of it. Fortunately, in 
something like this, it's not 
irreversible." 

"Fine—in the future we'll have a 
student on the committee," was 
C a m p u s Business Manager 
Russell Pitman's reaction to the 
petition movement. 

"The , Quad must have been 
unique," he said of student interest 
in its renovation, observing that by 
contrast only one person—a 
freshman—applied for a position 
reserved for a junior on the 
Campus Store committee. 

"It 's fascinating. It 's ju^t 
absolutely a no-win situation," 
sighed Pitman. 
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PHOTOCASE" by Wayne Derrick A t $ 5 , 0 0 0 c o s t 

KTRU purchases new antenna 
by Anita Gonzalez 

KTRU has purchased a new 
antenna and transmitter system 
that should approximately double 
the station's listening area and fill 
in most transmission gaps. The 
transmitter and the antenna 
together cost about $5,000. 

KTRU engineer Bob Puckette 
said the increased transmission 
will be possible because of the new 
a n t e n n a ' s c i r cu l a r l y -po l a r i zed 
structure. 

Circular polarization will allow 
v e r t i c a l a n t e n n a s s u c h as 
automobile radio antennas to pick 
up KTRU easily, Puckette said. 

According to Puckette, the 
antenna will be ten feet taller than 
the present one and will be placed 
on the roof of Sid Richardson 
college. "It will be about 35 feet tall 
once we get it installed," Puckette 
said. * 

The installation of KTRU's new 
purchases could take several 
weeks. The radio station has 
a p p l i e d t o t h e F e d e r a l 
Communications Commission for 

permission to broadcast to a larger 
area, but this year the F C C is 
experiencing delays in processing 
the applications. 

"It's a minor change according 
to the FCC, so we're pretty 
confident about it. We're really not 
even supposed to have the new 
antenna in our possession, but we 
think F C C approval is a sure 
thing," Puckette said. 

"We've been getting a lot of calls 
and fan mail from people in the 
Houston area," said KTRU 
Manager Margaret Schauerte, 
"wanting us to go to higher power. 
We feel our growing popularity 
should have a growing audience." 

KTRU, which gets most of its 
funds from student blanket taxes, 
feels that the greater transmission 
area warrants the expense. 

KTRU's transmitter will be 
installed as soon as testing of the 
unit is completed, according to 
Schauerte. "I can safely say it will 

be installed before the end of the 
year. I'm sorry about the delay, but 
frankly, it's the government 
bureaucracy." 

In other radio-related activities, 
Lovett junior Frank Vance has 
been elected General Manager of 
KTRU for 1980-81. John Howard 
Taylor, current program director, 
was chosen as assistant manager 
and business manager in the 
annual staff elections. 

Other KTRU management for 
next year include English graduate 
student and former Thresher 
columnist J im Fowler as music 
director, and Suzanne Tolbert as 
program director. Bill Brey and 
Debbie Gronke will serve as news 
directors; T o m Evans will be in 
charge of DJ's; Paul Williamson 
has been picked as engineering 
director; and classics director 
David Hoehl also takes over the 
publicity manager's post. 

Two science electives lost 
by Mat t Muller 

M a t h e m a t i c s 107-108 a n d 
Physics 141-142, courses designed 
for nonscience majors, will not be 
offered next year. 

Dr. John C. Polking, chairman 
of the Department of Mathemat-
ics, said that 107 and 108, titled 
T h e Role of Mathematics in 
Civilization,' are "only offered 
occasionally as we have faculty 
available...and we are having a 
little tightness in our schedule next 
year." 

Polking, who has taught 107-
108 himself, described the course 
as "very difficult" to teach. "To 
teach it correctly, the mathematic-
ian must become a historian," said 

Polking. "I think it's a great 
course," he added, "but it's hard to 
find people who want to teach it." 

Chairman of the Department of 
Physics Geoffrey Walters said that 
his department thinks 141-142 
(often nicknamed 'Physics for 
Poets') is an "important course," 
but that enrollments have been 
declining for years. "By dropping it 
out next year we're hoping to 
increase enrollment the year 
following," said Walters. When 
asked what the department would 
do if large numbers of students 
petitioned to take the course next 
year, Walters responded, "I think 
we'd find a way to teach it." 

"I really think that we should 
have more courses that approach 

science f rom a general conceptual 
point of view for students in the 
humanities and social sciences," 
said Polking, "but.. .our faculty is 
so small that the possibilities for 
doing this are limited." 
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$235,000 computer hoped to enhance studies... 
continued from page 1 

Funding for the machine will be 
partly by a new $125,000 National 
S c i e n c e F o u n d a t i o n / R i c e 
University aid package to eight 
M a t h e m a t i c a l S c i e n c e s a n d 
Electrical Engineering professors, 
and partly by a year-old National 
Institute of Health grant of 
$80,000 to Biochemistry Associate 
Professor Florante Quiocho. 

Quiocho will pool his grant 
with that of the EE and Math Sci 
researchers to allow for the 
purchase of a bigger, "quite 
powerful" machine, according to 
Mathematical Sciences Associate 
Professor Ken Kennedy, principal 
investigator for the N S F grant 
proposal. 

"Essentially my grant was the 
seed money to get some more," 
Quiocho commented, adding that 
the new computer is "ideal for 
sharing, and separately we would 
not have been able to buy one." I 
look forward to using it, and to the 
collaboration." 

"Inhibited" from using the ICS A 
c o m p u t e r b e c a u s e of h i g h 
computer-time costs, Quiocho said 
he plans to use the DEC unit to 
c o n t i n u e h i s G u g g e n h e i m 
Fellowship-winning research into 
the three-dimensional structure of 
proteins. 

Kennedy and fellow Math Sci 
professors John Dennis, Richard 
Tapia, James Thompson, and 
Mary Wheeler want to use the new 

< > > - / . • J year j 
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computer to study aspects of 
computer parallelism, while EE 
professor Jump and associates 
Daniel Hirschberg and James 
Sinclair will investigate large-
computer simulations and uses for 
algorithms. 

Kennedy felt that the new 
computer will make a tremendous 
d i f f erence" in his and his 
colleagues' research. "From our 
point of view it's absolutely 
essential to support the research 
we're interested in doing." 

Although Jump noted that the 
DEC unit will give researchers 
"more computing for the dollar," a 
spokesman for Kennedy stressed 
that use of the present ICSA 
facilities will not be cut. 

"Everybody's screaming that 
we're going to leave ICSA in the 
dust," student Keith Cooper said. 

"but it's not true. We spent $48,000 
at ICSA last year and we'll spend 
$88,000 there next year, which 
makes us ICSA's biggest research 
customer." 

Kennedy pointed out that the 
computer, a VAX-11/780 with 
floating point capability, will aid in 
the recruiting of new faculty 
members to Rice in a time of 
relatively lower salaries. Jump, 
too, believed the computer will be 
"a tremendous help to recruiting." 

Details of time-sharing for the 
D E C unit have not beeen finalized 
yet, but the professors see that 
issue as minor. "We envision the 
machine to support other faculty 
research as well," Kennedy said. 

The DEC computer will be 
housed in Abercrombie Lab with 
o t h e r E E m a c h i n e s . T h e 
Abercrombie renovation should 

No surprises in Beer-Bike... 
continued from page I 

c h u g g i n g p e n a l t i e s . S R C ' s 
momentary1 lead was forever 
smashed by two furious laps from 
ninth rider Jay Latham, and team 
c a p t a i n W a l t e r R o m a n k o 
anchored the team into a secure 
first place with a phenomenal— 
under the circumstances—2:11 
run. 

Lovett, Baker and Hanszen 
riders came in 3-4-5 with only two 
seconds between each rider, Baker 
overtaking Hanszen for fourth in a 
spirited stretch run. 

Meanwhile, Wiess limped in 
over 20 seconds behind the rest of 
the field, victims of a tire blow-out 
on the first lap. 

"Our first rider hit a piece of 
glass," Team Wiess captain Mark 
Bush said, "and had to get on a 
trash bike to finish. There was no 
way we could catch up." 

A Graduate Student Associa-
tion team gave up the ghost 
without fielding a tenth rider, but 
performed markedly better than 
las t y e a r ' s a r m y - h e l m e t t e d 
brigade. 

In terms of excitement, the 
women Beer-Bikers clearly beat 

the men this year, with the front 
position being exchanged by all 
five teams in the course of the race 
before the Jones Fast Women took 
a mid-race lead. 

Near the end of the race it was a 
two-team contest, with Hanszen's 
national-champion swimmer Kay 
Snell powering her squad from 
third place into contention. 
Inspired racing by Helen Travis, 
however, held off Hanszen anchor 
Anne Hutton. 

Brown edged out Baker by 
seven-tenths of a second for third 
place, but the real squeaker was 
between Baker and last-place Will 
Rice, with three-tenths of a second 
between them. 

Will Rice has now won the men's 
race three times in the past four 
years ( S R C won in 1978), while 
Jones has won the women's event 
for three straight years. 

In the unofficial Entrance 
Contest, Best Special Effects goes 
to W R C ' s m o n s t r o u s $ 2 0 0 
fiberglass face, while Hanszen wins 
Best Soundtrack hands down with 
their two huge La Scala speakers 
b l a r i n g " T h e R i d e of t h e 
Valkyries." Lovett's Winnebago 
gang gets the Spirit Stick. 

provide more room for it and other 
machines, as well as for a small 
computer previously donated by 
Schlumberger but so far unused 
due to lack of floor space. 

Against formidable odds, the 
School of Social Sciences hopes to 
bag a $20,000 N S F grant to match 
an equal amount of University 
funds from ICSA for a set of six 
time-sharing computer terminals, 
a remote batch terminal, and two 
portable video monitors. 

The equipment, to be housed in 
a Sewall Hall "Social Sciences 
Computing Lab" and connected to 
ICSA by a multiplex hardwire 
network, will be used primarily by 
Social Sciences researchers and 
undergraduate students, but will 
also be open to any other person 
needing a computer "on this end of 
the campus," according to Social 
Sciences School Dean Joseph 
Cooper. 

I C S A ' s Ass i s tant D irec tor 
Farrell Gerbode noted that the 
N S F science equipment program 
under which Rice is applying for 
funds has six times as many 
applicants as grant winners. 
"These aren't particularly good 
odds," Gerbode said. "However, I 

think they've put together a good 
proposal." 

Cooper also felt that Rice had 
submitted "a very good proposal" 
to ICSA, but, he said, even if N S F 
turns down Rice's request for 
money for the system, "We're 
gonna get it one way or another." 

A decision on the proposal 
should be reached in September. If 
N S F grants Rice the needed funds, 
installation of the equipment and 
training of student monitors will 
take place next school year. 

"I feel that we don't use the 
c o m p u t e r for i n s t r u c t i o n a l 
purposes to the extent that we 
ought to," Cooper declared, noting 
that ICSA has "a very fine 
computer" but not enough space at 
its Herman Brown Building 
location to provide for classroom 
laboratories. 

C o o p e r w a s e s p e c i a l l y 
enthusiastic over the possibility for 
portable video monitors to provide 
regular in-class simulations. 

As to where the terminals will be 
located, Cooper said, "I have the 
space, but I would prefer not to say 
where it is until we get the grant." 
He added that the lab area "won't 
impinge on anybody outside the 
Social Sciences." 

MOB decision due... 
continued from page 1 

that their content is not offensive, 
Ross replied, "I'm not interested in 
banning scripts. I have no 
intention of having him (the new 
director) send me scripts to censor. 
After we have been through the 
interview process, it will be clear to 
him what I want." 

What Ross wants is to field 
shows that retain their satire, yet 
are less offensive to alumni and 
friends. When asked what was 
"offensive", Ross said, "What I 
consider offensive and what others 
consider offensive is completely 
different. I got a call every week 
this year because someone was 
offended by a MOB show." Ross 
conceded, however, that the 
number of complaints has been 

THE WORLD'S LARGEST NIGHTCLUB 
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special guest star Doxcor Willie 
DANCE SEVEN NIGHTS A WEEK 

FOOD & DRINKS 

relatively small. "The MOB has a 
huge audience," he said. "I have no 
intention of censoring them. What 
I want is a high-quality product 
that the most people will enjoy." 

As far as Ross knows, his 
decision will be forwarded to 
President Norman Hackerman, 
who will then bring it before the 
Board for final approval. 

Vice President for Administra-
tion and alumni go-between Bill 
Akers said that he will not 
influence the decision. "What the 
students want is what we want," he 
said. "It is all up to Dean Ross and 
the students." 

"They are not going to find 
anybody to do the same thing Bert 
did—he is so incredible," said this 
year's drum major Gary Anglin, 
when asked about prospects for a 
new director. Anglin is not 
disappointed, however. "You have 
to keep going with new ideas," he 
said. Anglin expressed hope that 
the new director will change 
emphasis to a greater musical 
quality. 
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A rock show in Hynde-sight 
The Pretenders 
in concert at the Palace 

This is the story of Hal and 
Andy at the rock concert, which 
only goes to show that even the 
most mundane of performances 
can be redeemed by the bizarre. 

Once upon a time Hal and Andy 

"If not, we can always review these 
movies for free," noted Hal, as they 
left the theater, suddenly realizing 
that they didn't know what the 
person they were supposed to meet 
looked like and vice versa. 

Thirty minutes or so later, the 
confused concert-goers were about 

Chrissie Hynde of the Pretenders in concert last week —Bruce Kessler 

drove to the Palace in a borrowed 
car to see the Pretenders. There 
they discovered that they couldn't 
get in because their names were not 
on the guest list. 

Turning away in dejection, they 
anxiously sought a telephone from 
which to call the Thresher office. 
They wandered into a movie 
theater. It was empty except for a 
couple of employees lounging 
about the concession stand. In the 
theaters movies were playing but 
no one was watching them. This 
was quite strange. "This is quite 
strange," said Hal and Andy 
together, and addressing no 
particular one of the employees, 
asked, "Is there a phone around 
here?" There was. Andy was 
assured that someone would come 
down and get them into the show. 

to give up hope. "Well, it looks like 
we're going to have to break down 
and actually buy tickets," said 
Andy. It was almost showtime and 
the doors were about to close. Just 
then a stange man (that is to say, a 
stranger) appeared and asked, 
"Would anyone like two free 
tickets?" This was just what Hal 
and Andy needed, and they 
thought it quite strange that just 
when they needed two free tickets 
someone should walk up and offer 
them the same. Their prayers had 
been answered. Could this be 
Providence? No, they were still in 
Houston, so they took the tickets 
and went inside. 

The opening band, the Rockin' 
Devils, was rather mediocre and 
very dull. They played a lot of 
fifties and early sixties material 

Baylor College of Medicine 
is studying methods of storing 
mothers milk for those very ill infants 
who may need reliable quantities at a 
moments notice. To do this, we need 
help from several categories of 
nursing mothers. 

If You Are Breastfeeding 
your baby without supplements, or if 
you plan to, please call 

790-4835 
We can tell you in a few minutes if 
your help is needed. We will be 
happy to answer any questions you 
may have. Your assistance in this vital 

^research will be greatly appreciated^ 

(the most notable being a version 
of Eddie Cochran's Come on 
Everybody) and some original 
material ("from our EP"), but they 
insisted on belting out every song 
in the most offensive heavy metal 
style so as to completely destroy 
the charm of the music they were 
playing. 

"Let's go up closer to the stage 
for the Pretenders," suggested Hal. 
and so, beers in hand, they picked 
their way through the mass of 
sprawled bodies to a spot near the 
stage. There they struck up a 
conversation with two girls who 
looked suspiciously like bar band 
groupies. It turned out they were 
sisters, somehow associated with a 
band called the Hates, and were 
very drunk. "Where are you all 
from?" asked one, a frizzled blonde 
named Heidi. 

"Rice University." 
"Oh, 1 got hit by a car there 

once." 

Suddenly she crouched down on 
the floor and began a conversation 
with another gentleman, through 
Hal's legs. The two shook hands, 
and then the newcomer crawled 
between Hal's legs, stood up and 
said, "Hi!" It was about this time 
that another girl, unrelated to the 
first two, began biting Hal on the 
shoulder and saying, "I have a 
doberman pinscher at home that 
goes, 'Areeba, areeba!' " This was 
all getting a little too intense, so 
Hal and Andy (Hal especially) 
were glad when the Pretenders 
finally took the stage. 

As bands go they were good, but 
they were not what Hal and Andy 
had expected. As someone once 
said of Terry and the Telephones, 
"Everything about them is New 
W a v e excep t t h e i r m u s i c . " 
Likewise with the Pretenders. 
Their stance, stage presence, 

Hynde later that same night: a Suzi 

costumes, and packaging all 
pretend to be New Wave, but the 
group plays standard, MOR rock. 
How anyone could compare 
Chrissie Hynde to Deborah Harry 
is unfathomable. They resemble 
each other about as much as Suzi 
Q u a t r o r e s e m b l e s M a r i l y n 
Monroe. 

The rest of the band looked like 
they were enjoying themselves as 

Qua t ro /Mar i l yn Monroe hybr id 

— Bruce Kessler 
they cranked out most of the songs 
on their album, including Stop 
Your Sobbing and Brass in 
Pocket. D r u m m e r M a r t i n 
Chambers made a game of 
throwing sticks into the air, and 
bouncing them off his toes. In 
short, the Pretenders were solid 
but unexceptional, unlike the non-
musical events of the evening. 

—Andy Hathcock 

PROBLEM PREGNANCY? 
Are you considering 

Abortion? 
Free pregnancy testing and referrals 

' Call 
(713) 524-0548 

2712 Southwest Freeway Houston, Tx. 

Abortion? 
(713) 524-0548 

W
 1 

Wednesday, April 23rd 
9:30 pm 

i.' 
A Final Appearancc ^ ^ 

At Willy's Pub 
tnf ° n 

Friday, April 25 
The last day of c lasses 

* 
HAPPY HOUR 11:45 am-2:00 am 
ZSf BEER FROM 2-3 pm & 8-9 pm 

Brought to you by 

WILLYS 
p u b 
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beer bike 8 

m 
they say that rice folks don't care about sports, "they" lie. where 
on a cold april afternoon, trying to outscream their neighbors, w< 

trying to kill themselves by pickling their livers or burning themsel 

f 



'M 

where else would you find 1000 people 
Dors, watching their friends 

hemselves out by biking in cirdes? 

m 

£ 

hi/toru 
1957: the first year of the college 

system, and the first year of beer-
bike. It wasn't called that then: the 
title was the Inter-Collegiate 
Bicycle Relay Race. That year,the 
bikers started out at the gym, rode 
down "College Way" and around 
Lovett Hall, and stopped at a half-
way point in front of Chem Lec, 
where they chugged their beer. (In 
those days, all beer-bikers both 
rode and chugged.) From Chem 
Lec, the bikers would ride past the 
triplets and RMC (which weren't 
there at the time), and out into the 
stadium parking lot. They'd then 
r o u n d t h e c o r n e r a r o u n d 
designated cars in the stadium lot 
and head back to the gym, and the 
cycle would start again. 

Baker won that first race, with a 
team time of 68.4 minutes. A 
c o u p l e of t r a d i t i o n s we re 
established in that first race: the 
race was rained out on its 
scheduled date, and the Hanszen 
team was disqualified for cheating. 
(They rode in front of Fondren 
instead of going all the way around 
Lovett Hall.) 

In order to involve Rice women 
in the race that first year, two 
women were added to each of the 
four mens' teams (Baker, Hanszen, 
Will Rice and Wiess.) Two Jones 
women rode half-a-lap each during 
the contest — but Thresher 
accounts don't say who drank the 
beer. 

1960: The race had shrunk to the 
inner loop, and started at Chem 
Lec; it continued that way until '68. 
That year also marked the first 
year that women spoofed the men's 
efforts. 

1966: The women started the 
annual Tea-Trike competition 
between Jones and Brown. 

1967: The race moved to April. 
Previously, Rondelet (or the May 
Fete, as it was called before World 
War II) had been the first weekend 
of May — which was increasingly 
becoming the last week of classes. 

1968: The location was moved 
.3 out to its present site at the stadium 

parking lot The old inner-loop 
road route was 0.9 miles; 
according to reports of that era, 
the two-lap route was precisely 
1.034 miles. But when the track 
was first painted, the RFC in a 
salute to the old wipeout curves on 
the inner loop — included one- 90-
degree turn on the 880-yard oval. 

1972: The end of the Tea-Trike 
race, as Brown and Jones field 
womens' Beer-Bike teams. Baker 
joined in as soon as they went coed 
in 1974; Hanszen fielded its first 
women's team in 1975. 

1976: The year of the Lovett 
"Silly Team." Its motto: "We may 
not finish but we always come." 
Members rode around the track in 
a unicycle, a bicycle built for two, a 
"Hell's Angel" motorcycle, a huge 
19th-century high-wheeler, and a 
rickshaw. 

1977: The corporate Beer-Bike 
era begins, as Coors sponsors the 
Brown team and Schlitz backs Sid 
Rich. Sponsored teams took off in 
1978, as the SRC/Michelob 
Vikings made "company teams" 
respectable. 

1977 was also the year of the 
infamous Hanszen Maneuver. The 
men's team, convinced they 
couldn't finish in the money under 
the regular rules, decided to take 
advantage of a loophole spotted by 
team captain and part-time parlia-
mentary wizard Matt Delevoryas. 
According to the rules, a team 
which lauched a biker before their 
chugger finished his chug incurred 
a seven-second penalty. But that 
was all — even if the biker was 
started a minute or two early. The 
result: three or four black-shirted 
bikers on the track at one time, and 
a first-place finish minutes ahead 
of the competition. (The judges, 
however, were not amused.) 

Record for old track: 1:50.5, set 
in 1964. 

Record holders: for the men, 
Dan Foley (Wiess/1974) and Eric 
Gaussman (Baker/1976), 2:05.0. 
Jones' Margaret Schauerte ran the 
women's course in 1:00.0 last year. 

—David Butler 



IN THE ZONE/by Gary Cole THIS WEEK/Nicole Van den Heuvel 

Le Corbusier's Chape l at Ronchamp: strange windows and a bou f fan t 
h a i r d o 

While reality disintegrates, 
Arnheim calls for order in art 

"When you put a blob of colored 
oil in water, no matter how you 
shake it, disperse it, or twist it into 
odd forms, it eventually returns to 
its circular shape. This represents 
the inherent order of nature." 
Smiling, he looked out at the 
audience, who smiled back 
politely. He showed slides of 
symmetrical microorganisms, 
talked about perfect spinning 
atoms. He generalized. And I sat in 
the back row thinking, "Entropy. 
One of you engineers say entropy." 

1 tried. I really tried to get 
something out of that lecture. The 
President's lecture. Arnheim, 
defending the formalist garrison 
against the young barbarians 
clamoring for the disorder of the 
world to be reflected in art. 
"Disorder," he argued, "is not 
merely the absence of order, it is 
the creation of partial and 
conflicting orders." In short, bad 
art. He flashed pictures of 
scattered leaves and random 
computer dots to demonstrate the 
beauty of a lack of order. Then he 
showed ugly gross buildings which 
demonstrated disorder. They 
usually had different styles which 

clashed, like the buildings in the 
Quad. 

He showed a picture of a curved 
building with a bouffant hairdo. It 
had windows placed all over the 
front of it in strange shapes and 
orientations—trapezoids, thin 
castleslits, cliff dweller squares, the 
whole thing looking like an 
impress ion i s t paint ing. The 
placement of the windows, he 
informed us, represented the 
principle of balance. I tried to 
imagine waking up in that 
building. Uhhhhhh. Balance. 

Art must have order. Do you 
know what it is when someone tells 
you something you already know 
to be true, something that is 
beyond debate, really, something 
you have already accepted as a 
given? Does the statement, "Art 
must have order," sound like it 
belongs to this genre? Or take the 
parallel assertion, "Science must 
have rules." Yeah? and..,.? Perhaps 
great truths are simple. 

Perhaps simple truths are 
simple? 

I meant to ask him what he 
thought about the Quad. 

—Gary Cole 

ItMLRi 
FOR A FREE SCHOENLING LITTLE KING OR 

GLASS OF WINE OF YOUR CHOICE BRING 

THIS COUPON TO: 

E U C L I D 

LIVE ENTERTAINMENT 

GAME ROOM 

ENTERTAINERS WELCOME 

FOR AUDITIONS 

LIMIT ONE COUPON PER CUSTOMER 

1012 Euclid St. 
Houston, Tx. 77009 
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Museums: 

* Louisiana Sculptors. The work of nine Louisiana 
sculptors is presently on exhibition, exploring 
diverse trends in contemporary sculpture. The styles 
vary, ranging from traditional pedestals to free 
flowing shapes, using materials such as bronze, 
canvas, brass, glass and other media. Alfred C. 
Glassell, Jr. School of Art, Montrose at Bartlett. 

* The Student Show 79/80. The art work of Rice 
students will be on view at Sewall Art Gallery 
through May 10. 

Students' canvases outside Sewall Hall —P. Brown 

•Norwegian Prints. On view at the Alfred C. 
Glassell, Jr. School of Art are the works of four 
Norwegian printmakers, Edvard Munch, Nikolai 
Astrup, Rolf Nesch, and Sigurd Winge. The 
exibition traces the development of graphic art in 
Norway from the end of the nineteenth century to 
the present, through the distinctive styles and 
techniques of each artist. Munch, perhaps better 
known as a painter, concentrates on depicting 
human emotions by focusing on light and dark 
interplays and emphasizing simplicity of form. 
Astrups's woodcuts depict landscape scenes typical 
of the area in which he lived. Nesch's prints are 
innovative in that he uses a variety of material on the 
plate for contrasting effects. And the work of Winge, 
the most conservative of the printmakers, deals with 
the theme of love expressed through fine drypoint 
lines and subtle color changes. Alfred C. Glassell 
School through May 3. 

Music: 

* The Rice Chorale. The Chorale, composed of 
students from all departments, will perform 
Mozart's unfinished Requiem, K. 626 directed by 
Dr. Richard Koehler, and accompanied by the 
Shepherd Sinfonia. Rice Memorial Chapel, at 8 pm, 
April 23 and 24. Free —but early arrival encouraged 
due to limited seating. 

* The Shepherd Sinfonia. Rice student orchestra 
conducted by Akira Endo, will present a program of: 
B e e t h o v e n — Overture to Fidelio, Op. 72b; 
Shostakovitch—Concerto No. 1 for Violin, Op. 99; 
Wagner—Prelude and Liebestod from Tristan and 
Isolde; Silveatre Revueltas—Sensemaya. April 21,8 
pm in Hamman Hall. Free. 

* Houston Symphony Orchesta. Conductor Erich 
Bergel will lead the HSO with pianist Andre-Michel 
Schub as guest artist, in Smetana's Overture to "The 
Bartered Bride,' Beethoven's Concerto No.5 for Piano 
and Orchestra in E flat Major, and Rachmaninoffs 
Symphony No. 2 in E Minor, Op. 27. 
April 19, 20 at 8 pm in Jones Hall. 

Theatre: 

* Bells Are Ringing. Theatre Under the Stars 
presents this romantic, crazy musical comedy that 
deals with the wacky, zany antics of a telephone 
answering service girl who gets involved in the lives 
of her clients. Sounds kinky. Gina Hecht portrays 
the nosv telephone girl who gets mixed up with 
Sandor the Bookie, Dr. Kitchel the dentist, and Jeff 
the unmotivated playwright. Music Hall, April 16-
27. Call 522-1422 for ticket info and times. 

Oral voyeurism: Dentist Stubby Kaye peeks into Gina 
Hecht's mouth 

*Tartuffe. Stages will be extending the run of 
Moliere's Tar tuffe. This classical seventeenth-
century comedy has been transformed to the styles 
of the Roaring Twenties—including the Charleston, 
flappers and gangsters. Through April 26 at Stages. 
Call 225-9539 for times and discount prices. 

PAdAL/ t l lH , I fcAAS 

FEATURING... 
Fri. & Sat., April 18 & 19 

BARRAGE 
Appearing Nightly HAYZ 
DANCE, DRINK & EATT 

7325 Spencer Highway 
Pasadena, Texas 

479-9185 
_ _ J 



THE RICE THRESHER/SPORTS 
Cards pass Owls again; women 2nd at A&l 
by Tami Ragosin 

The women's track squad 
travelled to Kingsville April 12, 
and despite adverse weather 
conditions, finished second at the 
Texas A&I Invitational, breaking 
four meet records and setting four 
new school records. Several 
members of the team also achieved 
p e r s o n a l r e c o r d s , a l t h o u g h 
temperatures plunged into the 40's 
with winds gusting up to 25 mph. 

MEN'S TENNIS 

Freshman Jodi Radziewicz won 
the 200 meter dash in 25.17 
seconds, breaking the old meet 
record of 26.55 and establishing a 
new Rice mark. Her winning 58.22 
400 meter sprint performance also 
set a new meet record. Radziewicz 
recorded a personal triumph in the 
long jump, leaping 18 feet VA inches, 
finishing second in the event. 

Disa Lewis ran her way into the 
A&I record books with a winning 

4:49.75 1500 meter run and 2:20.81 
800 meter first place finish. 

M a r t h a C r a n d a l l f i n i s h e d 
second in the 1500 meter run with a 
time of 4:59.49 while Meg Fynes 
placed fourth. 

Catherine Baker finished second 
behind Radziewicz in the 400 
meter dash and Lewis in the 800 
meter run. 

Ann McMaster placed fourth in 
the 800 meters behind Baker • 

Crandall finished second in the 
3000 and third in the 5000 meter 
run. 

Fynes placed fourth in the 5000 
meter race. 

Baker, Radziewicz, McMaster, 
and Lewis combined forces to win 
the mile relay in 4:07.69, while the 
400 meter relay team comprised of 
captain Jennifer Westbury, Baker, 
Pat Krieger, and Radziewicz 
finished third, setting a new school 

Rice claims two, drops five to top teams 

r4; 

John A lber t (left) and the popu lar Rocky Royer. -Laura Rohwer 

by Steve Bailey 

Over the last two weeks Rice's 
men's tennis team beat LSU and 
Pan American, but lost matches to 
Arkansas, Nichols State, TCU, 
Trinity and the University of 
Houston in matches played at Jake 
Jess Tennis Stadium, except for 
the match against Arkansas, which 
was fought in Fayetteville. 

Rice defeated LSU 5-4 two 
weeks ago, capturing the victory 
by winning five of their six singles 
m a t c h e s . S o p h o m o r e M a r l i s 
Smith had to recover f rom match 
point in the second set to capture 
his singles victory. 

Thirty mile-per-hour winds, 
loyal f an s , a n d raw t a l e n t 
combined in Arkansas ' 8-1 victory 
over Rice. Freshman TresCushing 
won his singles match for the only 
Rice point. Arkansas is currently 
ranked first in the Southwest 
Conference and sixth nationally. 

Nichols State defeated Rice 5-4 

in a match that might have been 
decided by junior Mark Holland's 
illness. Coach Larry Turville 
explained, "We don't have enough 
depth to lose any guys." 

Rice had no trouble with Pan 
American a week ago today, 
s e n d i n g P a n A m b a c k t o 
Edinburgh with an 8-1 loss. 

TCU dealt Rice a 6-3 loss during 
the Beer-Bike Races last Saturday. 
The Frogs are ranked fourth in the 
C o n f e r e n c e a n d s i x t e e n t h 
nationally, and Turville said that 
Rice played a good match against 
an excellent team. He also noted 
that the fan support , most of which 
was the Baker Beer-Bike Team, 
encouraged Rice to play better 
than expected against TCU. 

Trinity defeated Rice 6-0 the 
next day in a match that 
o m i t t e d d o u b l e s c o m p e t i t i o n . 

Y e s t e r d a y t h e S o u t h w e s t 
Conference's second best, the < 
University of Houston, slammed 
the Owls 8-1. Evert won his 

Put an End to 
Rip-Offs and Run Arounds 

Dear TOYOTA Owners: 
You are no more at the mercy of dealers for repairs on 
your new and used TOYOTA CARS. TOYOCARS is 
owned and operated by Toyota-trained and National 
Institute for Automotive Service Excellence (NIASE) 
certified technicians. We specialize in Toyota service and 
repairs. We offer excellent and friendly service, 
guaranteed work, FREE estimates (minor repairs only), 
convenient hours and low prices. 

TOYOCARS 
"THE TOYOTA SPECIALISTS" 
One day service on most repairs 

Open Monday-Saturday 
Off 610 S. Loop at Cullen & Holmes 

minutes from Rice University 
738-3311 

singles match to score for Rice. 
Nationally-ranked David Dowden 
took three sets to dispose of junior 
Rocky Royer, 6-3, 6-7, 6-3. 
Freshman John Albert also gave 
nationally-ranked Joel Hoffman 
some trouble, though Hoffman 
won in three, 6-4, 3-6, 6-1. 

The Southwest Conference's top 
six teams are ranked in the top 
twenty nationally, so competition 
in the Conference is as tough—if 
not tougher than—any conference 
in the nation. Turville projects that 
Rice will be a long-shot contender 
for third place in the Southwest 
C o n f e r e n c e T o u r n a m e n t in 
Corpus Christi April 25 through 
27, and says that fifth place would 
be an excellent finish. Rice is 
currently ranked seventh in the 
C o n f e r e n c e , beh ind the six 
nationally-ranked teams. 

T u r v i l l e h a s b e e n m o s t 

impressed by the play of Cushing 
and Evert this seasosn. Before last 
weekend's matches, Cushing was 
19-1 in singles competition, but he 
dropped two singles to Trinity and 
another to the^Univers i ty of 
H o u s t o n . T u r v i l l e e x p e c t s 
Cushing to be a high seed, possibly 
the top seed, in the SWC 
Championship. 

Jay Evert will be the only player 
to leave after this season, and if 
Rice can avoid serious injuries and 
has the success in recruiting that 
Turville expects, he says that the 
improvement of the freshmen 
(Albert and Cushing) along with 
added depth should make the team 
strong enough for a national 
ranking in the next few years. "If 
we're not ranked nationally in 
three years, something's wrong," 
he said. 

record at 49.6. 
S h o t p u t t e r Goya Qua i l s 

established a new Rice mark with 
her 34 feet 5 inches fifth place put. 

Sophomore Pat Krieger put in a 
full day, finishing second in the 
high jump and qualifying for State 
in the 100 meter hurdles. Her 16.28 
fifth place finish in the hurdles was 
a personal best. Krieger also 
achieved personal records in the 
long jump (16 feet, 314 i n c h e s -
sixth place), and shot put (32 feet 
4% inches - s ix th place). Coach 
Victor Lopez smiled broadly and 
said of Krieger, "She's looking 
marvelous." 

Lopez was extremely pleased 
with his entire team's progress. 
"Everyone is looking right on 
schedule. They're improving and 
that 's important ." 

One Owl not improving is 
injured freshman hurdler Kris 
S t e i n k r u g e r . S t e i n k r u g e r , 
bothered for weeks with a 
mysterious sore thigh, has now had 
the injury diagnosed as a stress 
fracture and will be out of action 
for six months. 

The Baylor Invitational is next 
on the agenda. Both the women's 
and men's squads will travel to 
Waco April 18. 

Results, page 15. 

COLLEGIATE CLEANERS 
Students 10% Discount on 

Drycleaning and Alterations 
2430 Rice Blvd. - 523-5887 
Straight up the street in the village 

The Bokay Shop— 
"Village Florist" 

Plants and Flowers 
for every occasion. 

Charge accounts 
for s tudents 

2 4 0 6 R i c e B l v d . 5 2 8 - 4 4 6 6 

IN T H E V I L L A G E 

,W "Another RPC Student Service 
AVAILABLE TO ALL FACULTY AND STUDENTS 

APPLY NOW FOR YOUR OWN 

CREDIT CARD 
• It's Free 
• A great way to establish your 

personal credit 
THIS IS IT! THE DEADLINE IS HERE! 

YOU HAVE LESS THAN A WEEK! 
Sign up right now in the SA Office, 

2nd floor RMC, 9 am - 3 pm. 
THIS IS YOUR LAST CHANCE. 
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MEN'S BASKETBALL 

Owls' signees are'quick' Hogs take 2 of 3 
Men's basketball coach Mike 

Schuler announced Monday the 
signing of three high school 
basketball players that will come 
to Rice next fall on full basketball 
scholarships. 

The top signee is Theodore 
(Teddy) Johnson, a 6-2 point 
guard from Arlington High School 
in Indiana. Johnson holds a school 
assist record and was his high 
school team's most valuable 
player. He averaged 12.7 points 
per game. 

"Ted is just as quick as anybody 
in this league with the ball," 
Schuler told reporters. "There's 

nobody in the Conference that can 
go up and down the court with the 
ball as quickly as he can. We were 
kind of bothered by the press this 
year, but I think Teddy will help us 
beat the press." 

Tyrone (Ty) Washington is 
another guard from Key West 
High School in Florida that 
Schuler thinks will improve the 
team against the press. "Tyrone is 
an outstanding prospect. He has 
good speed," Schuler said. 

John Witten, a 6-5 guard-
forward from Floyd Central High 
School in Floyds Knobs, Indiana, 
is the other signee. Witten was an 
All-Sectional player the last two 

years and All-Regional last year. 
Schuler says all three players 

have the potential to start as 
freshmen, but that with the young 
and improving front line probably 
the two guards have a better 
chance of much playing time. 

"All three are coming here with 
the understanding that they will 
get a chance to play," Schuler 
explained. 

Rice was a l so r ec ru i t ing 
Matthew England, a forward from 
Houston Madison, and John 
Tudor, brother of Owl guard 
Bobby Tudor, but both chose to 
sign with Lou i s i ana S t a t e 
University. 

RIFLI 

Rice third in USC postal 
The Rice Rifle Team captured 

third place in the University of 
Southern California Postal Match 
held earlier this spring. 

The Owl riflemen rolled over 
eight teams, including the highly 
touted University of Alaska,as well 
as USC, Houston, and the 
University of Nevada at Reno. 

Powerful Rose-Huhlman took 
first place and the University of 
California narrowly edged Rice for 
second. 

The Rice team was composed of 
Allan Gilmer, Matt Wall, Pete 
Cramer and Marie Jablonski. 
Allan Gilmer (270 points) and Pete 
Cramer (255) finished second and 
fourth out of 60 competitors to 
lead the Owls. Matt Wall also 
turned in a strong score, firing high 
team targets. 

Coach Art Alphin commented, 

"All year long we've been working 
to b e c o m e c o m p e t i t i v e at 
the national level. I think the 
r e s u l t s of t h e L o u i s i a n a 
Invi ta t ional and this match 
demonstrate that we've reached 
our goal. Furthermore, this match 
demonstrates that we have two 
shooters capable of competing for 
A l l - A m e r i c a n r i g h t n o w . 
Unfortunately, the lack of the 
word "varsity" in our team name 
excludes us from competing in the 
NCAA All-American Sectionals." 

In other action, Rice disposed of 
Stephen F. Austin University in a 
postal fired last week. Allan 
Gilmer (551 points), Pete Cramer 
(525), Steve Chew (513) and Marie 
Jablonski (521) combined for an 
impressive 2110 overall score. The 
win extended Rice's Southwest 
Conference record to 6-2. 

The team concludes its season 

next week at San Antonio in the 
Fiesta Invitational. The Owls will 
take on Trinity, St. Mary's, and 
Hardin-Simmons to finish off their 
SWC matches. New Team Captain 
Pete Cramer said of the upcoming 
match, "I think we're in good 
shape to make a clean sweep. The 
win of SFA was big boost for us, 
and if we can fire that well in the 
Fiesta, there will be no problem in 
winning it." 

A win, coupled with a defeat of 
Texas A&M by Texas the same 
weekend, would virtually assure 
Rice of a second place Conference 
finish. The final event of the season 
will be the team's Awards 
Banquet, scheduled for April 22. 
And, as always, anyone interested 
in trying out for the team is urged 
to attend the team meeting held 
Tuesday at 7 pm in the rifle range, 
located under the gym. 

FREE 
PIZZA INN PIZZA 

If you like more on your pizza, 
. this is where it begins, 

• • • • • • • • • • • • • • • • • • • • • • • • a 

I Buy one pizza, next smaller size free. 
B With this coupon, buy any giant, large or med ium size pizza at regular 
I m e n u price and get your second pizza of the next smaller s ize with 
g equal number of ingredients, up to three ingredients, free. Present 
H this c o u p o n with guest check. v8C?3 
_ v«hd thru April 24, 1980 

Coupon Vabd For 
Original Thin Crust P i u a Only Hzzaiim. 

Pizza inn. 
G)bu gei^MoiS of thecHjingsydifL)ve, 

7919 Green briar at OST 
795-0382 

by Michelle Gillespie 
and Steve Woodward 

Rice dropped two of three 
games to the University of 
Arkansas in Fayetteville this past 
weekend, but remained one game 
out of fourth place in the 
Southwest Conference. 

Arkansas took the first game 
Friday, 14-6. The Razor backs 
pounded four home runs and dealt 
Rick Kelley his fourth loss in seven 
decisions. The Owls managed only 

four hits and scored their runs with 
the help of walks and errors. 

Rice lost 5-2 before bouncing 
back to win 9-8 for a split of 
Saturday's doubleheader. The 
Owls were held to four hits for 
the second straight game. Starter 
Matt Williams collected his fifth 
loss. 

In the second game, the Owls 
rallied to overcome a 6-2 deficit 
and win, 9-8. Rice used two walks, 
a triple by Dave Edwards, a double 
by Mike Horn and Jim Michalek's 
single to score four times in the 
seventh inning to tie the score at 6-
6. Arkansas then reclaimed the 
lead, 8-6, in the bottom of the 
seventh, but Rice recovered with a 
three-run eighth inning to secure 
the victory. Matt Williams made 
his second appearance of the day in 
relief of Henry Johnson and held 
off the Razorbacks for two and 
two-thirds innings to pick up the 
win. 

The Owls are now 7-11 in 
Conference play. They need to 
sweep Houston this weekend at 
Cameron Field and take at least 
one of three from Texas A&M to 
remain in the play-off chase. (See 
related information, page 16.) 

Rice varsity athletics for April 17-27 

Thur Apr 

Fri Apr 

Sat Apr 

Sun Apr 
Mon Apr 
Thur Apr 
Fri Apr 

Sat Apr 

Sun Apr 

17 W 
M 

18 W 
M 
MW 
M 

19 W 
M 
M 
M 

20 M 
21 M 

24 W 
25 W 

M 
M 
M 

26 W 
M 
M 
M 

27 M 

Tennis at TAIAW Championship Odessa 
Golf at college/am competition Tyler 
Tennis at TAIAW Championship (continued) 
Golf at SWC Championship Tyler 
Track at Baylor Invitational Waco 
Baseball vs. U of Houston CAMERON 
Tennis at TAIAW Championships (continued) 
Golf at SWC Championship (continued) 
Baseball vs. U of Houston (2) CAMERON 
Tennis vs. U of New Orleans JAKE HESS 
Golf at SWC Championship (continued) 
Baseball vs. Pan American CAMERON 

all day 
all day 

all day 
12:00 pm 
3:00 pm 

1:00 pm 
1:30 pm 

1:00 pm 
all day Track at TAIAW Championship Austin 

Track at TAIAW Championship (continued) 
Tennis at SWC Championship Corpus Christi all day 
Track at Drake Relays Des Moines, Iowa all day 
Baseball vs. Texas A&M College Station 3:00 pm 
Track at TAIAW Championship (continued) 
Tennis at SWC Championship (continued) 
Track at Drake Invitational (continued) 
Baseball vs. Texas A&M (2) College Station 1:00 pm 
Tennis at SWC Championship (continued) 

r NOTICE "N 

Thinking of your future while going through college? 
Well! How about thinking of your future Credit and 
Savings? 
Are you tired of not having enough money? 
Are you tired of always having to limit your weekend 
activities due to lack of funds? 
Are you tired of being rejected by creditors because 
you have no Credit? 
Are you also tired of having no Savings? 
Well! Have you ever thought about how nice it would 
be to do the things in your life you have always 
dreamed about, but because of no credit and no 
savings were unable to complete your fantasies and 
goals. 
STOP dreaming about being independently wealthy 
and become independently wealthy by ordering and 
following our Credit and Money Management 
brochure. Send $10.00 to: 

A. B. Shields 
P.O. Box 25162 
Houston, Tx. 77005 

Allow 3-10 days for delivery J 
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INTRAMURALS 
b y N o r m a G o n z a l e s 

M e n ' s S o f t b a l l 

L e a t h e r b a l l s V 3 0 , C L I T 5 

L e a t h e r b a l l s h a d l i t t l e t r o u b l e a s 

e v e r y b o d y h i t . 

X T C 2 5 , F T T M 1 

X T C s o u n d l y d e f e a t e d F T T M 

a s H o i c k s c o r e d five r u n s o n f o u r 

h i t s t o l e a d t h e s c o r i n g a t t a c k . 

C o e d S o f t b a l l 

A n g e l s 12 , F A S B 1 3 

G o i n g i n t o a 1 2 - 1 2 t i e a t t h e 

Men's softball 

P N S 
bye 
Leatherballs V 
CLIT 

X T C 
F T T M 
Lowballs 
bye 

Team Head 
bye 
ATSM 
Double Headers 
Spring Bar-b-que 
bye 

Pro Profs 
bye 

b o t t o m o f t h e s e v e n t h , F A S B 

s c o r e d t h e w i n n i n g r u n a f t e r 

c o m i n g b a c k i n t h e s i x t h 

i n n i n g w i t h five r u n s t o t i e t h e 

t h r e e , five a n d f o u r r u n s i n t h e first 

s u b s t a n t i a l l e a d . 

Y a r d d o g s 14, R o t u t 6 

Y a r d d o g s c a m e o u t s c o r i n g 

t h r e e , five a n d f o u r r u n s i n t h e first 

t h r e e i n n i n g s b e h i n d t h e h i t t i n g o f 

D a v i d , J i m a n d J o h n t o b u i l d t h e i r 

s u b s t a n t i a l l e a d . 

I n s a n d O u t s 5 , F o u l O u t s 4 

I n s a n d O u t s p u l l e d a n u p s e t 

b e h i n d t h e h i t t i n g o f V e r n o y 

W a l k e r , d e s p i t e t h e c o u n t e r a t t a c k 

Intramural softball playoffs 

Coed softball 

b y R i c k M i f f l i n a n d M a r i n a 

B a l l a n t y n e . 

E l e p h a n t s 2 5 , H e a l 3 0 6 9 

T h e E l e p h a n t s c a m e o u t s t r o n g 

a s t h e y h i t e v e r y t h i n g t h a t c a m e 

t h e i r w a y . G a r y W a g h e r w e n t five 

f o r five f o r t h e E l e p h a n t s . 

Thresher Top 10 Men's Softball 

(Previous rankings in parentheses.) 
1. PNS (I) 70 
2. Leatherballs V (3) 68 
3. Team Head (2) 66 
4. Pro Profs (4) 41 
5. XTC 40 
6. Double Headers (6) 39 
7. Computer Jocks (7) 38 
8. Phil's Finest (8) 34 
9. SWW (9) 32 

10. Lowballs (10) 30 

P N S 

L B V 

X T C 

Lowballs 

T. Head 

Spring 

ProProfs 

Ramjets 
bye 
Rotut 
Yarddogs 
Platemates 
M L All-Stars 
Ins & Outs 
Bats & Dolls 
LITB 
bye 

Angels 
FASB 

Heal 306 
Elephants 
Return of CCAB 
bye 

Ramjets 

Yarddogs 

MLAllst. 

Ins&Outs 

LITB 

FASB 

Elephant: 

CCAB 

SPORTS NOTES 
T h e R i c e b a s e b a l l t e a m w i l l h o s t 

t h e U n i v e r s i t y o f H o u s t o n F r i d a y 

a n d S a t u r d a y t o e n d a l l v a r s i t y 

S o u t h w e s t C o n f e r e n c e c o m p e t i -

t i o n f o r R i c e f o r t h e 1 9 7 9 - 8 0 

a c a d e m i c y e a r . R i c e m u s t w i n a l l 

t h r e e g a m e s t o n o t b e 

m a t h e m a t i c a l l y e l i m i n a t e d f r o m 

t h e c o n t e n t i o n f o r a S W C p l a y o f f 

b e r t h ( t o t h e N C A A t o u r n a m e n t ) . 

F r i d a y t h e r e w i l l b e a c e r e m o n y 

t o h o n o r t h e C a m e r o n F o u n d a t i o n 

a n d d e d i c a t e t h e C a m e r o n F i e l d , 

b e f o r e t h e 3 p . m . s t a r t . 

T h e a n n u a l s p r i n g b a r - b - q u e , 

s p o n s o r e d b y t h e A t h l e t i c 

D e p a r t m e n t , w i l l b e h e l d n e x t 

T h u r s d a y f o r a l l v a r s i t y a t h l e t e s 

a n d t h e w i n n e r s o f i n t r a m u r a l 

s p o r t s a t R i c e . 

T h e d e a d l i n e f o r c o m p l e t i o n o f 

t h e i n t r a m u r a l m e n ' s a n d c o e d 

s o f t b a l l l e a g u e s c h a m p i o n s h i p s is 

A p r i l 2 5 , b u t if t h e c h a m p i o n s h i p 

g a m e s a r e p l a y e d b y t h e a f t e r n o o n 

o f A p r i l 2 4 , t h e w i n n e r s m a y a t t e n d 

t h e b a r - b - q u e . 

T h e a n n u a l A t h l e t i c A w a r d s 

B a n q u e t w i l l b e h e l d M o n d a y 

n i g h t , A p r i l 2 1 , b e g i n n i n g a t 7 p . m . 

a t t h e A s t r o d o m e M a r r i o t t . T h e 

M o s t V a l u a b l P l a y e r o f e a c h s p o r t 

w i l l b e h o n o r e d . 

T h e B a n q u e t is n o t o p e n t o t h e 

p u b l i c . 

SCOREBOARD 
R e s u l t s o f T e x a s A & I R e l a y s 

3000 M Run 
I. Midde Hamrin, Lamar, 10:10.46; 2. 

Mar tha Crandall, Rice, 10:51.03; 3. Faye 
Arnold, Lamar, 10:56.54; 4. Lydia Shook, 
Lamar, 11:10.97; 5. Miriam Senff, TLC, 
12:30.09; 6. Ann Schmidt, TLC, 12:56.81. 
Discus 

I. Darlene Ourso, SH, 125-9; 2. Eave Lea, 
A&I, 117-7; 3. Cory Heldridge, TLC, 112-9; 
4. Lorna Sonnier, Lamar, 111-9; 5. Windy 
Rindelaub, TLC, 96-9; 6. Goya Quails, Rice, 
96-9. 

High Jump 
1 .Carolyn Ford, Lamar 5-8 (ties record);2. 

Pa t Krieger, Rice, 5-2; 3. (tie) Jeffie 
Robertson and Surprina Barnes, Lamar, 4-8. 
Shot Put 

1. Darlene Ourso, SH, 43-3'/$; 2. Lorna 
Sonnier, Lamar, 35-1114; 3. Ronda 
Robinson, SH, 35-5M; 4. Goya Quails, Rice, 
34-5; 5. Edye Lea, A&I, 33-3W; 6. Pat 
Krieger, Rice, 32-4 Vi. 
Long Jump 

1. Carolyn Ford, Lamar, 18-4; 2. Jodi 
Radziewicz, Rice, 18-3Vi; 3. Laura Wheaton, 
Lamar, 18-2; 4. Venita Jones, SH, 17-'/$; 5. 
Joyce Williams, Lamar, 17-4'/i; 6. Pat 
Krieger, Rice, 16-3V4-
Javelin 

I. Darlene Ourso, SH, 146-9 (new record); 
2. Edye Lea, A&I, 111-4; 3. Lorna Sonnier, 
Lamar, 106-10; 4. Ronda Robinson, SH, 
102-7; 5. Lecia Myers, Lamar, 100-3; 6. 
Diane Harrison, TLC, 97-7. 
400 M Relay 

1. Sam Houston (Cheryl Henderson, 
Venita Jones, Helen Ephriam, Jackie 
Holliday), 49.02 (new record); 2. Lamar, 
49.13; 3. Rice, 49.6 4. A&I, 51.05. 
1500 M Run 

1. Disa Lewis, Rice, 4:49.75 (new record); 
2. Mar tha Crandall, Rice, 4:59.49; 3. Brigid 
O'Brien, A&I, 5:05.86; 4. Meg Fynes, Rice, 
5:18.51; 5. Megan Renico, Lamar, 5:29.88. 
100 M Hurdles 

1. Jami Gremillion, Lamar, 15.0; 2. 
Tammy Shaw, A&I, 15.36; 3. Debra Hoser, 
A&I, 15.54; 4. Suprina Barnes, l .amar, 
16.16; 5. Pat Krieger, Rice, 16.28: ft Jean 
Stanley, Lamar, 16.52. 
400 M Dash 

1. Jodi Radziewicz, Rice, 58.52 (new 
record); 2. Catherine Baker, Rice, 59.02; 3. 
Willie Wheaton, Lamar. 61.77; 4. Chen 
Webber, TLC, 62.18; 5. Renay Enard, 
Lamar, 63.58; 6. Marinn Eck, SH, 64.22. 

J a y Ever t , the 5 -10 senior f r o m Litt le Rock, Arkansas , was se lected b y the men ' s 

tennis t e a m as the i r Mos t V a l u a b l e P layer f o r this season. The select ion w a s 

m a d e a t a n i m p r o m p t u t e a m m e e t i n g a f t e r yes te rday 's ma tch w i t h Houston. 

(For r e l a t e d story see p a g e 13.) — L a u r a Rohwer 

FREE 
PREGNANCY TESTS 

• . I m m e d i a t e A p p o i n t m e n t s 

• C o n f i d e n t i a l C o u n s e l i n g 

• B i r t h C o n t r o l i n f o r m a t i o n 

• Te rm ina t ion of P r e g n a n c y 

LOOP CLINIC WEST 
ESTMClMt* 

c u N i e 

ElCHMOXO g 
Hobtfev 

I D O N M I O I R ST 

622-2170 
2909 WEST LOOP SOUTH 
HOUSTON, TIXAS 77027 

ICKIAVDAIK TO EUROPE 

BIG BIRD 
A N D A 

LOW FARE 

' 4 9 9 * 5 3 3 
Roundtrip from 
New York 
to Luxembourg 

Roundtrip 
from Chicago 
to Luxembourg 

Mo restrictions 
C o n f i r m e d r e s e r v a t i o n s * f r e e w i n e w i t h d i n n e r , c o g n a c a f t e r * 
no r e s t r i c t i o n s on s tays to 1 yr. or a d v a n c e p u r c h a s e . F'rices val id 
f r o m U . S . f r o m M a r c h 10 t h r u May 14, 1980. All s c h e d u l e s a n d 
p r i ce s s u b j e c t t o c h a n g e a n d g o v e r n m e n t a p p r o v a l . P u r c h a s e 
t i c k e t s in t h e L' .S. 

S e e your travel a g e n t or wr i t e D e p t . # C N 
Ice l anda i r P . O . Box 105, 
Wes t H e m p s t e a d , N Y 11552. 
Cal l in N Y C , 757-8585; e l s e w h e r e , call 800-555-1212 for t h e 
to l l - f ree n u m b e r in y o u r a rea . 
P l e a s e s e n d m e : • An I c e l a n d a i r f l igh t t i m e t a b l e . 

• Your E u r o p e a n Vaca t ions b r o c h u r e . 

N a m e 

A d d r e s s 

C i ty 

S t a t e Z i p _ 

n 

| ICELANDAIR 
Still your best value to Europe M j 

100 M Dash 
I. Jackie Holiday, SH, 11.89(newrecord); 

2. Adrienne Jones, Lamar, 12.22; 3. Venita 
Jones, SH, 12.38; 4. Carolyn Ross, TLC, 
12.41; 5. Vanessa Floyd, A&I, 12.71; 6. 
Laura Wheaton, Lamar, 12.73. 

400 M Hurdles 
1. Debra Hoser, A&I, 68.68; 2. Jami 

Gremillion, Lamar, 69.2; 3. Jean Stanley, 
Lamar, 70.62; 4. Suprina Barnes, Lamar, 
73.77; 5. Tammy Shaw, A&I, 73.83; 6. Kerri 
Ryan, TLC, 76.67. 

800 M Run 
1. Disa Lewis, Rice, 2:20.81 (new record); 

2. Catherine Baker, Rice, 2:24.96; 3. Faye 
Arnold, Lamar, 2:29.33; 4. Anne McMaster , 
Rice, 2:29.95; 5. Brigid O'Brien, A&I, 
2:33.32; 6. Julie Miller, SH. 2:34.62. 

200 M Dash 
1. Jodi Radziewicz, Rice, 25.17 (new 

record); 2. Jackie Holiday, SH, 25.78; 3. 
Joyce Williams, Lamar, 26.48; 4. Carolyn 
Ross, TLC, 26.54; 5. Venita Jones, SH, 
26.56; 6. Renay Enad, Lamar, 27.53. 

5000 M Run 
I. Midde Hamrin, Lamar, 17:14.0 (new 

record); 2. Lydia Shook, Lamar, 18:45.16; 3. 
Mar tha Crandall , Rice, 18:56.03; 4. Meg 
Fynes, Rice, 20:08.34. 

880 Yd Medley Relay 
1. Texas A&I (Tammy Shaw, Vanessa 

Floyd, Donna Hutchings, Alice Henke), 
1:56.71; 2. Sam Houston, 1:56.75. 

Mile Relay 
1. R i c e ( C a t h e r i n e B a k e r , J o d i 

Radziewicz, Anne McMaster , Disa Lewis), 
4:07.69; 2. Lamar, 4:12.82; 3. Sam Houston, 
4;21.38; 4. Texas A&I, 4:29.84. 

Point Totals 
1. Lamar 177 

2. Rice 131 
3. Sam Houston 96 
4. Texas A&l 72 
5. Texas Lutheran 25 

Discount Tickets 
We've arranged to make special d iscount tick-
ets to SIX FLAGS Over Texas available lot you 
and your family. 

So when you take your gang to SIX FLAGS 
this year, you can save t ime and money by 
buying your tickets here. 

EXCITING ATTRACTIONS 

In 1980 Six Flags Over Texas is celebrat ing >ts 
20th Anniversary Season w i t h even m o r e 
" funtas t ic " reasons for your visit. 

The celebration is headlined with the addi t ion 
of a brand new two mill ion dollar Coney Island 
style wooden rol ler coaster . " J u d g e Roy 
Scream, the Awe West of the Pecos The 
"Judge1 ' features a 65-foot plunge at a 50-de-
gree angle, creating the sensation of d ropp ing 
straight down The new coaster covers more 
than 2,500 feet of track with speeos up to 50 
miles per hour. 

FREE SUPERSTAR CONCERTS 
FOR PARK GUESTS* 

Ronnie Mi lsap 
June '3 

Kool and the Gang 
June 27 

- Larry Gatl in 
July 18 

Oakridge Boys 
August"! 

Reba Rambo • The Archers 
April 12 

Doc Severinson 
April 25 

Jose Fel ic iano 
May 2 

At lan ta Rhythm Sect ion 
May 10 

Sister Sledge 
May 17 

SIX FLAGS FAMILY VACATION PUN 
Includes discounted Six Flags Tickets. 1 night 
lodging and Discount Book. From $46.95 per 
couple for 1 night (double occupancy). For in-
formation call toll free: 

t-800-792-1122 1-800-433-1596 
(IN TEXAS) (OUTSIDE TEXAS) 

Regular Price $9.95 

OUR SPECIAL PRICE $8.00 
Two-day $9.95 

T i c k e t s a r e ava i lab le at 

S A O f f i c e , 5 2 7 - 4 0 7 9 . 

1980 OPERATING SCHEDULE 

SPRING HOURS 
Mfch \ thru May 11 
Open S3! & Sun On* 
SPRING BREAK M•„ 
Opr.'i Diiiy frtvr '0 .i 
SUMMER HOURS V t 

LABOR OAT WEEKEN0 
August .10 31 and Sep! 
Open t<om ' r j t 
FALL HOURS: 

THANKSGIVING WEEKEN0 

GAS INFO! (214) <>41-7200 

T h e R i c e T h r e s h e r , A p r i l 18 , 1 9 8 0 , p a g e 1 5 



OWLOOK 
Struggling through disappointing season 

Future optimistic for Averett, Blumentritt and friends 
Last Friday, Rice's women's 

tennis team dropped a match to 
Trinity, 8-1, and the next day 
dropped another to Texas, 7-2. 

Last year Rice was ranked tenth 
in Division II, but this year they 
have consistently lost to the 
same teams they were playing— 
and sometimes beating—last year 
when they were ranked tenth. 

A few weeks ago I was 
wondering how Rice could have 
fallen so rapidly, since most of last 
year's players returned this year 
and Rice had recruited Tracie 
Blumentritt from Clear Creek 
High School. Blumentritt was 
ranked in a tie for first last year in 
Texas in the women's 18 (years) 

and under division, and second in 
the previous year in that division. 
She was ranked 44 nationally 
last year in the 18 and under 
division and teamed with Kirsten 
McKing (now at Texas) to rank 
tenth nationally in doubles. 

This has not been a good year 
for coach Cynthia Averett. After 
the high ranking in Division II last 
year, along with the acquisition of 
Blumentritt and realizing that Rice 
was playing mostly Division I 
teams already, Averett and 
Women's Ath le t i c Direc tor 
Martha Hawthorne decided to 
move the squad up to Division I, 
even though Rice could have 
remained in Division II. 

Prospects were excellent for a 

Why tote it 
when you can 

stow it? 
Stow all that stuff you'll need next fall 

at Pilgrim Self Service Storage over the summer. 

For pennies a day, you can get rid of the bother 

of carrying it home and back again. 

There's a Pilgrim mini-warehouse near you. 

Call the resident manager for details. 

8610 Glen Vista 
(Monroe & Gulf Freeway) 
645-2593 

3555 S. Loop West 
(Loop 610 at Stella Link & Main) 
661-3532 

5200 Gulfton 
(Between Chimney Rock & Rice) 
666-0781 

6336 Fairdale 
(Richmond at Hillcroft) 
784-3460 

8950 Westpark 
(At Fondren) 
782-4894 

6615 Gessner 
(At Bellaire Blvd.) 
777-8918 

^ p i l g r i m 
SELF SERVICE STORAGE 

The anti-clutter people 

The first name in mini-warehouses 

DALLAS/FORT WORTH/MID-CITIES 
HOUSTON/ATLANTA/INDIANAPOLIS 

good season. Rice was carrying 
seven players, who competed for 
the six positions in each match (six 
singles matches and three doubles 
matches for nine total points per 
match). The roster began to 
crumble last fall. 

Jennifer Kraft left the team "due 
to commitments to school and 
boyfriends," explains Averett. 
Catheline Dwyer came down with 
hepatitis and is out for the season. 
Sue Collings underwent surgery 
earlier this year and she, too, is out 
for the season. That leaves Rice 
with four players on its roster. 

Since Rice cannot fill two of the 
singles places and one of the 
doubles each match, they must 
forfeit three points before the 
match begins. That means that of 
the four singles and two doubles 
remaining, Rice can afford only 
one loss to secure a victory. 

Even with the massive holes in 
the roster, Rice has managed to 
win a limited number of matches 
this spring. The four players did 
what they had to do—win five of 
six tennis matches—to secure a few 
wins. 

Averett's vision of the future of 
Rice women's tennis is optimistic. 
All four of her regular players will 
be returning next year, along with 
Dwyer and Collings, if their 
recoveries proceed as expected, 
and Averett has had a productive 
recruiting season. 

Both Hawthorne and Averett 
are very enthusiastic about the 
four women that currently 
compose the squad: Blumentritt, 
Kay Abrahams, Deborah Melaas 
and Sue Taylor, who have started 
calling themselves "The Four 
M u s k e t e e r s , " a c c o r d i n g to 

o s c o o o o o o s c o o c o s o o 6 o s e c c o s o c c o o c c < 

cWlaic(Qu& (My Way) 

Averett, who explains that the 
group is very close when they play. 
They realize they must overcome 
great odds to win. 

"Except for Tracie, we're going 
with the same squad that competed 
in Division II last year, and they've 
i m p r o v e d t r e m e n d o u s l y , " 
Hawthorne told me earlier this 
year. Averett agrees. "Deborah has 
a good ground stroke and she's 
gaining consistency. Kay is 
stronger, and so is Tracie. 
Everyone has improved tremen-
dously." 

Averett has already signed 
Susan Rudd, a high school 
standout in Ohio who is currently 
ranked eighth in doubles in that 
state. That will set the roster to 
seven players again, and after this 
weekend Averett hopes to 
announce the signing of a few 
other players. Projecting that there 
will be one or two walk-ons next 
year, Averett hopes the roster will 
fill out at no less than ten. If so, the 
depth problems may very well 
disappear over the summer. 

Blumentritt will be a standout 
on the squad for the next three 
years. The freshman sensation has 
already been terrorizing state- and 
n a t i o n a l l y - r a n k e d p l a y e r s 
throughout the South, losing only 
one singles match this "year in 
Rice's match against Centenary. 
"It was a really bad day for her," 
explains Averett. Tracie lost the 
match in three close sets. "But I 
told her that if she played that well 
on one of her worst days, then she 
didn't have too much to worry 
about." 

Although Blumentritt will 
probably be nationally ranked this 
year in the collegiate rankings (and 
very highly ranked in Texas and 

1 Authent ic Vietnamese & Chinese Food 8 
. V 

Tuesday-Thursday 11 am. to 10 pm. 
Friday and Saturday 11 am. to 11 pm. 

Sunday 11 am. to 10 pm. 

6710 MORNINGSIDE DR. PHONE: 663-6544 
i ) s o c e o o c c < o o c o o o o o e 9 9 0 o c o o s o o 6 c o o o o o e o o o Q > e o e o 4 

cSwiss Haus 
Unique Sandwiches 
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Note New Hours! 
OPEN 

Mon-Fri 8 am-8 pm 
Sat 8 am-4 pm 

Greetings to our old Friends, and 
to our prospective customers. 

Get acquainted and try our 
Specialties of the Haus. 

French Dip 
2438 Rice Blvd. 

522-5647 
We hope to serve you soon! 

Mi, 
0 ) 

o 
c 

" U 
CO 

Region IV of the AIAW), none of 
the media—neither national nor 
local—have realized she exists. 
That will probably change soon, 
due to a combination of the nature 
of upcoming competition and the 
R i c e S p o r t s I n f o r m a t i o n 
Department's efforts to introduce 
her to the media. 

Blumentritt is preparing now to 
turn pro—after she finishes her 
education at Rice and her four 
years of collegiate tennis eligibility. 
"She's not ready to turn pro right 
now," says Averett. "She needs to 
work on her concentration and a 
few other things. But she has got 
every shot in the book. She can do 
anything with a tennis ball." 
A v e r e t t is c o n f i d e n t that 
Blumentritt can develop into a 
professional-caliber player. 

"I'll have to mature," admits 
Blumentritt, "in terms of my 
attitude towards the game and in 
my dedication. I'll have to be up all 
the time, improve rnv concentra-
tion." She looks forward to 
playing in the U .S . Open 
Qualifying and U.S. Hardcourts 
Tournaments this summer, along 
with four other minor "futures 
circuit" tournaments, to start 
preparing herself foi professional 
competition. Though those are pro 
tours, they are relatively low-
paying and generally serve to 
develop talent for the larger pro 
circuits. Blumentritt will, of 
course, be participating as an 
amateur in those tournaments. 

Rice goes to the TAIAW 
Championship later this month, 
and though the chances for a high 
finish are diminished significantly 
by Rice's small squad, the Owls 
will have a chance to gain some 
exposure and find where their 
Four Musketeers stand in a field of 
tough teams (such as Trinity, 
ranked fourth nationally, and 
Texas, ranked ninth nationally) 
that will go to the tournament with 
the luxury of six or more players. 

—Steve Bailey 

a summer job: 
800-331-1000 

Work as a Manpower 
temporary. Flexible 
schedules. Good pa v. 
Assignments avails hie in 
your college town or 
hometown. Please call, 
toll free. 

MANPOWER* Q TEMPORARY SERVICES 
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For Science and Engineering: 
The HP-31E — Scientific. $50. Trigonometric, 
exponential and math function. Metric conversions. 
Fixed and scientific display modes. 4 memories. 

- I 3,3 H 5.6 1-33 

P R E F I X P R G M R E G S T K 

X = V 4Y L S T X P A U S E 

0 I I • I I R / S 
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- I 5,3 H 5.6 1-33 

P R E F I X P R G M R E G S T K 

x = > - f T L S T y P A U S E 

. I [ J I H E W L E T T - P A C K A R D 3 3 C 

For Science: 
The HP-33C Programmable Scientific with, 
Continuous Memory. $120. 49 lines of fully-
merged keycodes. Editing keys and full range of 
conditional keys. 8 user memories. 

RICE CfllTlPUS STORE 



IN THE COLLEGES 

BAKER 

Chaz Wampold 

Baker is having a d inner swap 
with J o n e s Thursday , April 1 7 -
signup sheet is in the Outer 
C o m m o n s . 

Contac t J ay Ol iphant if you can 
lend a hand in renovating the 
Baker basement . 

The r o o m decorat ing contest is 
W e d n e s d a y . T h e r e a r e f ive 
categories—$20.00 per category. 

The End of the World Party will 
be at T h o m Glidden's house, 710 
Benbrook, Friday at 8. This once-
in-a-lifetime event will feature 
m u s i c , m u n c h i e s a n d m i n d 
alteration. Don ' t miss it—it will be 
a real meltdown. 

Baker wants your blood. The 
Blood Mobile will be at the Baker 

library t o m o r r o w between 9 and 
4. 

Baker is sponsoring a beach tr ip 
this Sa turday . If you want to go, 
sign up in the Outer C o m m o n s by 
Fr iday—we must have at least 20 
interested people. 

Dr. Harr is Schenz will be giving 
a study break Wednesday, April 23 
at 9 pm. 

BROWN 

Linda Bosse 

Brown College will be showing 
Monty Python and the Holy Grail 
tonight, Apri l 17th. The movie will 
be at 8, 10, and 12 at Chem Lec 
Hall. Admiss ion is 50e. 

Sid Richardson College, in 
honor of Glenn Campbel l and 
country music, has invited Brown 
College to a beach trip to 

G a l v e s t o n - o h - G a l v e s t o n t h i s 
Sa turday , Apri l 19. Cars will be 
leaving Rice at 11 and 12:30, and 
there will be s ign-up sheets at 
Brown today and tomor row fo r 
rides. Don ' t forget to bring 
munchies and sun tan oil. 

& GSA 
Eugene Domack 

G S A would like to thank all the 
b e e r e r s a n d b i k e r s w h o 
participated in the G S A beer-bike 
team. We may not have burned up 
the track, but we had more fun. 

This Sa tu rday night 8 pm is the 
Valhalla street dance. There will be 
music as will as the usual 
enter tainment . Coming up April 
26th is the annua l spring picnic. 

Don ' t forget that tonight G S A 
will hold their executive commit tee 
elections. This will be part of the 

G S A m e e t i n g f o r a l l n e w 
representatives, and will be held at 
7 p m in t h e s e c o n d - f l o o r 
conference room, R M C . 

JONES 
Augusta Barone 

Firstly, and with great pride, 
congratulat ions to the Jones Fast 
W o m e n f o r t h e i r s u p e r b 
per formance on Saturday . Still, 
nobody does it better. . . 

We are hosting a T G I F with Sid 
Rich this Fr iday at 4. Delectables 
include beer and popsicles. 

The Associates ' picnic is on 
Friday, April 25 on the lawn of 
Jones College. This is a good 
chance to eat and meet our 
Associates and their families. 

On Saturday , April 27, we will 
have a picnic with Lovett. Fur ther 
details will be available soon. 

LOVETT 

Finals. A 26-page thesis. Speeches. More speeches. 
Now we bust loose with Cuervo & Schnapps. 

\ 

Bust loose with Cuervo Gold 
Dash it on the rocks and 
add a splash of Schnapps. 
Your mouth's 
been waiting for it. 

m.; c 

Cueoo Especial* Tequtia 80 Proof 
ttf and Bottled by © 1980 Heutoew Inc.. Hartford, Conn. 

Russ Coleman 
Looking for a job? J o h n Evans 

will speak tonight af ter d inner in 
Lyle's on prepar ing a resume and 
applying fo r a job . 

Spr ing College Night takes place 
this Fr iday night, Apri l 18. The 
evening begins with cocktails at 6 
pm in the Sit t ing R o o m of Cohen 
House. Dinner will then be served 
at 6:30 in the dining room. 

Lovett Women! You are invited 
to have dinner at Lovett House 
Sa turday night, April 19 at 5:30. 
R S V P with Mrs. Pa ine in the 
Lovett college office. 

ft 

SID RICHARDSON 
Ken Klein 

Congra tu la t ions to the Sid 
Richardson Volleyball Team for 
their 15-5, 15-7 victory over Lovett 
in the volleyball final. That ' s four 
firsts and one second in five sports. 

There will be a beer & popsicle 
T G this Fr iday with Jones at 4 pm. 
There will be a Beach Tr ip with 
Brown this Saturday. Beer, cokes, 
and music will arive at the West 
Beach at 12:30. Maps will be in the 

S R C and Brown lobbies, plus they 
will be handed out at Sa tu rday 
l u n c h . P r o v i d e y o u r o w n 
t ranspor ta t ion. Take some friends 
take some acquaintances, take 
some Brown girls. 

There is a wine-and-cheese party 
of seniors at the Troelstra 's on the 
20th. R S V P by tonight . Professor 
Francis Loewenheim will give an 

^ f t e r - d i n n e r t a l k o n t h e 
Eisenhower Tapes on Associates 
Night, the 21st. 

WIESS 

Jay Barksdale 

There will be a special assocate 
speaker on Tuesday, Apri l 22nd. 
Dr . N o r m a n H a c k e r m a n will lead 
a discussion on Antarct ica a t 7 pm. 

O f c o u r s e t h e r e w i l l b e 
refreshments served as usual . 

College night is Fr iday, .April 
25th. Sign-up will start today at 
lunch. 

WILL RICE 
?obin Baringer 

The Par ty is Sa turday , April 
19th. It's free for Will Rice 
members and $2 for everone else. 
There is also a T G this Fr iday, so 
come drink some beer and do a 
l i t t l e w o r k t o h e l p t h e 
aforement ioned party be a success. 
The T G I F starts at 4. 

Deadline for signing up fo r the 
Finals week quad volleyball 
t ou rnament is Wednesday, April 
23. Rules and sign-up are in Bab's 
office. 

PATSY'S SECRETARIAL 

SERVICE 
PROFESSIONAL TYPING 
Specializing in dissertations, 
theses, ancj class papers, in-
cluding equations, statistical 
and legal. Resumes & Rep-

etitive letters. Cassette 
transcription. 

— IBM Electronic 50 Typewriter 
—Same Day Service— 

— Located 5 min. frorh Rice— 

3701 Klrby Dr. Suite 716 
529-5200 

7007 Gulf Fwy., Suite 113 
(Across from Gulfgate) 

644-2252 644-2292 944-3456 
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rides and lost and found and apts and commerce of all kinds and some fun to read misclass 
I need a ride to Dallas leaving 
Thurs. or Fri., April 24 or 25. Also 
need a ride back on Sunday, but 
one out of two is better than 
nothing. Share expenses, etc. 526-
5647. 

Hi! Are you from Washington 
state? Are you driving home 
sometime in May? Do you want 
someone to drive with you and 
share expenses? Are you calling me 
at 526-5647? 

* * * 

My luggage, stereo, bicycle and I 
need a ride to St. Louis sometime 
during finals week. If you have 
room for me, I'll share gas and 
driving. If you have room for my 
stuff, I'll pay you to haul it. If you 
have a car that needs transporting 
to that region, I might even pay 
you to drive it. I.e. I wanta go 
home! Call Fred at 526-0140, 755 
SRC. 

* * * 

Need a ride to or towards 
Colorado after school. Can leave 
anytime. Call 526-2842, mornings. 

I need a ride to Albuquerque after 
finals. Will share expenses. Cindy, 
526-6287. 

• * # 

I need a ride to Albuquerque, too. 
Will share expenses. Andrew, 526-
2733. 

* * * 

We need a ride to Sacramento or 
surrounding area very badly! 
planning on leaving sometime 
towards the end of exams week. 
There are two of us willing to share 
gas, d r iv ing and p leasan t 
company. Call Nell Sprague at 
526-8613 or Dan Toner at 661-
1671 or leave a message in the W; 11 
Rice office. 

* * * 

Ride needed to Wash., D.C. Must 
leave 5/3-5/5. Call Sue, 520-7589. 

WWW 

Roommate — 2 BR apt., 1500 sq. 
ft., pool, located at Greenway 
Plaza. 627-9968 at odd hours. 

Found: One leash after MOB 
picnic. Monogram reads KAL. To 
claim, call Chris or Laurie at 526-
4266. Bring pennies. 

* * * 

$100 reward for information 
regarding the theft of my Isle of 
Man T-shirt. It was taken from its 
home at KTRU and I need it badly. 
If you see it upon the body of some 
random person, please notify me 
or leave a note on the KTRU bulletin 
board. (It is an uncommon-cut 
shirt, white in color with a bizarre 
emblem/ seal of the isle including 
the official cat and motorcycle 
race.) You can't miss it. / do!!! *** 
I blew it. I borrowed my brother's 
zillion-dollar videotape rig for 
beer-bike and forgot his camera 
case under the Jones table. It looks 
like an old black briefcase stuffed 
with foam (it is). Please return to 
Pat Reiff, Space Physics Dept., or 
to Jones College. Small but sincere 
reward. 

* * * 

Beer-Bikers! In a drunken stupor, I 
left blue cotton sweats with white 
piping, a pair of beat up Nike 
sneakers and a pair of socks down 
at the track on Thursday. If you 
know of their whereabouts, please 
call me. No questions asked! 
Carole, 526-8271. 

* * * 

Lost — Bicycle, red-orange 
Bottechia with chrome forktips 
and rear stays. 25V4 inch frame, 
serial number 319249, Houston 
registration 182358,10-speed. Call 
526-6852 or 526-1498. 

* * • 

Student looking for garage apt. for 
summer within walking distance of 
Rice. Willing to move into regular 
apartment and share with 2 or 3 
other people as long as it is cheap. 
Call Bob at 522-5441. 

* * * 

""I'm getting my identity mixed 
up." —Wan. 

Roommate wanted! beautiful 
apartment, mostly furnished, 2 br, 
2 full bath, den, security, washer & 
dryer. One block from Memorial 
Park (12 min. from campus). 
Nonsmoker and grad student 
preferred. 686-3334. Don't pass it 
up. 

* * * 

Rice alum needs to rent 2 bedroom 
apt (or house) for the summer 
( fu rn i shed ) . Con tac t Vicki 
Gardner, (512) 476-8075 or 1720 A 
East 32nd, Austin, TX 78722. 

* * * 

Needed: One roommate (off-
campus) for 1980-81 academic 
year. Call Frank, 526-9239. 

* * * 

To: The girl who answered the 
phone "Brown College, we love 
you" Saturday evening (4/12/80): 

(1) We love you, too. 
(2) Thanks for transferring me 

to 8th floor. 
To the girl who answered the 8th 
floor phone: 

(1) Sorry I interrupted you while 
you were getting ready for your 
date. 

(2) Thank you for narrowing my 
search for N.S. down to the 4th 
and 5th floors. 
To the girl who answered the 4th 
floor phone: 

(1) Thank you for telling me 
N.S. was on 5th. 
To the girl who answered the 5th 
floor phone: 

(1) Thank you for contacting 
N.S. for me. 
To the girl who picked up N.S.'s 
book that I'd found: 

(1) Thank you for taking the 
thing off of my hands. 
To N.S.: 

(1) Please don't leave your book 
anywhere again. It's too hard to 
return the silly thing. 

(2) What's Microeconomics, 
anyway? 

J.U. 

For sale — 1971 Mustang 
Fastback 351C-4V, 4 speed, AC, 
PS, PB, console, A M - F M - 8 track. 
Factory gauges. $2000. Charlie, 
526-4268. 

Messers Holland and Royer wish 
to dispose of all items which 
cannot be conveniently carried 
around Europe. These include: 
tennis racquets, balls, carrying 
bags. Also luggage, a giant trunk, 
clothes, furniture (including a one 
of a kind computer paper sofa), 
art, books, records, totally bizarre 
shit and other oddities at highly 
negotiable prices. Everything must 
be sold or thrown away. Sale is 
from 12:30-2 pm Sat. the 19th. But 
to be sure you get the best items 
come by anytime or call 524-5602. *** 
For sale — 1974 Dodge Dart 
Sport. 58,000 miles — well 
maintained, new brakes, muffler. 
Can be seen in stadium lot. $1300. 
526-5779, ask for Matt. 

Economy — Instead of renting a 
refrigerator for three years, buy 
mine and save. Two years old, 
good condition, $125. Also selling 
2 yr old toaster oven for $25 or 
both for just $135. Call 526-8621. *** 
Ham radio equipment for sale: 
Drake TR-3 sideband transceiver. 
MS-4 speaker/power supply, 
microphone, Accu-Keyes, and 
Ham Key HU-I keying paddle. All 
in excellent condition, with 
manual. Complete package $350. 
Grady Kiehn, 307 SRC, 526-5483. *** 

"Fish have anal fins . . . " 
"What?" 
"They do. They just do." # 
"1 wish I were a fish." 

Classics on the Radio 
* * * 

Really, Norby, there's a much 
easier way to kill a mosquito than 
to pull down the shower curtain! 

Wanted — One good used 
refrigerator, under $40. Need 
medium sized one. Call Doug at 
840-8309. 

I want to buy a copy of Tukey's 
Exploratory Data Analysis. Janet: 
526-2478. 

* * * 

Wanted: Ticket takers for summer 
(June-July) and fall film series. 
Must be Rice student. Hourly 
wage and free admission to films. 
See Chris Gardner, Rice Media 
Center, ext. 2369. 

* * * 

Need some transportation? How 
about a second-hand motorcycle? 
I've got a 1974 Yamaha Enduro 
175 DTA I'd like to sell. Only 8,500 
miles and in really good shape. 
You name the price. Call John Van 
der Put at 526-2462. 

* * * 

Want to sell cheap — stereo 
console: 8-track player, turntable 
(needs repair), AM-FM radio. $30. 
Call 526-2474. 

* * * 

CRT terminal wanted to buy or 
lease. Call Brent at 667-5418 and 
we'll talk about it. 

* * * 

This is dedicated to the unsung 
heroes, the Men's Rice Soccer 
Club. They are a great bunch of 
guys and I am glad to be one of 
them. The team is as follows: Tom 
the bionic man, Miles as Mr. 
Magic, Russel the eighth wonder 
of the world, Russel 2 as Mr. 
Superstar, Mac the knife, Tim the 
consistent, Bob, Bob and Bobby 
the terrible trio, Mark 1 as Mr. 
Superhead, Mark 2 the amazing, 
Mohammed the dribbler, Roger 
the enforcer, Akie as Mr. Diving 
Header, Mike as Mr. Effort, Doug 
as Mr. Cool, Steve the tall and 
Steve the short as the diabolical 
duo and lastly myself as Manolo. 
Let's have a soccer match instead 
of a boxing match this Saturday. 

ALES 

• • • • • • • • • • • • • • • • • • • • • • • 

* 
* 
* 
* 
* 
* 
* 
* 
* 
* 
* 
* 
* 
* 

RPC Presents In Concert 

* * Willis Alan Ramsey 
Stephen Fromholtz 

.Ray Wiley Hubbard^ 

Saturday, April 19th 
2 Shows, 8:30 & 11:30 

Hanunan Hall Auditorium 
$5.00 Students & Faculty 
$7.00 Non-Rice People 

Tickets on sale soon 
at the RMC desk. 

* 
* 
* 
* 
* 
* 
* 
* 
* 
* 
* 
* 
* 
* 

• • • • • • • • • • • • • • • • • • • • • • • 
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running on the fumes notes and notices! 
the 
r ice, , 
people s 
calendar 

Thursday, April seventeenth 
7:30. Media Center. Belle de Jour. 
8, 10 and 12. Chem Lec. Monty Python and the Holy 

Grail. 50c. 

Friday, April eighteenth 
7:30 and 10. Media Center. The Story of Adele H. 
River Oaks. The Caine Mutiny (7:30) and Beat the 

Devil (10). 

Saturday, April nineteenth 
7:30 and 10. Media Center. The Story of Adele H. 
7:30 and 10. Wiess commons. MASH. Free. 
8. Valhalla. Street dance. 
8:30 and 11:30. Hamman Hall. Triple concert: Willis Alan Ramsey, Steve 

Fromholtz and Ray Wiley Hubbard. $5 for Rice students, $7 public. 
River Oaks. Life of Brian (3, 7:30) and The Ruling Class (4:45, 9:15). 
Sunday, April twentieth 
MFA. Exhibit closes: Gorky's Aviation Murals. 
2:30. Jones Hall. HSO. w ' 
7:30. Media Center. Giant. 
8 Hamman Hall. Undergraduate Composers' Forum. Free. 
River Oaks. The Scarlet Pimpernel (3, 7:30) and The Private Life of Henrv 

VIII (5:15, 9:45). 

Monday, April twenty-first 
9 am-3 pm. RMC. Order 1981 Rice rings. 
10:30 am. Grand Hall. Society of Rice University Women meeting, with guest 

speaker Doc C on "Women in Texas Politics." Free, open to students. 
7. SRC commons. 1980-81 Thresher general meeting. All welcome. 
8. Hamman Hall. Shepherd Sinfpnia. Free. 
9-2 continuously. Grand Hall. Another Fine Mess(Laurel and Hardy) and One 

AM (Charlie Chaplin). Free. 
River Oaks. Three Musketeers (8) and Four Musketeers (10). 
Tuesday, April twenty-second 
9 am-3 pm. KMC lobby. Last chance to order 1981 Rice rings. 
8. Hamman Hall. Campanile Orchestra. Free. 
9-2. RMC. Monday's movies, again. Free 
River Oaks. Steppenwolf (8) and Siddhartha (10). 
Wednesday, April twenty-third 
4. Hamman Half lawn. John Anderson for President rally, with J A himself(?). 
7:30. Media Center. Mv Name is Nobody. 
9:30. Pub. Music: Tern ' and the Telephones. 
River Oaks. Up (8) and Beneath the Valley of the Ultra Vixens (9:45). 
Thursday, April twenty-fourth 
7.30. Media Center. Avant-Garde Film Program II. 
8. Hamman Hall. Rice Chorale. Free. 
River Oaks. Up in Smoke (8) and Reefer Madness (9:45). 

Friday, April twenty-fifth 
4-6. Hamman Hall lawn. RPC TGIF. 
7:30 and 10. Media Center. The Deer Hunter. $1.75. 
All night. Pub. Happy Hour, and music: Jathan and Marie. 
River Oaks. A Clockwork Orange (7:30) and Performance (10). 
Saturday, April twenty-sixth 
Dead week! 
7 and 10. Chem Lec. Little Big Man. 50c. 
7:30 and 10. Media Center. The Deer Hunter. $1.75. 
River Oaks. Invasion of the Body Snatchers (4:15, 8:15) and Alien (6, 10). 
Sunday, April twenty-seventh 
7:30, 10 ana 12. Chem Lec. On the Waterfront. 
7:30. Media Center. The Island of Lost Souls. Last movie of the school year. 
8. Hamman Hall. Ali Forough, violin, and Carolyn Forough, piano. Free. 
River Oaks, Cousin. Cousine (3:30. 8) and Bread and Chocolate (5:30, 10). 

plays and exhibits 
Haven't You Seen Us Somewhere Before? Comedy Workshop. Wed-Sun at 

8:30, Fri-Sat at 11. 524-7333. 
Sewall Art Gallery. Student Art Show. April 16-May 10. Noon-5, Mon-Sat. 
Alvar Aalto. Rice Museum, through May 18. 
Sleuth, Cabaret Theater at Shamrock Hilton, through May 11. 665-4647. 
Rimers of Eldritch. Univ. of St. Thomas Jones Theatre. April 23-26 and April 

30-May 3. 8 pm. Students $2. 

• the end is near misclassifieds 
S: Truth is not determined by 
consensus. 
S: Let's take a vote on that. 

309 Lovett, 12:11 am, 4/14 *** 

"Micrococcus doesn't turn me on 
at all." 
"I'm getting tired of sucking on 
these things." Liz 

Biochem Lab 

"Aw, come on. Descartes was 
kinda cute." 
"I thought you said he had 
syphilis." 
"Well . . . . A lot of people thought 
he was cute." 

Phil 202 
» » » 

"And we get a bunch of functions, 
and pretty soon, you're exhausted. 
— Dr. Mike Freeman, 3/24, 1:17 

" . . . that way, guys will only be on 
top of other guys." P.D., Jones 

commons, 4/9/80 *** 
"This I can remember: 3 + 2 = 5." 
Pause. Giggles from class. "Isn't 
that right?" 
"We're not dividing by zero, we'll 
do that later." 
"Now let us finish the statement I 
did not write." 
"It's all garbage. There's nothing 
really going on here.* 

D. Johnson, Math 356 
This semester 

* • * 

"Here, Penn, have some black-
eyed peas." 
"No way. I'd rather eat the 
chicken." Hanszen commons 

To Margaret, Jean-Marie, Dawn, 
Jim, Mike and Mark, 

Sorry about all the trouble 1 
c a u s e d y o u g u y s . P l e a s e 
understand that it was only meant 
in fun. It won't happen again. 

Marian 
* * * 

C'mon, Marian. Grow up. 
*** 

"It has nothing to do with reality." 
—Dr. B.F. Jones, The Theoretical 
Mathematician, 9 April, 2:53 pm. *** 
" Y o u d o n ' t b e l i e v e t h e 
mathematics either. Have you 
considered prayer?" Dr. A 

(E & M Physics) 

"You observe as it is actually doing 
the same thing it is, and if it is, then 
it does." Mike C., Phys 302 *** 
Thanks to everybody, especially 
Ellen and Vito, for a wonderful 
Doe Party. Too bad about the 
childish people who lost their 
munchies between Brown and 
Jones. 

* * * 

Thermodynamics tells us that 
disorder ever increases: 

It's easy break a dish but it's 
harder to put back the pieces. 

* * * 

"If you breathe loudly in my room 
you'll wake me." S W D 
"And if you misclass that, I'm 
going to violate decorum." 

* * * 

"You better start sweating." 
"Why?" 
"Because I'm not going to get 
turned on any other way." 

Rings — Orders will be taken for 
the 1981 Rice ring on Monday and 
Tuesday, April 21 and 22, in the 
lobby of the RMC from 9 am till 3 
pm. A $ 10 nonreturnable deposit is 
required at the time you place your 
order. The balance of the ring cost 
is to be paid upon delivery in the 
early fall. All seniors are eligible for 
the 1981 Rice ring provided they 
complete all degree requirements 
during the 1981 calendar year. 
Note: Star Engraving will also 
have all 1980 Rice rings that were 
ordered and not picked up. Get 
them during the above hours. 

* * * 

Rice C.S.A members — Please 
contact the officers immediately 
fo r i n f o r m a t i o n a b o u t the 
graduation dinner to be held on 26 
April. A major change of format 
has been decided upon. 

* * * 

See! I told you we are serious. This 
Friday, April 18 at 2 pm you, too, 
can join the Varsity Killing for 
Pennies Team, at Lovett College 
commons. All current members 
please attend — we have to 
approve the constitution and 
discuss T-shirt design. Anyone else 
who is interested or just curious is 
welcome to attend. If you have 
questions, call God at 526-4165. *** 
RAMAS will be having a year end 
meeting Wed., 23 of April, 
Herman Brown 427 at 9:00. 

* * * 

Newspapering — See the Thresher 
about applying for the McGill 
scholarship awards, for those 
intending to pursue a career in 
"daily or weekly newspapering." 
The applications are due May 1st. *** 
Do Golgi bodies turn you on? Are 
words like "Xenopus," "NADPH" 
and "Peyer's patches" creeping 
into your conversations? If so, get 
your mind out of the lab and into a 
T.G. Come party with your fellow 
Bio undergrads, grads and profs. 
It's a Biological affair on Friday, 
April 18 at 3:30 pm between the 
Bio and Geo buildings. Knock out 
a few brain cells with free beer, 
cokes, munchies and books. BYO 
gloves for the Faculty-Student 
softball game. Volleyball, too. 

* * * 

Hillel — April 18: Shabbat dinner, 
7:30 pm, 8100 Cambridge. Pot 
luck dairy dinner with Tom 
Newmann, speaker: "Issues Facing 
the Jewish Community in the 
80's." April 20: Walk for Israel, 8 
am, JCC. April 22: Grad deli 
lunch, Baylor College of Medicine. 
April 23: Rice deli lunch, noon, 
Hanszen College, with guest Imam 
Kamaluddin, American Moslem 
Mission. 

* * * 

Rice Ultimate Frisbee hosts the 
Rice Univ.-East Texas Ultimate 
Frisbee Tournament this weekend, 
AprilJ9 and 20 on the rugby fields. 
Come on out, 10-4, and watch. *** 
Rice's chapter of the AAUP will 
meet Tuesday, April 22 at 4 pm in 
the faculty club card room — 
election of officers and informal 
comments by Dean Gordon. 

* * * 

You must sign up for Acco 305 and 
406 to take them next fall. Please 
come by herman Brown 232. Space 
is limited to 50 each hour. 

* * * 

Phi Lambda Upsilon — The 
initiate luncheon will be held at 
Cohen House Wed., April 23. New 
and old members should RSVP 
with Richard Ashcraft, x3487, Jim 
Pflugrath, x3346, Becky Hubby, 
526-8584 or John Helms, 520-
7031. Remember that old members 
must pay $5. Please RSVP by 
April 21 or you cannot be 
admitted. Thank you. 

S§ a sad misclass WM 

The Rice Thresher, April 18, 1980, page 20 

As for me, I would rather be able to 
love things I cannot have, than to 
have things I'm not able to love. I 
love you honestly without deceit. 
All you need ever do is knock and 
enter. The door cannot be shut. I 
tried. Rookie 

Rugby — Disorganiza t ional 
meeting tonight, at Valhalla, 8:00. 
Old ruggers please come and help 
save the team for next year. 
Hopefully we will elect new people. 
We will also arrange details for 
transportation and lodging in 
Austin during tournament April 
19 and 20. 

* * * 

Act now! All organizations that 
wish to participate during the 
Freshman Week Activities Fair 
should submit the organization's 
name and officers' names to the S A 
office as soon as possible. 

* * * 

Beach trip: SRC and Brown — 
Beer, Cokes, music. West Beach. 
Provide your own transportation. 
Saturday. 
All seniors — To receive a 1980 
Campanile, you must fill out an 
address form. These are available 
at the Campanile office. You must 
fill one out whether you are going 
to pick your book up or have it 
mailed. Failure to fill out and 
return the form by July 1,1980 will 
result in a $2 charge. 

* * * 

2nd Buck-a-Book Sale — Friends 
of Fondren will hold a giant book 
sale Sat., April 26 from 8 am to 6 
pm at the Houston Public 
Library, downtown. Prizes, too. 
Proceeds benefit the HPL system. *** 
Society of Physics Students — The 
SPS will hold its last meeting of the 
semester on Wed., April 23 at 7 pm 
in the Physics Lounge. The 
election of next year's officers will 
be discussed. 

Census takers — Applications for 
jobs as part-time enumerators in 
t h e R i c e , S o u t h g a t e a n d 
Southampton areas will be taken 
April 24 at Lovett Hall 301 from 
1 to 4 pm. Work will be done on a 
piece-rate basis at the student's 
convenience and will earn $4/ hour 
or more. A short civil service exam 
will be given at 2 pm, so applicants 
should arrive by 1:30 pm. 

* * * 

1980-81 Thresher — A general 
meeting of next year's Thresher 
staff will be held April 21 at 7 pm in 
the Sid Rich commons. Anyone 
interested in working with the 
Thresher next year in any capacity 
is welcome. For more information, 
call Richard Dees, 527-4801 or 
526-9957. 

Join the election night fun — Be a 
part of the political process. Work 
for Election Central on Saturday 
night, May 3. Call 527-0753 or 527-
4980 or come by Room 114, 
Herman Brown between 9:30 and 
2:30, Mon.-Fri. to sign up. No 
experience necessary. They need 
you. 

* * * 

Will God smile on us this 
weekend or will Anita Bryant rain 
on our p a r a d e ? The Rice 
Gay/Lesbian Support Group will 
try again for Galveston this 
Sunday, April 20. We will also 
have a very important end of the 
year meeting to discuss summer 
a c t i v i t i e s i n c l u d i n g o u r 
involvement in Gay Pride Week 
'80 in June. Meet in SH 352 at 10 
am for the meeting rain or shine. 
Weather permitting, we will take 
off for the sun, fun and frolic 
immediately after the meeting. 
Bring your own munchies for 
lunch, $ for dinner, and car. If 
cloudy, we can hit Mary's 
(naturally) for the Art Festival. 
For more info call Mike at 522-
7349. 

* * * 

Get the free 1980 student travel 
catalog from the Council on 
I n t e r n a t i o n a l E d u c a t i o n a l 
Exchange, Dept. STC 80, 205 E. 
42nd St., NY NY 10017. Enclose 
50c for postage and handling. 

* * * 

Six Flags discount tickets are 
available from the RPC in the SA 
office — $8 and $9.95. 

* * * 

The Geology Dept. Spring Picnic 
is set for Sunday, April 20th. Sign 
up with Dorothy Butler in the 
front office now. 

A limited number of tickets will be 
available for the Ray Wylie 
Hubbard/Steve Fromholtz/Willis 
Alan Ramsey concert Saturday, 
April 19th in Hamman Hall. 
Tickets are $5 for Rice students 
with ID's and $7 for the general 
pub l ic . Th i s t r ip le concer t 
presentation is brought to you by 
the Rice Program Council Concert 
Committee (RPCCC). 

not misclass gin 
Summer Jobs — $6.65/hr. Part-
time and full-time. Car needed. 18 
or older. Call 9 am to 3 pm: 522-
8211. 
Resident counselor — Working 
with mentally retarded adults 
counseling, going on the activities, 
and keeping files. 2 years of college 
in psychology, sociology, social 
work or special education or 
experience. Afternoons and some 
weekends. $700 a month. Good 
benefits. Call 528-6371, ext 32. 
United Way agency. E O E . 
Furnished garage apt. near Rice. 
Utilities paid, washer /d ryer . 
Available May 1. $190/month. 
Call after 6 pm: 665-3950. 
Up to $7.50 an hour. Part time 
evening help in Sou thwes t 
Houston office. Men and women. 
No experience needed. Call 784-
4260. 
Expert typing, experienced in 
legal, theses, dissertations. IBM 
equipment. $1.25/page. Rush jobs 
welcome. 520-8379. 
Zeke's needs full- and part-time 
cook and counter summer help. 
Flexible hours — afternoons and 
evenings. About $3.25 per hour. 
Call 528-1759 and ask for James. 
Housesitters wanted — Looking 
for students or faculty to begin 
housesitting immediately and 
continue until Sept. 1st. Free rent 
until June 1st. 3-bedroom house at 
5827 Darnell. Desire 2-4 students. 
Cost approximately $ 100 + utilities 
per person. Call Coleen at 981 -
9891 anytime or 367-1579 after 6. 
International organization needs 
three sharp people to help expand 
in area. Fall or part time—set own 
hours. (Jail 1-756-7298 after 6 pm. 

Seeking to sublease a house or 
apartment for the summer. I am a 
single male UT law student 
clerking for the summer, and 
p re fe r ins ide - loop loca t ion . 
Contact Murl Smith, 710 E. 26th 
Street #105, Austin TX 78705. Call 
(512) 474-5962. 

Help wanted at local print shop. 
Relaxed working conditions. No 
experience necessary. Kinko's 
Graphics, 2368 Rice Blvd. 521 -
9465. 
Seniors et al — Sr. med student 
looking for one bedroom or 
efficiency apt. near Rice/Med 
Center. Will move in May-June. 
$10 reward for lead to "right" apt. 
Mark — 526-7230, leave name and 
number. 

Drivers — Immediate part-time, 
Thurs. or Fri. Must have truck or 
van. 526-6091. 

Driver-Clerk openings. Part time 
now, to work into full time this 
summer. Must have use of own 
vehicle. Call Mr. Wilson 526-6091. 
Teachers wanted, elementary and 
secondary. West and other states. 
Placements since 1946. Southwest 
Teachers Agency, Box 4337, 
Albuquerque, NM 87196. 
Wanted — Couple to live in garage 
apt in exchange for babysitting. 
Located near River Oaks. 2 
children — ages 8 & 12. Call after 
6: 528-3779. 

P r o b l e m Pregnancy? F r e e 
pregnancy testing and referrals. 
Call Texas Problem pregnancy, 
2712 S. W. Freeway, 524-0548. 

P a r t - t i m e j o b a v a i l a b l e 
immediately: Lab assistant needed 
in biochemistry lab to do routine 
maintenance work. Very flexible 
hours. Contact Toni, x2373. 
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"I may have misled the university, 
but I know I've made a difference. 

—NH, April 1980 
by Rolf Asphaug 

" When / came here. ..the place looked 
good, but it didn't feel good. Now the 
place might not look quite as good as it 
did, but it feels all right." 

NH, April 1980 

Ten years ago almost to the day, Dr. 
Norman Hackerman became the fourth 
president of Rice University. He will 
retire within two years, leaving to his 
successor a university in arguably the 
best financial shape of any private 
institution in the nation, but one still 
facing the same deep doubts about its 
academic mission that existed when 
Hackerman arrived here from UT 
Austin in 1970. 

Should Rice be an excellent 
undergraduate school primarily, or is 
there a place for extensive graduate 
programs within the hedges? Should 
Rice concentrate on continued 
superiority in the sciences, or should the 
humanistic disciplines receive greater 
emphasis? Should Rice continue to 
support the ideal of the student-athlete 
even if doing so entails 77-0 football 
losses? Should Rice admit more 
students from outside Texas, allowing a 
more diversified and higher-caliber 
student body, or should the Founder's 
stipulation that most entrants come 
from Texas be strictly interpreted? 
What can — what should — Rice be: 
The Harvard of the South or the 
Haverford? 

In ten years at Rice, Norman 

Hackerman has not offered a clear-cut 
answer to any of these questions. While 
exhibiting an awareness of the thorny 
theoretical questions of Rice's purpose, 
the president has clearly been 
preoccupied with the practical 
problems of how to keep Rice running 
in the black. Esoteric issues have been 
dealt with only insofar as they are tied to 
financial reality. The balance book has 
been the supreme authority for the 
policies Hackerman has followed at 
Rice. 

This is not to say that Norman 
Hackerman has no visions for Rice 
beyond the achievement of financial 
stability. But his visions are firmly tied 
— some would say chained — to the 
pocketbook. Asked in February of 1971 
what was the biggest problem he faced 
at Rice, Hackerman answered in one 
word: "Finances." Today, nothing has 
changed. Hackerman is a brilliant man, 
an astute administrator, who believes, 
very simply and very clearly, that 
financial security is absolutely essential 
to the continued existence of private 
institutions of higher learning. Let a 
future president ruminate luxuriously 
on the educational philosophies Rice 
should follow; Hackerman has devoted 
his ten years here to assiduously 
building the unglamorous fiscal base 
upon which ambitious future planners 
can rely. 

"Rice has a focused purpose. It can't 
serve all functions and needs and must 

do only a limited number of things well, 
to be of any value. It has chosen a few 
scholarly and professional areas, and 
will expand beyond these only with 
great care." NH, August 1972 

Hackerman arrived fresh from the 
UT-Austin presidency to face a tiny 
university facing an identity crisis and a 
fiscal crisis. Hackerman chose to tackle 
the fiscal crisis first with the belief that 
resolution of the identity crisis would 
follow. Not all have agreed with the 
president's priorities, and, now that 
Rice has achieved financial stability, 
there seems to be a hesitation, a 
wavering, from the President's Office: 
What do we do now? Hackerman sends 
out mixed signals, for example, on the 
issue of whether Rice should expand its 
graduate programs, he promotes 
Advanced Research Dean Margrave to 
a vice-presidency, indicating greater 

stress on graduate studies. Yet, at the 
same time, he firmly notes that the 
promotion does not necessarily mean 
that a greater substantial commitment 
to graduate study is forthcoming. 
Instead, Hackerman continues to rely 
on a ma thema t i ca l fo rmula to 
determine directions to be taken bv the 
university. Do we have the money? If we 
do, then let's do it; if we don't, then we 
won ' t . Any expans ion of Rice, 
physically or organizationally, must be 
totally funded before it can be 
approved. Decisions are made, as they 
have been since Hackerman arrived, not 
on a "higher" level of what is right for 
the university, but by adding and 
subtracting incomes and expenses, 
Given that such conservative cost-
benefit analysis was appropriate for 
Rice in past years, can we not now 
afford a little more daring, a little more 

(continued on page 2B) 
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THE EARLY YEARS 
Hackerman received the Presidential 

Medal from Board Chairman Lovett at a 
formal inauguration in September 1971 
(right). For one semester he tried to mix 
freshman teaching with a president's 
schedule (below). 

—Houston Chronicle 

(continued from page IB) 
spirit, in the way this institution is run? 
Are we possibly losing out on some 
unquantifiable values in Hackerman's 
continued allegiance to the profit-loss 
statement? 

"When I came here, the university 
was in a fiscal squeeze," says 
Hackerman. "Basically, my intent was 
to try as quickly as possible to alleviate 
that, to give the university a substantial, 
firm basis, so it would not have to give 
up the particular things which make it a 
fine insti tution, namely, careful 
selection of students, and a faculty with 
a lot of concern for students." Now, 
some believe, Rice is beginning to lose 
both quality students and faculty 
because of the careful economics of the 
president. 

Of course, the critics may be wrong. 
They were ten years ago, Hackerman 

believes, when "lack of recognition of 
what you can do" was leading Rice 
University into the difficulties now 
being faced by almost every private 
college. "The place may not have gone 
down the drain, but it was heading in 
the w r o n g d i r e c t i o n , " a f f i r m s 
Hackerman. "The objectives and goals 
of the institution, as stated by Mr. 
Rice, Captain Baker, and Mr. Lovett, 
were well drawn, well thought out, and 
suitable, and the problem is that over 
the years there were these sporadic 
attempts to expand and overdo what 
you could do well." 

"Suitable." Did Messrs. Rice, Baker, 
and Lovett decide it was suitable to 
build a world-class institution of 
learning on a marshy field because they 
had all of the funds available? Or did the 
money follow the dream? Hackerman 
has substituted a different definition — 

in his few, careful expansionary moves 
during the 1970s. 

Establishment of the Biochemistry 
department is one example. The 
department was established not so much 
because Rice students "needed" 
instruction in biochemistry in some 
principled sense, but because: 1. Rice 
already had the funds. 2.There was a 
low cost-benefit ratio. As Hackerman 
puts it, biochemistry was "a place in 
which Rice could take a little of its hard-
saved capital and make a very 
important move readily." 

What of the other two major 
additions to Rice's departmental line-
up during the 1970s? The Shepherd 
School of Music was also a case of 
a previously-established endowment 
being deemed sufficient to support the 
facility. Whether Rice needed a music 
school appears to have been a 
secondary consideration to Hackerman 
dependent on whether the funds were 
available. As far as the finances go, 
Hackerman is guardedly optimistic: 

"There is a question of whether the 
endowment will be sufficient to do what 
we ought to do. We're still right on the 
edge." 

The Jones School is perhaps the 
classic example of Hackerman's 
decision-making methods at work. 
Wanted: a prestigious graduate 
professional school of some sort. Not 
wanted: a massive outlay of capital for 
new facilities, books and instructors. 
Available: quality professors in 
e c o n o m i c s , s t a t i s t i c a l s t ud i e s , 
accounting, and psychology. The result: 
a Graduate School of Administration, 
utilizing present Rice resources to turn 
out a desirable product, with the added 
benefit of securing Rice valuable 
contacts and recognition in the business 
community. Hackerman fashioned "a 
real professional package out of the 
fairly broad-based 29 or 30 departments 
we have here. All it took was a dean and 
a few full-time people." 

Will there be any new academic 
programs for Rice in the 1980s? No, 

NO NEW BUILDINGS 
Between 1968 and 1970, before Hackerman arrived at 

Rice, the campus had undergone a flurry of building: 
Allen Center, Lovett College, Sewall Hall (top), and Sid 
Richardson College. The resulting debt was enormous. 
Hackerman put a clamp on all major construction which, 
aside from gymnasium and stadium additions last year, is 
only now loosening. 

The Rice Thresher, April 24, 1980, page 2B 
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DEFEAT 

-Mike Gladu —Wayne Derrick 

Football losses have come easily 
to Rice during the Hackerman 
years, a disturbing situation for the 
man who was president at UT when 
the Longhorns were national 
champs. Fumbles (far left) are a 
symptom of the malady that galls 
Hackerman's fourth head coach Ray 
Alborn (left). 

says Hackerman. Too expensive, "if I 
were ever offered a medical school, I 
would advise the Board to say no... It's 
much too expensive to deal with, and 
would inevitably cause a flow in the 
treasury from other purposes to that... 
It's a sink rather than a source." 

In fact, Hackerman was approached 
during the I970's about both a medical 
and a law school for Rice, but he 
turned the offers down. 

" You don't have to be big to be good, 
but if you pretend to be big, with limited 
resources, you can't be good." 

NH, April 1980 

After' ten years with Norman 
Hackerman, the university has taken on 
some of the personality of its president. 
The campus is quiet, unexciting, 
b u s i n e s s - l i k e . E x c e p t for the 
temperament of the students, nothing 
much has changed since the early 
1970's. And, if Hackerman's prognosis 
is correct, nothing much will change in 

the 1980's, either. 
The president bel ieves Rice 

University is serving its purpose well. In 
some non-financial areas, such as coed 
housing and the MOB, Rice has been 
innovative under his presidency. In 
other areas, such as minority faculty 
recruiting, Rice has done poorly. 
Hackerman knows this. But, on the 
whole, Hackerman is comfortable with 
Rice. 

HACKERMAN 
ON SPORTS 

"I expect Rice to get its share of 
football titles in the next ten years." 

NH, February 1971 

A look at Rice's win-less records in 
various sports over the past few years 
would seem to belie the fact that, if there 

is one passion approaching that of 
financial security in the mind of Rice's 
president, it is that of an honorable role 
for athletic activity at Rice. Put simply, 
Norman Hackerman likes sports. He 
came here hoping to get Rice's 
intercol leg iate sports programs, 
especially football, back to the winning 
track. He has failed. 

To be sure, the fault for that failure 
does not lie with Norman Hackerman 
(although it is tantalizing to speculate 
on what whould have happened to Rice 
football had A1 Conover not won the 
nod from Hackerman over two other 
willing head-coach candidates: Johnny 
Majors and Barry Switzer). Instead, 
Rice is a victim of an era in which 
collegiate sports have come close to 
being professional in all but name. Now 
Hackerman is pessimistic about the 
future, especially as regards football. 

"In 1977 I thought that within a few 
years — I couldn't tell if it was three or 
thirteen — the field would have to come 
back to us. We were not gonna do the 

things that were necessary to get a 
consistently winning team. I did have 
hopes, when Mr. Rice came, that we 
would be competitive, and ultimately—I 
thought maybe around the middle '80s 
— the field would come back to us 
because of the kinds of troubles we now 
hear about at Arizona State, the 
University of New Mexico, and USC..." 

Hackerman is much less certain now 
that the NCAA will re-amateurize 
collegiate sports, but he will not bend 
principles in order to compete. For 
example, reinstating sheltered academic 
programs is out of the question. Yet 
Hackerman does not feel the university 
can tolerate dismal football seasons 
much longer. The ultimate option? 
"Quit." Do away with intercollegiate 
athletics. Unless Rice can reverse the 
"downward spiral" besetting the athletic 
program, that option may be viable in 
the 1980's. "It may well be," says 
Hackerman, "that the 100 years of 
Frank Merriwell at Yale are about to 
come to an end." 

RETIREMENT DUE 
Will Hackerman retire in two years, as 

rumor suggests? "That's a reasonable 
assumption; I'll be 70 then," he answers. 
Hackerman has spent most of his working 
life at the University of Texas at Austin, 
teaching chemistry and serving as UT's 
president from 1967 to 1970. He and his wife, 
Gene, (above) have five children. 

The Rice Thresher, April 24, 1980, page 3B 
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Rice's Future: Business as Usual? 
photo by Wiley Sanders 

by Jim Fowler 
(Editor's note: This article 

originally appeared in the July 1979 
Thresher. Because of the expected low 
readership of that issue, we decided at 
that time to re-run this article in a later 
issue. Jim has appended a few 
comments about these matters in a 
short post script at the end of the piece.) 

To say that Rice is the Harvard of the 
South, or, drolly regional, the 
Vanderbilt of the Southwest, is to deal 
in both comparative and superlative 
degreees. Notwithstanding claims to 
international esteem, Rice University 
does not expect name identification to 
be its selling point for a high schooler in 

Sarasota, Florida. So, it must transmit 
a favorable impression via promotional 
materials, forging its reputation from 
achievements that are the product of 
keen industriousness. Rice prides itself 
on its accomplishments, as well it 
should, yet at the same time eyes the 
prestige of nationally eminent 
universities with a wistfulness that 
lingers on the boundaries of its 
satisfaction. 

Rice promises a top-notch 
u n d e r g r a d u a t e c u r r i c u l u m to 
prospective students, with the implicit 
acknowledgment that its graduate and 
research programs are not as 
outstanding. Its hard-working faculty 
receives due praise for scholarship and 
dedication to teaching. The student 
body itself reinforces the personable, 
intelligent milieu Rice advertises as one 
of its longstanding attributes. And, like 
the University as a whole, the students 
e n g a g e in c o m p a r a t i v e s and 
superlatives; they are eager to excel, yet 

preoccupied with a relative sense of 
achievement that too often slights 
fulfillment and growth in favor of 
technical mastery and vocational 
success. The upshot is a businesslike 
attitude towards higher education that 
runs the gamut from the marketing of 
Rice in admissions to the classroom 
routine that can be more a test of 
endurance than willing pursuit of 
knowledge. 

Creeping pre-professionalism is not a 
syndrome unique to Rice, and 
accusations of such scarcely produce 
jaws dropped in shocked disbelief; more 
likely, one will find approval of some 
pragmatism in education. The danger 
lies in the equation of diligence and 
fulfillment. Legion are the Rice students 
who set goals for themselves and decide 
ipso facto that is where their personal 
pot of gold lies. Along the way, other 
areas of interest and exploration are 
gradually excluded, with a sigh for the 
difficult decisions that priorities place 
on one's shoulders. By the time 
graduation arrives (all too soon for 
some, not soon enough for others), that 
hard-won diploma can have taken on 
the significance of a sheepskin resumd 

It is tempting to make the assorted 
engineering fields a collective whipping 
boy for the sins of the whole University, 
and picture the humanities in terms of a 
bacchanalia for those who wish to 
indulge themselves in the raw pleasures 
of intellectual curiosity. Anyone who 
has ever cowered before a bewildering 
onslaught of required papers will testify 
to the meaning of drudgery in the 
humanities. Both academ and engineer 
may lie awake at night planning the next 
day's holding action against the 
workload; relief comes in the universal 

Rice antidote, "Blow it off." 
And, somehow, Rice students do find 

time for leisure, despite competing 
claims as to who has more exams and 
papers in any particular week. 
Participation in intramurals is 
extensive, and it seldom takes many 
steps to find someone willing to shoot 
the bull for a while. On the other hand, 
an animated discussion of film history 
or American foreign policy takes more 
doing, and usually peters out before 
attracting much of an audience. In 
general, the Rice student body is 
in te l l igent , but not e spec ia l ly 
provocative; affable, but not especially 
c o s m o p o l i t a n . I n t e r m i t t e n t l y , 
individuals at Rice reveal the particular 
mental prowess that earned each 
a d m i s s i o n in the f irst place . 
Unfortunately, the motivation seems 
obscured in a nagging ambivalence 
between fulfillment and achievement, 
with a resulting conflict of interest 
between breadth and depth of 
knowledge, quality and quantity. 

Any prospectus for improvement 
must take into consideration the harm 
that can be done tampering with 
presently sound practices and liberties. 
(Rice students enjoy a good deal of 
leeway in determining their education, 
and so are jealous of infringements.) In 
addition, talk of change leads to talk of 
money, which eventually filters down to 
the price of tuition at Rice. An increase 
in fees could, in turn, affect the pool of 
applicants. Thus, the circular 
proposition. 

Admissions: It Takes All Types 

Demographically, the pool of 
applicants who meet Rice's criteria will 

shrink over the next few years. This is a 
function of a shift in America's age 
distribution, and not a reflection on the 
mental capabilities of future Freshmen. 
Competition for promising high 
schoolers will get tougher, but Richard 
Stabell, Assistant to the President for 
Admissions and Records, feels that 
R i c e w i l l h o l d i t s o w n in 
recruitment. 

Over the past few years, Rice has 
aimed for an enrollment of 2400-2500 
students, including graduates. So, the 
target for Freshman enrollment has 
been S2S, excluding athletes. Of the 
2400 applicants for 1979-80, 896 were 
offered admission, and so far 526 have 
enrolled. Of this number, 300, or 57%, 
are Texas residents, in line with the 60% 
quota the Board of Governors has set to 
meet the spirit of the Rice charter. 
Though an arbitrary figure, it affirms 
Rice's commitment to the state of Texas 
as a private institution available to 
those outstanding students who might 
otherwise go to a public university. 

If Rice desires national prominence, 
however, any such quota might seem to 
have a hindering parochial effect. 
Should an applicant from out of state be 
passed over in favor of a Texas resident 
near the end of the admissions process, 
the difference will not be detectable. 
Franz Brotzen, Professor of Materials 
Science, Master of Brown College, and 
Chairman of the Committee for 
Educational Enhancement, indicates 
that he has been unable to come up 
with statistics on residence partiality in 
the admissions process. "I don't feel 
quite as enraged as some people do 
about it. The undergraduate body at 
Rice is superb, comparable to any." 

Although far from enraged, Dennis 
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Huston, Associate Professor of English, 
and Master of Hanszen College, 
advocates an open admissions policy. 
"We don't have nearly enough students 
from outside of the Southwest. And the 
situation can be gotten around, like the 
previous charter breaches. There should 
be no quota; we just aim for the best we 
can get, no matter where they're from." 

Richard Stabell maintains that his 
office looks for diversity. "It takes all 
types to make up a university; this 
includes wieners and introverts." 
{ C a t h e r i n e B r o w n , D e a n of 
Undergraduate Affairs, points out how 
difficult it is to identify stellar students 
on the basis of an application and 
interview. Interest ingly enough, 
Stabell indicates that the interview is 
seldom a major factor in the final 
decision, and hardly ever a negative, 
factor. It is the job of the eleven faculty, 
two alumni, and two students 
(sometimes joined by the four Assistant 
Directors of Admission) to narrow the 
field down to those 525 who look like 
Rice material. 

If promotional material is any 
indication, Rice is very aware of its 
potential market—those young men 
and women who derive satisfaction 
from achievement, and perform well 
under academic pressure. 

At Rice, all of these factors 
translate into one word:scholarship. 

Rice is a great place to study for 
your vocation... 

Though extraction from its context 
highlights the dual interests this passage 
addresses, it is not unfair to say that 
Rice seeks to assuage the doubts many 
students have about the practicality of a 
liberal arts education. 

Let's face it, job placement is a 
topic that lies somewhere beyond 
the four-year travail of university 
education. 

While some schools have 
witnessed drops in the number of 
employers interviewing on their 
campuses in recent years, Rice has 
watched the numbers climb. 

Nothing succeeds like success. 

The above comes from a pamphlet 
entitled "A Young Texan's Guidebook 
to the Complete Education at Rice 
University," distributed by the Office of 
Admissions. Written by a Rice 
graduate, it has received a Gold Quill 
Award from the Internat ional 
Association of Businness Com-
municators. One survey yet to be run is 
a sampling of those high schoolers who 
choose not to accept Rice's offer of 
admission. Of particular interest would 
be a list of the universities they attend 
instead of Rice, and the main reasons 
for their decision. 

And Then Come The Syllabi 

Allotment of time is a crucial matter 
to most Rice students, particularly as 
the semester wears on. The average 
undergraduate takes five courses a 
semester, plus labs where applicable, so 
leisure time becomes a valuable 
commodity. After a certain point, the 
expenditure of an additional hour in 
study or some other activity assumes the 
famil iarity of an introductory 
economics problem. 

For John Freeman, Professor of 
Space Physics, and Master of Lovett 
College, "The Rice course load 
overemphasizes cognitive knowledge 
attained through a large number of 
courses in specialized areas, leading to a 
deficiency in the area of extracurricular 

concerns. There is a preoccupation with 
course work, though the colleges do 
help compensate somewhat." Pleased 
with the calibre of students at Rice, he 
would like to see a greater level of 
awareness on their part for current 
societal problems and trends. "For 
instance, I'd like to see a day-long 
seminar, with student participation, on 
energy problems. It's the responsibility 
of the university to stimulate awareness 
in this interdisciplinary field." 

Dennis Huston does not ignore the 
faculty's role in the academic routine. 
"Education at Rice is too much forced 
on the students; they receive too little 
encouragement to pursue what they 
think is interesting." With conflicts of 
interest forcing students to rank their 
activities on a scale of significance, 
many opt for the rigorous command of 
particulars gained through technical 
diligence rather than for a less regi-
mented exploration of knowledge. 

"The course load is perfectly 
ridiculous; I've always felt that way." 
Charles Garside, Jr., Professor of 
History, and last year's recipient of the 
Brown Award for Excellency in 
Teaching, draws upon a British sense of 
modifiers to impress his meaning. UA 
student can find himself locked into an 
academic grind the first day of classes; 
it's pernicious, to say the least. 
Considering their sometimes crushing 
loads, they're not to be blamed for a 
lack of concern with societal trends; 
they've simply set their priorities, at the 
bottom of which is what goes on in the 
outside world." Concurring with 
Huston, he favors a reduced load of 
four courses a semester for freshmen 
and seniors, "as a beginning." 

Joining the general consensus that 
the mental prowess of Rice students is 
as satisfying as ever, he adds a personal 
observation. "One single consistent 
characteristic of Rice students—tell 
them what to do exactly, and they'll do a 
superb job; turn them loose on a really 
independent project, and they go to 
pieces." This predilection for carefully 
spelled-out assignments characterizes 
an attitude familiar to Rice professors. 
Huston points out another aspect. "I 
appreciate the Teacher Effectiveness 
forms, but a lot of the questions are* 

Dr. Dennis Huston 

designed to allow a student to express 
pleasure and displeasure with the way 
the course has defined what he needs to 
know in order to do well, and not 
enough with the way in which it has 
touched his life." 

12. The instructor identified at or 
near the beginning of the semester, 

the course requirements in terms of 
text assignments, collateral reading 
requirements, and any special 
problems, research papers, or 
other special projects. 

13. The general basis for grading 
(e.g., weighing of exams, papers, 
class participation, etc.) was made 
clear to me early in the course. 

14. The instructor was willing to 
discuss grades given on individual 
assignments. 

26. To the best of your knowledge 
what final grade do you expect in 
this course? 

On the average, Rice students are not 
grade grubbers, largely because they 
perform well enough to earn satisfying 

.marks. If not, they can attribute an 
occasional low return to stiffer 
competition than normal, or a lack of 
time for preparation. "The current 
requirement for undergraduate courses 
is the right number; our students go out 
and perform better than students who 
have had fewer courses." Franz Brotzen 
does see a need for restructuring of 
courses to invigorate academic curiosity 
but, with the availability of pass/fail 
options, is wary of decreasing the 
r equ i r emen t . Under the present 
arrangement, an engineering student 
would simply receive less exposure to 
the humanities. 

Enhancement Today For A 
Better Tomorrow 

In April, Dr. Brotzen's Committee 
f o r E d u c a t i o n a l E n h a n c e m e n t 
produced a comprehensive report on 
Rice's current academic status, with 
recommendations for boosting the 
University's prestige and level of 
scholarship. Suggestions included the 
es tab l i shment of six Univers i ty 
Professorships "to bring to Rice 
academic stars of the first magnitude"; 
formation of Advisory Councils to 
a s s i s t t h e d i v i s i o n a l D e a n s 
(Engineering, Humanities, Natural 
Sciences, and Social Sciences) in 
interdisciplinary coordination and in-
depth assessment of each department; 
reevaluation of the current system of 
d i s t r i b u t i o n r e q u i r e m e n t s , wi th 
consideration of a flexible core 
curriculum; and strong consideration of 
a substantial tuition increase, in light of 
current inflationary pressures. 

The attraction of luminaries is 
intended as a means of improving the 
University's prestige. Hopefully, such 
academic celebrities would draw gifted 
students desiring to study under them, 
and generous research grants. Dean 
Brown responds to the idea as follows: 

I agree with the proposal 
to establish half a dozen University 
Professorships and that these 
should be used to bring in out-
standing faculty at a- high salary 
level. These would replace the loss 
of several such people during the 
past decade, a loss which will inevi-
tably always occur, though with no 
necessary attempt to match losses 
by replacements department by 
department. The proposed profes-
sorships should not however be 
wholly out of line in compensation 
or prestige with the half-dozen top 
named chairs already on campus. 

The proposal is not one that lends itself 
to strong pro/con sentiments. Some do 
express reservations in terms of return 
on salary investments, but adamant 
opposition does not seem commensurate 
with the increment involved. The 
proposition could evaporate from lack 
of follow-up, however. 

Dissatisfaction with the current 
distribution system does not seem to be 
as extensive as the Report suggests. The 
p r e v a i l i n g a t t i t u d e r e c o g n i z e s 
shortcomings in the present system, but 
the alternative of a core curriculum 
would involve difficult legislation. 
Huston holds thai, "You can't fairly 
choose those fields which are non-
sacrificeable." At Rice, departments 
j e a l o u s l y guard the s t u d e n t ' s 
prerogative to select electives that 
interest him. If a student avails himself 
of a balanced course distribution, it is 
possible for him to receive a broadly-
based liberal arts education at Rice. 

The Curriculum Committee 
took a step in the right direction 
in asking each of the departments 
to recommend courses particularly 
suited for non-majors and the ful-
fillment of distribution require-
ments. These recommendations are 
available to help students and their 
advisors in the Course Schedule 
Book for 1979-80. 

Dean Katherine Brown 

The $500 Cadillac Phenomenon 

Talk of priorities at Rice usually 
implies a ranking of those needs which 
require more immediate infusions of 
money. Most lists these days include 
some ordering of faculty salaries, the 
physical plant, Fondren Library, and 
undergraduate laboratory equipment. 
The required sums are substantial, so 
the Administration cannot be as 
responsive to competing claims as it 
would like. Basically, the University 
feels the economy's bite. If preliminary 
steps are any indication, Rice is 
attempting to meet its perceived 

funding problems. This from Dean 
Brown: 

Faculty salaries. The need to 
increase faculty salaries at Rice is 
clear to everyone. Next year our 
standing will be substantially im-
proved by the 3% increase to all 
faculty and staff above the approved 
1979-80 salar ies which was 
announced by the president subse-
quent to this report. The increase 
was made possible by higher than 
anticipated dividends from some of 
the University's corporate holdings. 

Laboratory Fees. Returning to a 
laboratory fee is now under serious 
consideration. The deans and some 
of the faculty in science and engi-
neering are checking to see how 
other schools collect these fees, 
whether through the department, 
the dean's office, or central billing, 
whether as a visible fee or included 
in tuition and charged to everyone. 

(continued on page 19B) 
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University finances are not 
simple. The accounting practices 
are confusing, much information is 
not publicly available, and the 
strategies involved in spending are 
rarely mentioned, much less 
detailed. However, the student has 
both a right and an obligation to 
learn what he or she can. After all, 
much of what is being spent is his 
money, and in some sense most of 
it is being spent for him — for 
professors, facilities, food, and 
housing. 

Most of the income to Rice 
Univers i ty comes f r o m its 
endowment, a package which 
includes securities, oil and gas 
properties, and developed and 
u n d e v e l o p e d r e a l e s t a t e . 
According to the 1979 Report of 
the President, the total value of 
Rice's endowment was $292.6 
million. However, accounting 
practices which minimize the 
stated value of some property 
make this figure low. According to 
Dr. William W. Akers, currently 

Vice President for Administration, 
gifts of land are entered on the 
books at a value of one dollar. 
Purchased land is valued at cost; 
thus, the campus is listed at a value 
of $340,000. (In 1973, architecture 
professor William T. Cannady 
estimated that the campus alone — 
without buildings — could be sold 
for between $60 to $120 million.) 
However, as Akers points out, the 
meaningful figure is not the size of 
the endowment, but the income 
from it. Endowment income for 

1979 was $16.8 million. 
Other sources of income, in 

decreasing order of importance, 
are tuition, gifts and bequests, and 
o v e r h e a d on g o v e r n m e n t 
contracts. Together, these supplied 
$11.7 million, of which $4.5 
million was tuition in excess of 
financial aid, in 1979. 

An interesting figure to note 
concerning the endowment is the 
$60 million included in the total of 
$290 million which is actually not 
endowment at all. These funds 
"functioning as endowment" have 
accumulated over the years and are 
invested along with the real 
endowment, but can actually be 
spent at any time in whatever way 
the Board of Governors desires. 
The 1979 report shows, in fact, that 
about $2 million of these funds 
were spent on capital improve-
ments. 

Expenditures, in decreasing 
order of size, are for instruction 
and research, plant operation and 
maintenance, administration, and 
the library, as well as a "general 
institutional" expense and an 
amount for student services. These 
expenditures totaled $25.7 million 
in 1979. 

E x p e n d i t u r e s are set ac-
cording to a routine budgeting 
procedure, Akers explained. In 
July of each year, the treasurer 
prepares an estimate of income for 
the coming year. Also, Akers 
estimates gifts for the coming year, 
which will be spent during the next 

KEEPING UP WITH THE IVIES 
A comparison of endowments and expenditures with other private colleges. 

• E n d o w m e n t r Expendi tures (per year) 

BAYLOR 
9,300 wi/ik 

CAL TECH 
,700 

COLUMBIA 
7,200 

237.0 
294.8 

CORNELL 
8,400 

DUKE 
9,400 

HARVARD 
22,500 (figures on expendi tures unavailable) 

RICE 
3,900 

SMU 
8,700 

STANFORD 
12,900 

(1978 figures) 
graph by Rolf Asphaug 

VANDERBILT 
7,800 

year following. On the basis of 
these estimates and a September 
update of the income estimate, the 
head of each academic or 
a d m i n i s t r a t i v e d e p a r t m e n t 
proposes a detailed budget, 
including individual salaries and 
e q u i p m e n t e x p e n s e s . T h i s 
proposal is forwarded by the end 
of December to the dean of the 
school or the corresponding 
administrative official, who makes 

Vice President William Akers 
—Bruce Davies 

his own recommendations and 
sends the proposal on to the 
provost (or to the next level of the 
adminis t ra t ion) . Finally, the 
provost makes his recommenda-
tions, and the complete proposal 
reaches President Hackerman in 
mid-January. 

During January Hackerman 
reviews these d e p a r t m e n t a l 
budgets, making his own changes 
on occasion. Also in January, the 
t r ea su re r p r o d u c e s a n o t h e r 
estimate of income. The fact the 
income and gifts tend to exceed the 
initial estimates means that the 
president then has extra money to 
distribute, and departments are 
accordingly allowed to raise their 
proposed budgets during the 
spring. At the end of this process, 
the president recommends a 
budget for the upcoming year to 
the Board of Governors, and this 
recommendat ion is generally 
approved as is. 

E x p e n d i t u r e s f o r cap i t a l 
improvements are another matter, 
as they are not part of the regular 
operating budget. To take the 
example of Anderson Hall, which 
is to be revovated and expanded, 
the Architecture Department put 
together a proposal stating what it 
wanted done and how it expected 
the funding to be provided. 
H a c k e r m a n a p p r o v e d t h e 
proposal, which was subsequently 
a p p r o v e d by the Bui ld ing 
Committee of the Board of 
Governors and by the full board. 
Since the proposal called for most 
of the money to come from 
donations, the Development 
Office, headed by Akers, then 
undertook to raise $2 million. 
They succeeded, enabling the 
project to go ahead. The same 
procedure will be followed in 
planning and funding a renovation 
of Abercrombie Laboratory next 
year. 

When trying to make sense of 
the way funds are allocated, it is 
often necessary to realize that the 
e n d o w m e n t inc ludes many 
"incomes-restricted funds." These 
are gifts and bequests from which 
the income must, under the terms 
of the gift, be spent for specified 
p u r p o s e s . E x a m p l e s are 
scholarship funds and endowed 
chairs, but there are many others 
with different purposes, such as the 
Abercrombie funds (designated 
for grounds renovations) which 
paid for the recent Quad 
beautification project. Thus, it is 
not necessarily true that money 
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i v C mounting practices keep the listed value of some assets low. 
The campus is carried on the books at its 1896purchase cost: 
$340,000. Today it could sell for $120 million. 

being spent in one way could be 
spent some other way. 

These are the main aspects of the 
way the university obtains and 
distributes its money, with one 
notable exception: food and 
housing. Food and housing (as 
well as the Athletic Department) 
operates as an "auxil iary 
enterprise" of the university. From 
an accounting standpoint, this 
means that food and housing 
appear only in lump-sum income 
and expense figures in the financial 
report. From a practical 
standpoint, this means that food 
and housing is expected to break 
even on its operations and pay for 
capital improvements to the 
colleges out of its own funds. 

The operation of the residential 
colleges and the Food Service is 
overseen by the Residential 
Colleges Management Advisory 
Committee (RCMAC), composed 
of one college president, one 
college master, one other faculty 
member, Food Service director 
Marion Hicks, and a member of 
the adminstration. RCMAC is 
responsible for preparing an 
annual budget proposal for the 
coming year and for overseeing the 
disbursement of the food and 
housing budget, which in 1979 
totals $2.7 million, with a deficit of 
$200,000. 

Almost all of the food and 
housing revenues are provided by 
the room and board charges. 
Expenditures are for purchase of 
food and drink (the largest single 
cost), "distributed charges," debt 
service, labor, maintenance, and 
variourf l e s s e r e x p e n s e s . " 
Distributed charges are paid by 
food and housing (primarily by the 
colleges) to the university as a 
whole for such things as heating 
and cooling, utilities, and security. 
Most of these charges are allocated 
on a square-footage basis. 

The debt service charge, which is 
quite substantial — $568,000 in 

Former Residential Colleges 
Management Advisory 
Committee member Tim Case 

—Bruce Dovies 

fiscal 1979 — is also paid to the 
university. This money goes 
toward payment of interest and 
principal on money loaned to the 
colleges for capital improvements 
by the university. Tim Case, 
former president of Lovett College 
and longtime RCMAC member, 
states that the 1979 debt service 
represents payment on about $7 
mill ion in long-term debt, 
borrowed at one percent less than 
the prime rate. 

Next year's room and board, as 
everyone has no doubt observed, is 

SLICING UP THE PIE GRAPHS 

Tuition (less aid) 
15.98% Endowment Income 

59.02% 

Gifts and Private 
Grants 

(net) 12.72% 

Overhead from 
Government G 
and Contract" r 

5.18% Other 
7.10% 

Operation and 
Maintenance of 

Plant 12.95% 
Instruction and Departmental 

Research 
57.90% 

General Administrative 
72% 

Library 
8.11% 

General, Institutional 
5.35% 

StudentServices 
3.97% 

REVENUES 
going to cost more — fifteen 
percent more. This increase was 
necessary, says Case: "As far as 
numbers go, it was reasonable." 
He notes that the major factors in 
the increase were increased food 
costs and the total depletion of a 
surplus fund over the past two 
years. 

It was RCMAC which suggested 
the room and board increase, says 
Case, and which then had to sell 
the idea to President Hackerman. 
The conflict apparently was 
between maintaining the quality of 
food and services and maintaining 
a low room and board charge to 
attract new students. 

In considering the subject of 
university finances, it is important 
to consider the long-term trends 
which affect the year-to-year 
expenditures, as well as the policies 
which determine the distribution 
of income. Over the past decade. 
Rice's endowment has grown 
t r e m e n d o u s l y , more than 
doubling in worth. According to 
Akers, $40 to $50 million of the 
increase is due to the Rincon oil 
field, which was purchased with 
gifts and its own revenues and has 
benefitted from rising oil prices. 
Beyond this, however, notes 
Akers, "I've raised $125 million in 
seven years" in gifts, pledges, and 
bequests. 

"With all this money pouring 
in," many wonder, "why doesn't x 
get done?" whether x be increasing 
faculty salaries, improving the 
library, or some other special 
project. Part of the answer lies in 
the way much endowment income 
is restricted, as mentioned earlier. 
Still, the planned improvements to 
Anderson Hall and Abercrombie 
Laboratory indicate that money 
can be found or rai$pd for capital 
imporvements: why not for 
operations? Rice is unusual among 
major private universities in that it 
raises only a third as much for 
operations as for capital purposes 
through g i f t s and grants; 
approximate equality or an excess 
in favor of operations is far more 

common. 
"I don't think there's any 

mismanagement. I think what we 
mostly see is strategy that escapes 
people," suggests financial 
observer Case. For example, he 
offers the opinion that President 
Hackerman expects an oversupply 
of academics in the next few years 
and is thus less favorably inclined 
to raise salaries now. 

The vast difference between 
Rice and similar institutions in 
annual expenditures surely reflects 

EXPENSES 
board policy as well. Cornell, with 
an endowment of almost the same 
size as Rice's, spent $250 million in 
1978-79, whereas Rice spent $33 
million. The difference is mostly in 
government-funded research, 
states Akers, whch is not a major 
factor at Rice. Akers believes this 
reflects a conscious board policy 
that Rice be a teaching rather than 
a research institution. In any case, 
Rice is definitely at the lower end 
of the scale in expenditures among 
major private universit ies . 

Whether this adversely affects the 
university or not is a matter of 
opinion. 

If the features of university 
finances are still not entirely clear, 
it is partly because they are by 
nature intricate. Still, considering 
the importance of the subject, it is 
valuable to be grounded in the 
basics and aware of the influence 
of financial trends and overall 
policies. It is then possible to 
intelligently criticize the way the 
money goes. 

WITH STRINGS A TTA CHED 
Some gifts can be more trouble than they're worth. 

Rice University is generally happy to 
take money from almost anyone, but it 
does what it can to discourage donors 
from earmarking their gifts for special 
purposes. Such gifts could hamstring 
the budgeting procedures if they 
became predominant, feel adminis-
trators, and they do what they can to 
persuade donors to contribute to the 
general fund. 

Of course, there are exceptions; the 
bigger the gift, the more likely it is that 
the donor has been offered special 
recognition for his gift in the form of a 
dormitory, professorship or scholarship 
named after himself or the honoree of 
his choice. 

Such special gifts aren't problem free. 
The university avoids gifts which start 
something but do not pay for its 
upkeep; thus, during the last decade 
Rice has turned down offers for gifts to 
found both law and medical schools. 

Too, such gifts can carry substantial 
restrictions. At present, at least, it 
appears that Margaret Root Brown 
College has no chance of becoming a 
c o - e d u c a t i o n a l c o l l e g e d u e t o 
provisions of the gift which paid for 
construction of the building. Similar 
restrictions apply to Sid Richardson 
College. 

And then there was the case of the 
Baseball Field. A substantial gift was 
provided to the university for the 
renovations of the field—which Rice 
accepted gladly. Subsequent cost 
studies surprised the administration, 
however; construction costs were far 
higher than they'd expected. It turned 
out that the original plans had to be 
downscaled, and some University funds 
had to find their way into paying for 
parts of the construction bills. 

TM 
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WORKING AT RICE 
The people we all see—but seldom talk to—talk to us. 

by Kathy Mitchell 

The cooks and assistants sit around a 
table in the commons, taking their 
morning break. The tape recorder 
doesn't seem to bother them and they 
speak freely. Breakfast, by now, is over 
for everyone except thosefew late-rising 
students who still straggle in hoping for 
cereal or the last of the juices. The large 
square bins in which hot food is 
prepared still have to be cleaned before 
lunch arrives. And the commons must 
be cleaned and the serving line 
prepared. One of the cooks didn't come 
in today, so others are doubling up to 
carry her duties. Everything must be 
done as usual, even if half the crew is 
gone. 

It's hard work being short-handed 
especially. But this is mostly a real good 
job to have. There are so many kids 
from different backgrounds and they 
change so in the years that we know 
them. Most of them are real 

nasty comment about the way the food 
looks or is prepared. That just really 
changes your mood. And we have 
feelings. People should be very, very 
careful about the way they treat others 
and the remarks they make. We're not 
machines. Students will come in upset 
with class or mad because their folks 
didn't send them money or mad about 
just anything and they jump on us 'cause 
we're the first ones they see. That's just 
not right. After that it really makes you 
feel like not ever trying. Some kids, not 
too many, but some, complain to us 
about things we have nothing to do 
with. We prepare some of the food 
ourselves here, but a lot of it comes from 
Central Kitchen. A lot of times, when 
they see the food, we've only just seen it 
ourselves. People come in and make 
remarks about room and board going 
up, but we have nothing to do with that. 
A lot of kids, only after moving off 

door was closed and everything was 
gone and he was still looking for 
something to drink. Then I remembered 
I had a can of soda in the refrigerator 
that I had brought from home and I 
ave^lhat to him. In less than two 

I guess I mostly like this work 
now. It's better than what my 

parents did. But I'd still like my kids 
to be doing something more 

constructive than this. 

appreciative of what we do for them, 
too. There are those of course that we've 
never fixed a decent meal for, but on the 
other hand, there are at least that many 
that praise everything we do. You really 
like to hear that you're doing a good 
job. 

Some days we're working real Tiard 
and think we're doing a good job and 
the first few kids come in and say some 

campus, begin to realize the cost of 
preparing their food, and you begin to 
see them back again at every meal. 

Some students think we favor people; 
especially some of the white students 
really think that we do more for the 
blacks than for them. But that is just not 
true at all. A few weeks ago we had that 
accusation. One of the black kids came 
in; he asked for something to drink. The 

-Bruce Davies 

minutes another student came in behind 
him and said I was prejudiced—that I 
wouldn't give it to one of the whitekids, 
which isn't true. What he didn't know 
was that the day before, one of the white 
kids came back here and he ate a whole 
meal with us of things we'd brought 
from home. They just don't seem to 
think about that. In fact we really do 
more for white kids because there are 
more of them. I'm not going to sit up 
and see anybody's child hungry if I can 
give food tgrhim. So it's just not true at 
all. We try to be as good as we can to 
everyone, and we want people to know 
that. 5, 

Everybody should be as good as they 
can to as many as they can. That's 
important. When you see a smile it 
enlightens your whole day. We like 
seeing smiles on a person's face—it 
makes your whole day go that much 
faster. We like working here. There are 
so many good experiences. Sometimes 
kids from 10 or 12 years ago will come 
back to visit you if you've worked here a 
long time. You can make friends and it's 
really interesting to meet the many 
kids—new ones every year. After a 
while you begin to feel like they're your 
ownjcids—and so we do the best we can 
and hope for the best for all of them. 

—Bruce Davies 

In another commons, later in the day, 
the cooks begin to set up the kitchen for 
dinner. Looking over her shoulder to 
see if the supervisor is watching, one of 
the cooks stops a minute to talk. She has 
been with Rice six years, always 
working in the kitchens. She takes out 
the garbage and cleans the floors and 
tables every day, fills the machines and 
washes dishes. She arrives at 6:00 am 
and goes home at 3:00 pm. 

The hours aren't bad once you get 
used to them. We come in very early, 
and a lot of things have to be taken care 
of. I have to take the children to the 
babysitter every morning, which is kind 
of a problem since it's so early that the 
buses aren't running. I have to drive 
there and back, then take the bus 
myself. The gasoline just for that little 
trip every day is so high these days. The 
bus isn't bad in the evenings, but driving 
costs. And the babysitter takes a big 
chunk out of the paycheck too. I guess 
it's not that I mind having to be here so 
early, but I wish our wages were enough 
to make up the extra cost involved. I 
always hope maybe soon they'll pay us 
just a bit more. 

I've worked at other places, mostly in 
cafeterias, for a long time before I came 
to Rice. It's not quite as tedious here as 
in cafeteria work. A cafeteria gets real 
crowded and hectic sometimes, and you 
don't know any of the faces, so they 
don't mean anything to you. Here the 
pace is slower and more pleasant and 
you really get to know the girls, since 
you see the same people every day. 

I guess I mostly like this work now. 
It's better than what my parents did. 
They were farmers. But I'd still like my 
kids to be doing something much better 
than this. Something more constructive 
somehow. And I want them to make a 
better living for their kids than I can 
make for them. I always wanted to be a 
school teacher, but I couldn't do that 
now. I think maybe I'd like to be a 
doctor too. T hat'd be better than being 
a school teacher. Teachers really aren't 
getting their fair share these days. It 
would be good to have any kind of job I 
wanted. I would always work, though. 
Even if I had lots of money I think I 
would always work at something. I 
don't like to just sit. 
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There's some days, of course, when 
you just don't want to come in. And 
when you do come, everything seems to 
go wrong from the first minute. You 
come in and find things undone that 
should've been finished the night 
before—dirty dishes in the sink, or dirty 
towels, and I have to clean all that up 
before I can start my regular morning 
jobs, so I get way behind. Complaints 
about the food don't bother me too 
much. We get more compliments, 
anyway. 

It does bother me, though, mostly on 
bad days, to have someone come up and 
ask for the same thing every day, even if 
they know we don't serve that thing at 
that time. They know the routine. 
They'll come in and ask "what's this?" 
when they know what it is 'cause they've 
seen it many times. Those kind of little 
things just take your mind off what 
you're trying to do. But that's mostly 
just bad days when it bothers. 

The manager works in a small office 
in the Physical Plant. He is responsible 
for the smooth running of the entire 
maintainance program, including 
custodians, ground crew and the Plant 
itself, while at the same time overseeing 
the budget and the hiring of new 
employees. 

We probably hire forty people a year. 
We have a large turnover, especially in 
custodial, because of our low wages. 
The pay grades are established to be 
hopefully in competition with the other 
institutions in the area, and maybe 
slightly above them for skilled labor. 
We're a small school, so we need to hire 
a few good people rather than many 
not-so-good. We look for experience 
and, of course, stability. We don't want 
a job-hopper. 

Our salaries for groundspeople, 
however, are so low that it's a job people 
move into—then out of as soon as they 
can find something better. We try to do 
better for the skilled people so they will 
stay on, and most of them do. It's not 
hard to find a better job here in 
Houston, though, since there's more 
jobs around here than people. We 
wouldn't have nearly so much trouble in 
some other cities. 

I think a lot of times the 
administration doesn't understand 
what's involved here. The focus at this 
school is, of course, the students and 
faculty, so we are entirely overhead— 
something you need to pay for, but 
don't want to pay for because it seems to 
take money away from student 
activities. It's sometimes hard to get the 
administration to see that, for the 
welfare of the school, they have to spend 
money on wages and equipment for 
maintenance. We have to keep the 
buildings clean and lit and repaired, and 
we need more money. Sometimes I feel 
like it takes a major breakdown like the 
power ou tage in 475 for tfle 
administration to believe me. Since '75 
things got better, but I'm afraid now it 
may revert again. Maybe better 
communication... 

Th& door to the tiny electrical shop 
closes behind the two men as they go in 
for their lunch break. Both are 
electricians, one a Rice employee for 
several years, the other new, having 
worked here only a few months. Each 
has been employed at other jobs, but 
both like it here and want to stay—with 
reservations. 

I'm very proud to work for Rice 

University (the words roll out with 
genuine pleasure) but it can be made a 
much better place. Sometimes you feel 
here that nobody appreciates what you 
do. I've been here six years and I'm here 
mostly because I need a job—we all 
need to support ourselves. But at the 
same time you want people to tell you 
when you do good. And by "people" I 
really mean the administration. 

This place is not like a company that 
appreciates your work and your 
concern about the job. I get paid to 
serve, so when students complain about 
something I report it to the supervisors, 
and they listen but sometimes don't do 
much about it. Something like that 
hurts your morale. In a company, 
employee concern usually brings 
promotion or more money. Here, you 
feel like it puts you behind the eight-
ball. 

I guess it boils down to a lot of things. 
(The younger man joins in.) I been here 
three months and look at me. I'm in my 
own clothes. This is the only place I've 
ever been where they don't give me a 
uniform. They don't care if I tear up my 
own clothes. They do care, though, if I 
quit the week after I was hired because 

then they lose money. And they wonder 
at their big turnover. Of course there's a 
big turnover, because the administra-
tion doesn't care about our jobs. 

We're not the only ones who are 
unhappy. Everyone here is uptight. It's 
not just the money at all. It's hard to 
explain. Everything here is very 
disorganized. They don't know how to 
plan for the work. Sometimes we don't 
have the right tools, the right materials, 
things like that. We have nothing to 
\york with, yet we're expected to do a 
good job. We're concerned about the 
work, but if you can't find the part or 
the right tools you get irritated—you 
feel bad. When you have the right tools 
you go ahead and do the job, and at the 
end of the day you feel good because 
you accomplished something. If you 
don't have the materials it spoils your 
day. 

I think we really need better 
communication. That would help a lot. 

The administration has to be made to 
listen to us. The supervisors we have 
now told us we were going to have 
meetings every month—and we had two 
or three, and then no more for the last 
five years. We need the students' help, I 
think. The administration needs to 
know that people are unhappy here. 
There is so much fighting here. So many 
problems. I have never been in any 
organization where the people are so 
unhappy. And it's understandable when 
^ou look around. Look at this place. 

—Bruce Dovies 

want to hurt anybody or say anything 
against anybody. All we want is to be 
concerned, and we feel like we should be 
concerned. If nobody gives a damn 
when you try then what do you do? 
Either you quit or you stop giving a 
damn too. 

His father was a professional pilot 
and his mother was a successful 
mainstreet businesswoman. He now 
works on the grounds crew here entirely 
by choice. He looks to the future for 

A fter a while you begin to feel 
like they're your own kids—so we 
do the best we can and hope for 
all of them. 

They call it an Electrical Department. 

The room is very small with some 
equipment on the walls and most of the 
space taken up by the table at which we 
sit. A coffee pot takes up most of the 
space there. 

Everything's a big mess. A lot of these 
"buildings are real bad — run down. And 
he says it was worse (he indicates his 
companion). And then there's the pay. I 
came here on low wages because they 
said I would get a raise, but now they 
only give me the runaround. My 
supervisor says, "Don't count on it." I 
say, "I count on it." That was part of my 
taking the job — like we say, it's a lot of 
things. 

We really think that if the students 
would go to the administration it would 
make a difference. This is a good place 
to work, but it could be better and these 
things could make it better. We don't 

—Bruce Davies 

biological longevity and space 
migration. "Td like to see that." 

There's a radical difference between 
what I'm doing and what my parents 
are. Or for that matter what I was 
brought up to. I spent all my schooling, 
third grade through high school, in 
military academies. I went briefly to the 
community college but dropped out. 
This is entirely what I want to do, at 
least for the time being. I'm quite 
contented. 

There's not the pressure here that 
there is at other places. You can take life 
e a s i e r . I w o r k e d e x c l u s i v e l y 
construction before this and it's always 
you must do this or you've got to do that 
now. There's obviously requirements, 
but it's not an imposition. It does 
wonders for my attitude. 

I think one day I'll become white 
collar, but I'm in no position now to 
decide what I want to do with the rest of 
my life. This is good work and the only 
thing I have to pay attention to is the 
class conciousness here. Sometimes, 
especially when I'm working where 
there's a lot of students milling around 
me I don't want to be blue collar, but I 
just have to get used to that since I am 
what I am. I have to be able to work in 
front of everybody without feeling 
uptight. 

A lot of people would consider this 
work menial, but it's necessary to 
everyone and therefore substantial. I 
take pride in what I do. Like anything 
that requires dedication, you do a job 
well and. are happy about it. And 
I'm happy here because I work hard and 
I know when I've done well. I don't have 
to be tense or uptight because I know 
the worth of what I do. I'm quite 
contented. 
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Q:Will Rice ever adopt a 

LIGHTER COUIR: 

A: What chance does a 
snowball have in a Houston 

summer? 
by Sandi Wong 

First student: "How are you?" 
Second student: "I'm surviving, I guess." 

For many, the undergraduate education is nothing 
more than a means to an end. There is a certain 
amount of work to do for a "1", a certain amount to 
pass, so many courses to become a sophomore, and so 
many courses to earn a degree. Education, for these 
people, does not seem an experience in itself. Instead, 
an opportunity to develop intellectually as well as 
socially becomes for them merely an attempt to 
survive, to pass mid-terms, to pass the finals, to 
progress from one classification to the next within a 
system which seems to offer little or no place to 
meaning and excitement. 

In 1964, Professor Val W. Woodward organized a 
group to study the undergraduate eduation at Rice. 
Criticisms of the Rice education were not much 
different then from today's commonly heard 
complaints. Speaking in terms so familiar one has to 
wonder whether some things just cannot be changed 
here, Thresher editor Hugh Rice Kelley wrote, "The 
undergraduate rat-race is presented in a pure form at 
Rice. Rice students are strait-jacketed in a rigid 
course-requirement maze, and a burdensome load of 
sterile courses leaves scars on undergraduate life. 
Constant harassment with hour exams, the vicious 
competition of classmates, and the reduction of 
achievement at the semester's end to a cipher has for 
years impaired the intellectual growth of Rice 
undergraduates. Intellectual curiousity and a desire to 
go beyond ordinary course requirements are little 
more than excess baggage in the Rice scheme." 

Woodward agreed that Rice's education was 
incomplete. In a Thresher statement presenting his 
ideas, he wrote, "U is the thesis of this article that the 
unifying concepts that have held knowledge together 
in the past should constitute an integral part of the 
philosophy of teaching. There is unity in scientific 
inquiry. There is unity in all inquiry, in all that we 
know." 

Haven't we heard 
this all before? 

A ! Yes, at least three 
times, but little has 

come of all the 
discussion. 

This unity, thought Woodward, was not presented 
by a Rice education. "This article would not have been 
written if I thought we were unifying knowledge as we 
impart it. Mainly we teach things....We teach as if 
memory were the ultimate virtue. We omit emphasis 
on learning to learn, the underlying concept of all 
learning. Rice students get plenty of practice hearing, 

The Rice Thresher, April 24, 1980, page 12B 

storing and repeating information. They get little 
prac t ice synthes iz ing; they rarely bui ld 
hypotheses....Pressures on students are external (tests 
and grades) rather than internal (curiousity and 
wonderment)." 

To counter these problems, Woodward proposed a 
trial program in which "formal examinations and 
grades will be given last rites" and "reading will permit 
students to follow their interests; seminars will provide 
guidance and organization, if and when the students 
desire such." Freshmen and sophomores would "read 
in mathematics, science, western civilization, and 
reading, writing and reasoning," while juniors and 
seniors would pursue a field of specialization, with 
direction available from tutors. Convinced, of 
course, that, given the sorry state of affairs, change 
was inevitable ("The time for committment-making, 
however foreign this may seem to the Rice mentality, is 
inescapably here."), Editor Kelly heralded 
Woodward's proposals as a "radical departure from 
the grind-regurge-grade process that masquerades as 
education at Rice" and anticipated that when enacted 
the Woodward plan would "place the student in a 
learning situation whose form is directly related to its 
ultimate function." Woodward apparently received 
some support for his proposals from the then-
President Kenneth Pitzer — but no money was 
forthcoming to support a trial run of the project. Plans 
to seek outside funding were announced, and that 
year's Threshers carried reports of the plan's progress 
through the administrative and faculty bureaucracies, 
but nothing ever came out of the idea. 

The complaints continued, however, and even 
though they were apparently not loud or persuasive 
enough to cause a fundamental reorganization of 
Rice's approach to undergraduate education, they did 
succeed in effecting some lesser but still significant 
changes such as the dropping of some graduation 
requirements and a reorganization of the distribution 
requirements. At the Convocation of 1968 (A 
convocation is a university-wide meeting held to 
discuss the health and future of the institution) Senior 
Barry Kaplan spoke about problems which stemmed 
"from the inflexibility of the University." 

"Human beings are not myths and not machines," 
said Kaplan, "but organisms constantly developing; 
organisms which would be better served by an organic 
curriculum in which each student might explore the 
wide variety of options offered by the University 
experience." Emphasizing the diversity of student 
goals and priorities, Kaplan argued that students had 
to be given the opportunity to "define that 
[educational experience] for themselves" through 
"options of discipline (science vs. letters vs. arts, etc.); 
options of orientation in respect to the outside world 
(professional vs. pre-professional vs. non-academic, 
etc.); and options regarding rate of intake, of amount 
of pressure, etc." 

Suspicions that there was something not quite right 
about the Rice undergraduate education popped up 
regularly in the years after Kaplan's comments, but 
again, not a great deal came of these institutional self-
criticisms. Specific proposals for change were made by 
students and faculty attending the 1976 Convocation, 
however; one of these proposals (the conversion to an 
hours-system option) was in fact enacted, although it 

seems to have failed to get at the real problem which 
motivated its introduction. 

Participants at this Convocation, says the report, 
felt this real problem to be that "Rice students too 
often seemed to think of their education as something 
that went on only within the structured bounds of 
classes and laboratories." 

Furthermore, "most often and most vociferously," 
the report continued, "members of workshop groups 
complained that their busy academic schedules at Rice 
left them little time to think about what they were 
doing or to pursue an idea or project of special interest 
which grew naturally out of classroom study. Many 
suggested that reducing the course load, either to 
thirty six courses or to a system of counting course 
hours rather than the courses themselves, might offer 
the students the satisfaction of doing more carefully 
the work they really felt like doing." This latter 
solution of "changing the designation of graduation 
requirements, major requirements and distribution 
requirements from semester courses to semester 
hours" was approved by the faculty in March 1978 and 
implemented in the fall of 1979. 

The conversion to the hour system did enable some 
students to graduate with fewer than forty courses — 
the original intent of the proposal — but its usefulness 
in reducing the workload of Rice students was 
undercut by the willingness of several professional-
degree-granting-departments to cheerfully admit that 
they required well more than 120 hours for 
graduation, with some simply announcing that a 
degree in their department would "cost" about 140 
hours. Furthermore, almost no course options were 
open to academs in anything besides 3-hour blocs (a 
few language courses carried 4 hours of credit) so that 
no one's work load was really reduced save that of 
students who converted to a 120-required-hours major 
in the humanities or social sciences after spending a 
year or more racking up extra hours through lab 
courses as a science/ engineering student. This benefit 
was nothing to sneer at, since many of Rice's 
undergraduates follow just this pattern, but it did not 
really represent a real attempt to change the 

Has the change to 
semester hours helped? 

A I Probably not. Most 
professional-degree 
departments simply 
announced degrees 

would xcost' about 
140 hours. 

university's intellectual atmosphere by reducing its 
students' workloads as the original proposal had 
intended. 

(The idea did come up at a meeting of the 
Undergraduate Curriculum Commit tee last 
September that Humanities and Social Sciences 
departments might establish 'labs' or- reading 
courses for extra credit in less than three hour blocs, or 
set up four hour courses, to pCrmit deeper 
consideration of the subject matter in "normal" 
courses by giving students the option of taking one or 
two twelve hour semesters in exchange for taking 
sixteen hour semesters throyghout the rest of their 
Rice careers. This idea was not well met in the 
Curriculum Committee, however, and the suggestion 
disappeared into the slough of despond which seems 
so often to be such ideas' special place of repose.) 

In fact it was the former of the two 1976 
Convocation proposals — to reduce the course load — 
which remains one of the most widely recommended 
solutions to the disappointment that for all of its smart 
faculty and students, Rice isn't nearly as academically 
exciting or rewarding at the undergraduate level as it 
ought to be. Whether the argument is 



correct or not, Rice's 40-course, 120-plus-hours 
graduation requirements make a convenient target 
because no other major university demands more, and 
few demand as much, coursework before graduation. 
Harvard, for instance, requires 32 three hour courses 
of its humanities students; and by most accounts an 
"average" Harvard (or Stanford) three hour course is 
not significantly harder than an "average" three hour 
course at Rice. 

Another even more basic objection to suggestions 
that the courseload be reduced comes from those who 
don't think Rice students work too hard in the first 
p l a c e . M a r t i n W i e n e r , C h a i r m a n of the 
Undergraduate Curriculum Committee and Associate 
Professor of History says, "I don't see it as a problem. 
For instance, I think history undergraduates may be 
working less in their courses than they were ten years 
ago. I don't think the course load is really keeping 
anyone from doing anything worthwhile." Wiener also 
points out that he feels the curriculum cannot be 
blamed for causing the university's problems with 
feelings of boredom or harassment about classwork 
because, "there are more opportunities for a more 

Would a reduced 
load actually hurt 
more than it helps? 

I Maybe. The worst 
fears concern fewer 

electives and less 
motivation to learn. 

stimulating kind of education than people are 
presently taking advantage of." Notes Wiener, "For 
instance, people can arrange their own reading 
courses, and 9 . out of 10 professors will approve a 
reading course, but still very few people arrange 
them." 

Along with her fears that a reduction might reduce 
the range of electives, Dean Brown claims that 
reducing the work load would undermine a positive 
good about Rice's academic intensity. "If you don't 
have some pressure greater than you had in high 
school, you'll never find what you're capable of," she 
comments. "Most students will go on to graduate 
schools or professions where terrific demands exist. If 
ypu haven't had this experience in college, you won't 
be able to meet these pressures." 

"Many students have graduated with honors who 
were active in extracurricular activities. There is 
enough time," asserts Brown. "But you must use it 
properly and effectively." 

Despite these objections to reducing the course 
load, Brown appears to agree that Rice students are 
undermotivated towards learning for its own sake. 
"You must understand you are not doing an 
assignment for someone else. You're working for 
yourself. An assignment has a meaning, a reality, a 
usefulness. It is an expansion of your abilities." 

Brown's reminder to students lays at the heart of 
present objections to the state of the university, which, 
as mentioned before, assert either that Rice is boring 
— or that it is not as challenging, as interesting and 
thought provoking as it could be. Many of those who 
feel this way avoid labelling any one factor as the single 
cause of the problem. Still, more than one faculty 
member has commented that to a substantial degree 
the problem may be considered self-inflicted. 

"I don't think it is because of the number of hours," 
says Biology-Chemistry Professor Ron Sass. "I think 
it's more of an attitude of'work your ass off,' both on 
the part of students and faculty." 

Dean of Humanities Virgil Topazio also advocates a 
reduction in the number of courses, but he too fears 
that a reduction in the course load may not result in a 
reduction of the workload. The success of a reduction 
of course load, he says, "All depends on how much 
work you put into the remaining hours....What I 
would be opposed to is cutting the course load from 

five to four and then maintaing the four at the same 
work level as five. If the change enables the student to 
probe more deeply, then it makes sense." 

Minter likewise believes that "the tendency in a lot 
of places would be to spend just as much time on four 
courses as was spent on five. Concludes Minter, "I'm 
not sure to what extent reducing the course load would 
actually reduce the work load." 

Wiener agreed. "Reducing the course load 
would not reduce the competitive relationship here. 
People would still be afraid of ruining their G.P.A.," 
he claimed. "If you did this, I think people would just 
redouble their efforts." 

And what is the conclusion? There is none. This 
much is clear, however: as long as students tolerate 
and even demand intense and exc lus iv is t ic 
professional education from the university, they are 
not likely to be offered better since enrollments are the 
l i feb lood of every department . T h o r o u g h l y 
regrettable, what this translates to is that the prognosis 
for the very important element of "tutorial" guidance 
in education is increasingly poor as students and 
univeristies both are forced to admit that diversity in 
education, despite its rhetorical glory and honorable 
reputation, has little to offer in the marketplace. 

Because of this disparity among requirements — 
and because Rice is inevitably on the high side of the 
differences — many people feel that there is a direct 
cause-and-effect link between two of the University's 
most commonly observed attributes, its high 
workload and the almost-grim attitudes of its 
undergraduates towards possibilities for excitement 
about classwork. Not everyone agrees with this, of 
course: some observe that Rice has a funny sense 
about it of "work until you drop", but hesitate to lay 
blame at the feet of the present graduation 
requirements; others feel that students are just lazy 
and can be counted on to find ways to whittle away at 
their workload; others feel that claims for "Education" 
are simply too abstruse and idealistic to have much 
place in a University serving relatively large numbers 
of students in four year professional-degree programs 
such as engineering. 

Konstantin Kolenda, Professor of Philosophy and 
former Rice undergraduate, comments: "Reducing the 
courseload would be something to consider. But this 
idea must be coupled with a way of bringing home to 
the students the idea that the university is a place for 
building political awareness and concious minds. 
There is a tremendous concern for job preparation. 
The university encourages this. There has been little 
done to emphasize the need for a liberal education, the 
ethos of learning for the sake of one's personal, moral 
and spiritual growth." 

Kolenda may be on to something. It may be hard to 
prove a causal relationship, but Rice's self-
descriptions are shorter than average in the rhetoric of 
abstract educational purpose, and are probably longer 
than average in the brass tacks language of careers, 
pre-professional preparation and good economic 
common sense. "Rice is a great place to study for your 
vocation," claims one recent sample of University 
promotional literature. 

Reflecting on the seeming timidity of the intellectual 
climate among Rice undergraduates, Associate 
Professor of English Terry Doody points out that 
more may be involved than a simple overload of 
courses, tests and homeworks. Somehow Rice seems 

to affect incoming students, thinks Doody, so that 
"People get to a point where they don't think. I've 
found that students do much better on exams than 
they do on papers. On papers, they don't have the 
energy, time or interest." Though he doesn't claim that 

What good does a 
'diverse' education do 
in the job market? 

A:Probably not 
much. And the money 

factor may outweigh 
everything else in 
the final analysis. 

a courseload reduction would guarantee eradication 
of this sort of problem, Doody does advocate 
such a reduction as a first step towards changing Rice's 
image of undergraduate education, also. 

It is beginning to appear very unlikely, however, 
that any such reduction will ever be accepted at Rice. 
One of the most serious objections to a reduction is its 
implications for students pursuing science and 
engineering degrees — and for departments whose 
courses are taken primarily not by their own majors 
but by students seeking to fill distribution 
requirements. Despite the fact that any meaningful 
cuts for students in high-requirements majors would 
have to come from among the required courses, many 
people feel that courseload reductions might have 
opposite, and harmful, effects. 

"The problem with having fewer courses is that the 
range of electives would suffer," explains Katherine 
Brown, Dean of Undergraduate Affairs. "In the 
Science and Engineering departments students must 
meet the requirements of their majors. These are not 
likely to be reduced. One of the most important 
purposes of an undergraduate eduation is to get a wide 
exposure to as many fields as possible. If later on you 
want to follow up on them, you're able to if you had 
some contact with the subjects." 

Professor of English David Minter agrees: "If the 
reduction comes from distribution requirements, you 
consequently have to diminish the student's liberal 
education. This would be detrimental." 

Certainly all involved have the student's best 
interests at heart. Almost certainly, though, any 
reduction in the required courses for majors in such 
fields as chemical engineering or physics would, if they 
happened at all, have to come as compromises, as 
bargains struck with these departments in which some 
distribution requirements were dropped along with 
some major requirements. Since departmental 
funding is heavily related to the number of students 
taking a department's courses, as well as choosing its 
major, it is unlikely that this reduction — which 
would reduce the number of students taking courses in 
many departments — will ever receive much support 
at a university like Rice where departmental loyalty is 
often primary over, or at least shared with, loyalty to 
the larger community. 

Among departments, who are the big 
fish and who are the little fish? 

A : T a k e a look: 
Declared majors for 1980-81 juniors and seniors 

Number Percent 

Anthropology 9 .5 English 63 3.8 Mechanical Engineering 75 4.5 
Architecture 49 2.9 Environmental Science 4 .2 Materials Science 34 2.2 
Art 48 2.9 French 22 1.3 Music 39 2.3 

1.1 Behavioral Science 12 .7 Geology 37 2.2 Philosophy 19 
2.3 
1.1 

Biochemistry 61 4.8 German 18 1.1 Poticical Science 60 3.6 
Biology 80 4.8 Health & P.E. 24 1.4 Psychology 51 3.0 
Chemical Engineering 82 4.9 History 61 3.6 Religious Studies 74 4.4 
Chemistry 29 1.7 Legal Studies 39 2.3 Russian 9 .5 
Civil Engineering 38 2.3 Linguistics 4 .2 Sociology 4 .2 
Classics 1 

99 
0 Managerial Studies 188 11.3 Physics 25 1.5 

Economics 

1 
99 5.9 Mathematical Sciences 57 3.4 Spanish 22 1.3 

Electrical Engineering 185 11.1 Mathematics 37 2.2 Area 12 .7 
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Admissions at any competitive university 
such as Rice often seems more a wild lottery 
than a thoughtful selection to the uninitiated 
(especially to high school seniors.) All of us 
have been through the admissions 

grinder; and it wasn't so long ago when 
we were nervously filling out forms and 
awaiting that magic date—April 15th— 
when our futures would suddenly be 
"decided"—or so we thought. 

But what about the "other side," those 
who consider instead the f u t u r e 
contributions of each applicant to the 
quality of the University? Like it or not, our 
positions at Rice now lie on the side of these 
"admittors," for the relative quality and 
abilities of each entering class holds perhaps 
the single greatest influence on what type of 
place Rice is, and will become. 

According to many at Rice, and many 
involved in the admissions process, our 
university could and should be admitting 
both more qualified and more "interesting, 
exciting" students, but for a variety of 
reasons is not doing so. Rice has been called 
a "void," an institution "in crisis," 
"threatened." 

Yet others, with apparent access to the 
same information, see no problem, no 
"threat," no "void," only discontented 
people "flailing away," and to no good 
purpose. 

Rating the Applicant 
The admissions process begins with 

someone—a high school counselor, the 
College Boards service, or the student 
himself—contacting the Office of 
Admissions. A file is started, and the 
necessary bits of information soon begin to 
appear. Teacher recommendations, board 
scores, high school transcripts, IQ, and the 
application itself all go into the files. 

Once it is complete, a file is shuffled with 
literally thousands of others received that 
year. This spring, that number was nearly 
2800, although these are broken down into 
the three groups of early, interim and regular 
decision of applicants (due, respectively, in 
October, December and February). 

Each file is given to one of the four 
assistant directors of admission, who reads it 
and then rates the applicant as a "ee" 
("double e," meaning excellent and 
exceptional, recommended for admission), 
an "m" ("medium") or "r" ("reject"). These 

Welcome to Rice. 
Maybe. 

Rice's Admission Process 
by Pam Pearson 

they may admit in each category, of which 
there are ten in-state and out-of-state 
applicants for each of the five academic 
divisions (science, engineering, academs, 
music and architecture). 

Few of the clear-cut "r" applications 
receive further consideration, and most of 
those with "ee" ratings are granted 
admission. Instead, most of the efforts—and 
anguish—of the subcomittees go towards 
what one member jokingly called "the 
narrow band:" those approximately 800 
applicants who are well-qualified but do not 
stand out of the crowd as much as a "double 
e." 

Although these applicants differ little in 
ability, less than one-third are eventually 
chosen. When these decisions have been 
made — usua l ly by ear ly Apr i l — 
approximately 5% of the admissions 
decisions still remain to be made. 

The concept of "five-percenting" first 
came from Richard Tapia, Chairman of the 
Math Sciences Department, from a similar 
"four percent" rule at UCLA. 

Its original purpose, aimed mainly 
towards minority students, was to enable 
sudents who might not be admitted on 
purely academic merits to be considered as a 
"five-percenter." Committee members 
sponsor or "five-percent" those students 
who, in their judgement, deserve special 
consideration despite some deficiency— 
usually low college board scores. 

The "five-percent meeting," attended by 
the full admissions committee, takes place 
early in April, when the file of each potential 
"five-percenter" is presented by the sponsor 
and voted on by all the members. People 
who can positively contribute to life at 

• 4% 
• 3% 
• 2% 

or less 

Geograph ica l Dis t r ibu t ion 
Class of 1983 

Alaska (1) and Hawaii (2) have less than 1%. 

three groups are not absolute; often the 
assistant director will instead place his or her 
initials in-between two rating lines. 

Deliberately ignorant of the rating given 
previously, Richard Stabell, Assistant to the 
President for Admissions and Academic 
Records, then reads every application and 
gives his own opinion. 

Usually, he says, the two ratings will agree 
fairly well; when they do not, the assistant 
and Stabell discuss the application until they 
agree. 

'The narrow band", 'the five-percenter' 

Two students, two alumni, eleven faculty 
members, the four assistant directors and 
Stabell make up the 20-member Admissions 
Committee, which now receives the 
application files for future consideration. 

Four sub-committees are formed, 
assigned a certain portion of the alphabet to 
review, and told the number of applicants 
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Rice—"the interesting people," as one 
committee member called them, are 
admitted under the 5% rule. 

The Minority Question 
The admissions staff, in particular 

Richard Stabell, receives nothing but praise 
from the members of the committee and 
from the administration. Stabell has seen 
Rice's applicant pool rise from a dismal 1600 
in the early 1970s to the present 2800. 

In its turn, the Admissions Committee 
works well together and on subcommittee; 
although some members look only at SAT 
scores, they are always offset by others who 
emphasize the composition or the interview, 
according to Ewa Thompson, professor of 
Russian and a long-standing committee 
member. 

"It's an incredibly hard-working and co-
operative committee", says Alan Grob, 
professor of English and next year's 
chairman. 

Underneath the outwardly smooth 
operations of the admissions process, 
however, there lies a growing concern and 
discontent, seemingly universal among the 
committee members, which questions 
certain long-standing policies of the 
administration. 

Perhaps the most emotional of these is the 
question of minorities at Rice. Meredith 
Gibbs, a student member of the committee, 

• feels that a "crisis situation" presently exists 
at Rice concerning the number of blacks 
applying as well as admitted. Of Rice's 2800 
applicants, 46 were blacks. 

Susan Clark, professor of German, 
agrees. "The minority pool is not as large as 
it ought to be," she says. Ray Bowen, the 
committee's outgoing chairman, states, "We 
need more diversity—more blacks, more 
Mexican-Americans." Bowen feels Stabell 
should be given staff members to work "just 
on that problem." 

Most Admission Committee members 
also feel the problem lies with recruitment. 
"They are out there—a lot of people—in 
Houston, in Texas, and out-of-state," Gibbs 
emphasized. She favors not only more 
recruitment instate but out-of-state, 
especially in the Northeast. "That's why I 
came here—to get out of that rat race," 
explained Gibbs, a native of New York City. 

Richard Tapia, who is largely responsible 
for the increase in Mexican-American 
applicants to Rice, also feels that 
recruitment is the answer, but places the 
emphasis on Texas, which he sees as an 
"incredibly large" pool of minority students. 

"We supply the East and West coast 
schools with minorities," he stated, citing 
that at Princeton, 24 of the 28 Mexican-
Americans admitted last year were Texans. 

Tapia sees a grave danger that the lesson 
learned by earlier Admissions Committes 
about minority admissions may be 
forgotten, since there is no permanent 
person in admissions to represent the 
minority applicants. 

Rice is alone, he stated, in not having a 
full-time, vigorous minority recruiter and 
representative on campus. There is "no 
formal structure, no contact person," he 
said. 

Gibbs also sees a need for structure in 
minority recruiting, and feels the most 
important thing is to get these students to 
Rice. "Our campus is a big selling point," she 
says, but adds, "If you look at Rice, it looks 
as if minority students are just not wanted 
here; there is a lack of brown faces around 
both in the student body and on the faculty." 

"Most of the black people here are 
employees in the kitchen," she continues. 
"It's so obvious that it's pathetic, really." 
Special minority job programs and advising, 
she says, "would help us get and keep 
qualified candidates." 

President Norman Hackerman dismissed 
the idea of giving "another $ 18,000" to hire a 
minority recruiter as too simple and easy for 
" somebody who hasn ' t had the 
responsibility" to suggest. 

"There's a great deal of competition for 
those (minority students) that are able," 
comments Hackerman. "We've been 
actively recruiting them all the years I've 
been here, but only (those who are) 
qualified." He cites as an example the 
current 3-2 engineering program with TSU 
in which many participants are not 
sa t i s fac tor i ly prepared for Rice's 
engineering program. 

"Some are really struggling," he says, 
adding that college is not necessarily 

beneficial to everyone, and that those not 
attending can be "...just as useful citizens as 
anyone else." Hackerman emphasized,"If 
the question is, should we make it easy for 
minority students to get in, the answer is an 
overwhelming no." 

Indeed, a major reason for the low 
numbers of minority students at Rice is that 
so few do sufficiently well on their college 
boards. One cause for low verbal scores, 
suggests Susan Clark, is that English is a 
second language for many. 

Perhaps the greatest reason, however, is 
that most of these students went to poor high 
schools. "If you look at the differences based 
on the way schools are funded," says 
assistant professor of German Beverly 
Harris-Schenz, "a rich community has a rich 
school, a rich school has better-paid 
teachers, and better-paid teachers using 
better equipment frequently produce better 
students. That doesn't surprise me." 

"It's unfair to turn a student down who 
has received top grades in his or her school," 
comments Clark, "Just because their high 
school hasn't been challenging them enough 
to get them to the point that they can do 
better on the standardized tests." 

At present, the apparent policy at many 
colleges is to admit minority students 
qualified in every way—high class 
standing, active in school and community, 
etc.—except for low SAT scores. Compared 
to other minority students, says Clark, 
applicants with a combined score near 1000 
are "really the cream of the crop students." 

Answers President Hackerman, "I think it 
would be a serious mistake to alter our 
admission requirements. The next step 
would be to have to alter your retention 
(requirements), and that would make this a 
pretty purposeless place." 

Two informal studies by Susan Clark 
have shown that the "five-percenters," many 
of whom are minorities with lower-than-
average SAT scores, seem to do as well at 
Rice as anyone else, and that many have 
"truly excelled" in their contributions to the 
Rice communitv. 

Meanwhile, strict statistical studies by 
undergraduates under Tapia in 1977 have 
shown, first that the minority retention rate 
is the same as that for Anglo students; and 
secondly, that no • difference exists in the 
grade point average of students with 
combined SAT scores down to 250m points 
below the mean and students at that mean. 

He cites as an example two Mexican-
American students who entered Rice with 
around 920 combined board scores and then 
graduated with 3.85 GPA's. 

While praising President Hackerman;s 
cooperation in the past, Tapia says, "We're 
very, very far from solving the [minority] 
problem." 

"Rice is incredibly influential in setting 
down the guidelines [for minorities] — 
people look to Rice in the state of Texas," he 
emphasized. 

Says Tapia, "you cannot criticize Rice in 
comparison to Texas schools, but outside of 
Texas we're not moving at all." 

'Where are your boots?' 

Rice, as both Richard Stabell and Dr. 
Hackerman like to emphasize, is a Texas-
chartered institution, and therefore a 
majority of the student body should consist 
of Texans. Adds Hackerman, "Most of the 
giving that's done to this institution is given 
by Texans, and I would say it's probably a 
reasonable thing to have a majority of 
Texans for just that reason." 

In practical terms, the policy of trying to 
hold a "slight majority" of Texans means 
that only two-fifths of every entering class 
comes from out-of-state, despite the fact 
that more of these apply, since an 
overwhelming number of the graduate 
students (90 percent) are non-Texans. 
Stabell points out that, while Rice is well-
known in Texas as a hard school to enter, 
that reputation may not exist elsewhere so 
that more unqualified people apply from 
these areas. 

Nevertheless, in round numbers, the 
present system has 1600 out-of-state 
students competing for 200 out-of-state 
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ley kill for grades. They break 
the curves. They sabotage class 
projects. And they study— 
constantly. 

Or do they? 
by David Butler 

How many premeds does it take to screw in a light 
bulb? 

Two. One to put the bulb in and the other to pull the 
ladder out from under the first guy. 

Everyone knows that premeds are out for blood — 
out to rack up that perfect 4.0 GPA, to pull out all the 
stops in search of that letter that says Congratulations 
You Have Been Accepted. Right? 

Not really; real life is never that cut-and-dried. 
While there are students who spend their off-hours 
lounging around in surgical greens, the stereotype of 
the grade-grabbing, back-stabbing premed doesn't 
exist in the numbers one might expect. At least, not 
according to the person most likely to know the habits 
of premeds — biochemistry professor Jorge Awapara, 
who has served as Rice's official premed advisor for 
the past seven years. 

One of the first points Awapara makes is that 
"there's nothing official about being a 'premed.' 
You're not a premed until you apply to a medical 
school." And surprisingly, the cut-throat competition 
thought to exist doesn't prevent students from getting 
in to medical schools. Awapara estimates that 90 

percent of the students who have consulted him in the 
past seven years have eventually gained entry to a 
medical school, and most of the remaining students 
"are those who don't know what they want to do when 
they get out of school." 

Between 60 and 70 percent of Rice's graduating 
premeds gain admission to medical schools the first 
time they apply, says Awapara. Most of those who are 
turned down, he claims, are rejected because of 
policies that favor state residents, rather than for 
academic deficiencies. "The people who don't make it 
the first year usually stay around a couple of years and 
then reapply, and the number of reapplicants who get 
in each year is high. This year, eighteen students who 
reapplied to medical schools were accepted." 

One of the most important reasons that Rice 
premeds tend to "stay around" is the sheer number of 
spaces in the medical schools' entering classes. Texas' 
seven medical schools admit nearly 1100 students each 
year, out of 2300 applicants — nearly a fifty percent 
acceptance rate. Awapara flatly asserts that "Texas is 
the easiest state in the Union for getting into a med 
school." 

Awapara says that "I spend more time disabusing 
students of false ideas than doing anything else." 

Among the more prevalent myths: 
• You have to be a biology or a biochemistry major to 
be a pre-med. Most medical schools only list broad 
requirements for incoming students — 90 hours of 
undergraduate classes, two years of chemistry (intro 
and organic), one year each of biology, math and 
physics. Awapara says that "there are a lot of 
'underground' premeds — a lot of people I've never 
seen before (as a biochem teacher)." 

•A 4.0 GPA is a must. Awapara offers the startling 
news that "Rice's cumulative GPA is the lowest in 
Texas" for applicants, as reflected by med school 
admissions files. A recent report from Baylor College 
of Medicine showed that of 94 Rice students applying 
for admission, the cumulative GPA for the group was 
only 3.27. "That is low, especially when you consider 
that the average in the four UT medical schools for all 
applicants is closer to 3.5," Awapara says. But the 
lower GP A's are more than offset by the high scores of 
most Rice premeds on the Medical Careers Aptitude 
Test — "the highest (average) in the state," he says. 

•Premeds kill for grades. "Grades do matter," 
Awapara admits, "but medical schools don't go to the 
third decimal place" to weed out applicants. However, 
he admits that the occasional sight of a premed 
arguing with a prof over a test score is enough to 
confirm the image of premeds as grade-grubbers in 
many minds at Rice. And one former member of the 
Honor Council admitted informally that "about half 
of our cases involve scholarship athletes. The other 
half involve premeds." 

• You have to hock your family to go to med school. 
The UT medical schools only charge $300 tuition per 
year, and even the private Baylor College of Medicine 
only charges $850 annually for in-state students. 
Books are admittedly more expensive — U P s student 
affairs office estimates $475 annually for texts — and 
there is the matter of living expenses while students are 
in school. 

Still, Awapara says that "all kinds of financial aid is 
available, especially for minorities." Loans to medical 
students are still readily available from local banks. 
And as a last resort, students can always join the army. 
As a rule, the armed services will pick up the entire bill 
for a med student's education and living expenses, in 
exchange for a given number of years in the service — 
"but few students take advantage of that." 

Awapara notes that there are "always about 
seventy" Rice students admitted to med schools each 
year. "That's a hell of a lot for a graduating class of five 
or six hundred." Last year, in a surge of admissions 
"that was a real fluke, even for Rice," over 130 present 
and former students applied to medical schools — and 
92 were accepted. 

Figuring that at least the same percentage of 
premeds are present in the earlier classes at Rice, it 
appears that nearly 15 percent of the Rice student 
body may be headed for medical school. So while the 
myths may just be myths, there are enough premeds 
who still believe in them to make the myths come alive. 

The real grind: a med student reports 
hen Art Legate came to Rice, he wasn't sure what 

he wanted to so when he got out of school. But he made 
up his mind fairly quickly. "I was always science 
oriented, and I took a number of the more technically-
oriented science courses. But biology and biochem 
were closer to what I was interested in," and by the 
spring of his freshman year, Legate had decided to aim 
for med school. 

"Once I'd decided, I found there was very little at 
Rice that would directly advance me toward my goal." 
Legate says. As a result, he applied for early admission 
to the UT Medical Branch in San Antonio, was 
accepted, and left Rice after his junior year. 

The UT-San Antonio med school uses a four-year 
curriculum, and Legate is just winding up his second 
year. The relation between Rice and the first year of 
med school is about like the relation between high 
school and Rice — and the difference between the first 
year and the second year is the same magnitude. 
"Nothing that they teach you in medical school — no 
one datum — is that hard to understand; the problem 
is that it's all so fast and so concentrated. I mean, 
anyone can drink water — we all have to — but how 
many people do you know who drink it from a 
firehose?" 

Finances are not a serious problem for the Legates; 
Art, in Army ROTC at Rice accepted an Army med 
school scholarship and a reserve commission, and he'll 
serve his residency after med school in Army hospitals. 
"The Army has a terrible PR image, and very few 
people want to be in it — but on the other hand, (the 
small numbers) mean you'll have an excellent training 
program with excellent career experience. Generally 
— you'll be doing what you want to be doing — as well 
as what the Army wants you to do. And assuming the 
U.S. remains at peace, there are other advantages; 
you're paid as much as 50 percent more than civilian 
residents (around $18,00-20,000 annually as opposed 
to $12,500 for the average family practice family 
resident)." 

Art has also moved toward conventional 
respectability in other ways. He and Karen 
Kuykendall married midway through his sophomore 
year at Rice; they now have a one year old son — "I 
don't regret that I seem to have taken a plunge into 
domesticity; it has its good points. I'm not free to be as 
irresponsible as I used to be — on the other hand, I have 
someone with whom I can share the good and the bad 
times. And Justin, my son — he's a pain, objectively 
speaking, but he's just the greatest thing on wheels." 

Legate's comments on the Rice years for pre-meds: 

rhat you should get out of Rice, first of all, is a 
degree — which I didn't. Secondly, one needs to make 
intelligent choices about how one is going to spend the 
rest of one's life. The value of my Rice experience was 
that it allowed me to make an intelligent elimination of 
my other options." 

"It's not necessary to get into a straight-laced 
curriculum at Rice; there's room for undergraduate 
diversity when you're going to have to go to a graduate 
school to become qualified, in your field. Take at least 
one roll or fun course a semester, because once you get 
to med school you'll never have that option. You need 
to prepare yourself for two years of real siege warfare 
once you get here." 

"The system is set up to reward premeds for good 
grades — which is not necessarily connected with 
learning what you should learn. In med school, grades 
mean less, or ideally, nothing at all — but you need to 
be able to recall what you've learned fifteen years 
down the road. You're not there to get grades; you're 
there to learn the material you need to be doctor. 

"In med school you learn a lot about what you're 
capable of learning. It's not a particularly fun process, 
but it's time to start learning your profession and 
behaving professionally." 
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Rice's New Provost 
Recently appointed for a two-year term that 

begins this summer, Rice's incoming Provost and 
outgoing Dean of Natural Sciences 

William £. Gordon discusses some of his plans 
and ideas about faculty salaries, the curriculum, 
minority faculty hiring and possible faculty cuts. 

photos by Bruce Davies 

Professor of Electrical Engineer-
ing and of Space Physics and 
Astronomy William E. Gordon 
came to Rice in 1966 as Dean of 
Science and Engineering. 

Dean Gordon was interviewed 
by Matt Muller. 
Q: How would you define the 
Provost's role at Rice? 
A: The Provost at Rice is the chief 
academic officer of the University. 
His job is to see that the quality of 
Rice is maintained and improved if 
possible. This has to be done in 
part by having first class faculty 
hired and then paid well enough 
that they stay. It has to include in 
addition to the faculty the support 
facilities, the library, the computer 
center, and the laboratories. These 
needs vary from field to field, to be 
sure. 
Q: The salary issue is particularly 
important, isn't it? 
A: The salary issue is a very 
important issue because faculty are 
spending some of their energy 
thinking about their financial 
situation instead of thinking about 
teaching courses or writing papers. 
Q: Does this make you an 
advocate in Dr. Hackerman's 
office for the faculty's positions, or 
an interpreter to 'the faculty of Dr. 
Hackerman's policies and 
budgetary contraints? 
A: Both, 1 think. I will be the 
liason between the President's 
office and the faculty, through the 
Deans. 
Q: Will you be changing any of the 
policies set by Dr. Vandiver [the 
outgoing Provost]? 

one. You could also reduce the 
number of faculty, or try to use the 
faculty more efficiently, or you 
could look for other economies in 
the university which would permit 
you to reallocate some of the 
resources that are now tied up and 
put them into this. 

I think the salary question is not 
a simple question of finding 
additional money. It has many 
aspects, and all of them need to be 
examined, simultaneously. The 
Provost has one piece of the 
problem. Other questions, such as, 
Is the rest of the campus being run 
with some reasonable efficiency?, 
or, Is the Board [of Governors] 
generating all the income from the 
endowment that it can? (My 
impression is that the board is 
doing a good job managing the 
endowment but I think it is still a 
fair question to ask). 

Q: Would increases in faculty 
efficiency possibly mean slimming 
some departments or cutting some 
programs or faculty members? 
A: Any of these things you 
mention would reduce the number 
of faculty. But what's really good 
about Rice is the fact that we do 
some things very well; we have a 
very fine undergraduate student 
body, and those people need to be 
well cared for, well served. 
Q: Cutting out some graduate 
programs has been suggested. 
Would that increase efficiency? 
A: If you cut out some programs 
and therefore reduce the number 
of faculty you would release their 
salaries which could then be 

it is that they are supposed to 
demonstrate...in order to be 
recommended for promotion. I 
think one of the roles of the 
Provost's office is to see that these 
faculty understand soon after they 
arrive (in the first September) what 
the ground rules are, what is 
expected by the university, not just 
by the departments ...When they 
are considered for promotion, they 
are considered not just by the 
department, but by the University 
Council, and they need to 
understand at the beginning what 
is expected...there is a balance 
between teaching and research that 
is interpreted differently, I think, 
by the President, by the Provost, 
by each member of the University 
Council — but there is sone 
spectrum of the opinions there 
which, finally, are used to 
determine who is promoted and 
who is not promoted. I think that 
y o u n g p e o p l e d e s e r v e t o 
understand what that spectrum is. 
Q: Are these the things that will 
take your time when you get into 
the office? 

A: Unfortunately, I'm still Dean 
—this is the Dean's office we're 
talking in — but most of what I'll 
do today is work in preparation for 
taking the post. At the moment, 
I'm trying to do two jobs. When 
Dr. Hackerman asked me about 
this job, I said that my research 
work at Areceibo was something 
that I would not give up. It's 
something I do in this job, and it's 
something I expect to do in this 
new one. I want to do it continuing 

"The Provost at Rice is the chief 
academic officer of the 
University. His job is to see 
that the quality of the 
University is maintained and 
improved if possible." 

"I will be the liason between the 
President's office and the 
faculty, through the Deans." 

A: One of the practices 1 would 
like to work on is the matter of 
salary. Another has to do with 
young faculty. The matter of salary 
is truly serious. Getting more 
money to improve salaries is an 
obvious solution but not an easy 

reallocated to assistant faculty or 
perhaps to making some good 
programs better.... Another of my 
concerns is the young faculty — 
the assistant professors. They go 
through a very traumatic five or six 
years while they worry about what 

on into retirement; there's no way 
to stop and start this sort of 
research. If you ever stop it, you're 
retired from it. 
Q: In 1968, you mentioned there 
were problems with the way we 
taught science to nonscientists. In 

1977, you were sent a copy of a 
report, from [Professor of 
Biology] Ron Sass's committee to 
study this problem, which 
basically said we don't teach 
science as well as we could to 
nonscientists. What about this? 
A: The difficulty is that the courses 
are harder to teach. They require a 
kind of preparation that scientists 
are not normally involved with. 
What is involved here is trying to 
say to an intelligent lay public what 
your field is about. This is a very 

had only three students last 
semester. 
A: It sounds like we don't need 
more of these courses. Maybe we 
need some kind of consolidation of 
what we have, so that the 
enrollments could be combined 
into a course that crosses the fields. 
There's no reason that it has to be a 
particular science. 
Q: It would take a lot of time to 
develop a course like that.... 
A: Yes, and not only would we 
have to give somebody the time, 

"...like it or not, you live in a society that is 
almost totally dominated by technology.... 
You don't have to know the laws of physics or 
the laws of chemistry in detail, but you do 
have to know that some things are do-able and 
some things are not." 

important exercise, and it needs to 
be done regularly and properly. 
Still, this isn't something most 
scientists sit back and take the time 
to do, so these are difficult courses 
to staff. We have had some good 
examples, people like Wells and 
R e s n i k o v [ M a t h e m a t i c s 
professors, Wells and Resnikov 
created a course and wrote a 
textbook entitled The Role of 
Mathematics in Civilization], the 
physics people.... The intent is to 
try to give the non-science major 
some understanding of what 
science is about. The reason this 
matters is that like or not, you live 
in a society that is almost totally 
dominated by technology. 

When you leave Rice, you're 
going to be surrounded by 
questions involving technology, 
and you do have to have enough 
understanding of it. You don't 
have to know the laws of physics or 
the laws of chemistry in detail, but 
you do have to know that some 
things are do-able and some things 
are not. You have to understand 
that science changes. Things that 
appear to be firmly established 
today may be upset by some rfiew 
experiments tomorrow. This kind 
of understanding will help the 
public and the legislators to make 
decisions about how we all will 
live. 

I am not really happy with where 
we stand at the moment on this. 
The efforts have been good, but the 
courses are not well populated. 
Q: There is a problem that both of 
the courses you mentioned will not 
be offered next year. One course 

but they would have to want to do 
it. 
Q: Another problem with courses 
like this is that they don't seem to 
be very well populated. When I ask 
why, I hear an answer that 
inquisitiveness is depressed here. 
How would you get people to take 
a course like this which would be 
more rewarding, even if more 
difficult? 
A: I don't really have an answer 
either but it sounds a little like 
you're saying we need to find a way 
of selling....I'm just not sure. 
Q: What was your reaction to two 
of the recommendations of the 
Committee on Educational 
Enhancement that: Rice create six 
University professorships and fill 
them with "stars," and that Rice 
return to a core curriculum? 
A: Attracting faculty "stars" will 
add to Rice's reputation on a 
national and international level. If 
those "stars," though, don't 
p a r t i c i p a t e f u l l y in t h e 
undergraduate curriculum, and 
deal with undergraduate students, 
become associates in the colleges, 
then it's probably a mistake. We're 
talking about a lot of resources. If 
you're not careful, ytfu buy people 
like that in a situation where 
they're sort of past their prime and 
they become window dressing, in a 
sense. We should try to recognise 
young potential stars on the rise, 
those people who will bring some 
excitement to the campus as well as 
doing something for the reputation 
outside. I think I'd like to see us 
concentrate on potential stars 
rather than established stars. 
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Q: What about a core curriculum? 
A: The curriculum is a difficult 
question. Let me say again what I 
said about undergraduates. They 
are superb here, and make up a 
very talented, for the most part 
serious, group of young men and 
women. They know they have a 
certain amount of time to budget, 
to put into what they do. I'd much 
rather see us doing something 
better about advising — that is 
increasing the role of the advisor 
— rather than developing a set of 
more or less rigid specifications. I 
prefer this because incoming 
students are not equal. They're not 
all from the same background, and 
they don't all have the same 
prepara t ion . You ought to 
recognize all of these things when 
you develop a program of 
requirements because the needs are 
different and I think Rice already 
has that necessary flexibility 
largely available. Something that 
does need to be beefed up, I think, 
is the connection between a 
student and his first advisor in the 
college. 

Q: I have an impression that the 
humanities-social sciences 
departments are in some sense 
'competitive' — perhaps almost 
antagonistic — with the 
engineering-sciences departments. 
Do you share this opinion? 
A: We're all in competition for the 
same dol lar , for the same 
resources. You can't argue about 
that. 
Q: Really, what I'm saying, 
though, is that I could call up 
someone at the English 
Department if something 
happened where there had been a 
funding shift to engineering, and I 
could get a response of someone 
saying angrily, "they're just a 
machine ship over there, they just 
stamp out engineers." Not 
everyone feels that way, certainly, 
but some do. 

A: I'm sure there are. 
Q: And I assume that there would 
be similar attitudes across campus. 
A: I'm sure that there are engineers 
who will say well what will the 

English Majors do when they 
graduate? 
Q: Is it a minor problem? 
A: I was reading your editorial and 
I don't see it on the scale you see it 
— and I was curious where your 
perceptions came from; but to be 
sure it's a problem. I don't see it as 
a problem which will influence the 
allocation of the resources. 
Q: What about cutting the course 
load? This has been suggested 
many times... 
A: Yes. And it will come up again. 
Q: ...and the places it will get the 
most opposition will be in 
departments of science and 
engineering. 
A: The professional areas have 
additional qualifications they're 
trying to satisfy that are externally 
imposed. You have to recognize 
those pressures. 

Q: What about cutting 
requirements for students who 
aren't in professional areas. Is it 
necessary? Would it do any good? 
A: It's hard to argue adding one or 
taking one away. In some sense my 
guess is you'd wind up working just 
as hard in four courses as you 
would in five. I have advisees at 
Baker who want to take six 
courses. Some even take seven. 
Q: The courseload might be given 
as a reason for the lack of 
enthusiasm about academics we 
were just speaking about earlier, 
although Dr. Sass told me he felt it 
was not courseload but attitude. If 
that's true, what can the university 
do to encourage breadth in 
education? 
A: In response, let me ask you a 
different question. Houston has a 
very fine Museum of Art. How 
many times have you been? Or to 
the opera, the symphony, or the 
Alley, or to the planetarium? You 
can do all of these at bargain 
prices... 
Q: I've done some of those things, 
but an engineer might say, " You're 
a history major, you've got time to 
do that." 
A: And the engineers would say 
they're too busy working in the 
basement of ICSA? Those people 

need to take advantage of these 
things that surround us as much as 
history majors. 
Q: Do they really have the time? 
A: I think they do, but they 
have to answer that. Let me put it 
this way: they should have the 
time. Now if that means you have 
to cut back on something else, 
that's a good argument for cutting 
back on something. 
Q: The one black member of the 
Rice faculty is leaving. Why are 
minorities so under-represented on 
Rice's faculty? 
A: The hiring policy is to find the 
best person. Mr. Hackerman has 
stated that one must look for 
minority candidates, and there is 
an affirmative action office.... The 
problem — and I know it sounds 
like a copout, but it really isn't — is 
that the number of qualified 
people is really quite small in 
almost any of the pools, and the 
demand for those people is very 
greiat. Anybody we would want is 
also going to be recruited by 
Harvard, Stanford, MIT, as well. 

have been, and what the 
breakdown is, so that you could 
find out for instance that the 
percentage of Chemistry PhD's 
going to women over the last ten 
years was x% of the total number 
of Ph.D's granted in Chemistry 
during that time. Then you can ask 
yourself if your own chemistry 
department contains this x% of 
women. The same thing is true for 
black candidates, except that the 
numbers are even smaller. 

The answer to this problem may 
well be that we not only have to act 
through attracting faculty, but that 
we have to have affirmative action 
for students at the graduate level in 
order to increase the size of the 
pools. 
Q: From the point of view of those 
we are trying to teach here and 
from a point of view of social 
responsibility it seems we ought to 
hire minority candidates wherever 
possible. Does this cost more? 
A: Yes. There may be a differential 
for a qualified minority candidate 
at the entry level of up to $5,000. 

Q: Especially from an 
undergraduate point of view, it 
seems the departmental divisions 
encourage people to perceive 
knowledge as more fragmentary 
than it really is. 
A: These breaks are artifical. You 
can separate chemistry from 
political science very nicely, but 
you can't really separate chemistry 
and physics all that easily. 

Still you do find professors in 
different departments working 
together on the same projects...this 
I think is the enormous advantage 
of a small campus — that even 
though departments exist, the 
barriers aren't so rigid. 
Q: This is a hard question to 
express, but I wonder if Rice is as 
academically exciting and 
stimulating as it might be? 
A: Yes, this is an important 
subject, the joy of discovery.... But 
it's here. It was in the 60's, and it 
still is. The excitement centers on 
different groups ffi the University 
than it did years ago, but the 
excitement is still here. I think, tor 

"The curriculum is a difficult question....I'd 
much rather see us doing something better 
about advising — that is, increasing the role 
of the advisor — rather than developing a set 
of more or less rigid specifications." 

From a prestige point of view, as 
well as from a financial one, we 
may lose that candidate to these 
other universities. 
Q: Will these candidates be given 
more lucrative offers than 
comparable non-minority 
candidates? 
A: Yes. It's a supply and demand 
thing, and the supply is very 
small...Eva Lee [Rice's Affirma-
tive Action officer] could show you 
tables which list how many 
graduates in a particular field there 

Have you talked to Dr. 
Hackerman about this? A few 
years ago, there was a letter where 
he essentially said "we're not doing 
as well as we should in minority 
hiring. If you find a good minority 
faculty member in your field (he 
was speaking to the Deans at the 
time, but really addressing the 
departments), we'll find a way of 
hiring them." He seemed to be 
saying it didn't matter if there was 
a position. This was done a few 
years ago. 

instance, that the Quantum Group 
will be one of the exciting things 
here in the next ten years. 
Q: When someone tries to lure 

faculty away,what do they offer? 
A: What lurers offer is money, 
facilities — which might be a 
library, laboratories. Trying to 
lure someone, you have to offer 
colleagues and an atmosphere 
which the person will like to work 
in and a community in which thev 
want to live—they meaning the 
family.... 
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ACADEMIC D 

TUIMIMELVISION 
Rice University's graduate program 

has been unsuccessful, thus far, in 
achieving a goal set for it since 
foundation: namely, the University's 
dedication to high achievement in 
scholarship, research, and graduate • 
instruction. 

Rice is weakening. 
The undergraduate program at Rice, 

whose r e p u t a t i o n in business, 
p r o f e s s i o n a l , a n d a c a d e m i c 
communities is considered outstand-
ing, is losing strength by becoming 
inflexible and narrow. Rice graduates 
today have less chance of realizing 
themselves as future innovators; that is, 
unless they can escape a tendency 
toward tunnelvision. 

According to extensive studies, both 
past and recent, students and faculty are 
indirectly responsible. They face a two-
fold problem in Rice's academic 
deterioration: first, education tends to 
train and specialize too quickly, without 
insuring the undergrad with basic skills 
of thinking and problem solving 
common to all disciplines. It limits him 
to predisposed cogitation. Secondly, 
Rice does not have the scholastic 
leaders who either set the example, or 
who can attract the kind of scholar who 
will. G r a d u a t e s tuden ts fol low 
predestined paths, perpetuating the 
situation. 

Strong as the Weakest Link 

In improving the quality of Rice's 
educational process, money is an 
o b v i o u s f a c t o r . T h e p r e s e n t 
marketplace and its demands of and for 
college graduates is another. But a fact 
remains: a broad, though directed, 
undergraduate education is more 
valuable than a highly specialized one, 
and the quality of graduate level studies 
c a n n o t e x c e e d t h a t of i t s 
administrators. A university is only as 
good as its faculty. 

Simply stated, Rice has great room 
for improvement where it claims to 
excellence among upper level scholastic 
institutions. It should not pretend to an 
achievement it does not embody, and 
the serious undergraduate and graduate 
should be willing to lower his 
expectations of education, or be able to 
find high achievement independently or 
elsewhere. Opportunities for superior 
educational enhancement are manifest 
only if one already knows how, at what, 
and where to look. Unfortunately, an 
attitude on the part of both students and 
faculty is the problem. Lacking the 
impetus to ambi t ious ly pursue 
scholastic achievement, they also fail to 
inspire those around them and 
encourage their efforts Without 
furthering the diatribe against a 
basically good institution, I shall 
address problems specifically. 

The Students 
Students who enter Rice University 

are workers; they are ambitious, 
intellectually curious, and naive. 
Saddled with the burden of past 
excellence, they soon become insecure 
and s ingle-minded a b o u t their 
objectives, even to the extent of 
b y p a s s i n g a l e a r n i n g / g r o w i n g 
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opportunity for their accomplishment. 
("I'm going to work hard, do it right, 
and get the hell out.") A very strong fear 
of failure inhibits them creatively, and 
discourages expansion into other 
disciplines or extracurricular activities. 
Learning how to be excellent test-takers 
("Tell me what to do to get it right"), 
even the best students get lost on the 
frontiers of ratiocination. Not having 
received a substantial scope of 
knowledge, they are not enabled 
intellectual prowess in any given 
situation. 

The Woodward Solution — 
Learn How to Learn 

In April 1964, a faculty committee 
headed by Dr. Val Woodward 
undertook "a study to formulate 
proposals for revamping the nature of 
Rice undergraduate education." Its 
purpose was twofold: "to change the 
attitude toward teaching and learning at 
Rice, and to change the curriculum to 
make this new attitude possible." In a 
program designed specifically for 
freshmen and sophomores, Dr. 
Woodward proposed three measures to 
accomplish this: reducing the number of 
lectures and giving the student 
increased opportunity to articulate his 
views; reducing the external pressures 
of grades and examinations; and 
increasing the time and opportunity for 
the student to read and discuss. The new 
curriculum was to be divided into four 
broad areas of study: science; 
mathematics; Western civilization; and 
reading, writing, and reasoning...to 
"cover the entire range of man's 
knowledge." 

Rice students deserve 
an awareness of universal 

logic, (not confined to science 
or humanities) that increases 

their future career value, 
even into the 

advanced studies. 

Unity in All Inquiry 
Departments at Rice University tend 

to teach and espouse "independent 
truths," articulated in a specific 
language and accessed to a unique 
conceptual framework. The disparity in 
attending class-to-class in various fields 
is like that encountered when changing 
television channels or crossing the FM 
band. Linking the academic realms — 
means and methods of thinking — does 
substantially improve a student's ability 
to deal with unique and complex 
problems which may emerge later in his 
life. By confining Dr. Woodward's 
rather liberal solution to the freshman 
and sophomore years, academic study is 

not weakened...it still allows intensive 
training without confinement to a 
particular field — curiousity is not 
impaired. 

The Faculty 
Responsible for undergraduate and 

graduate programs, the Rice faculty, as 
a whole, is not effective in teaching. 
Making the occupation a chore, lectures 
tend to be confined (year after year) 
strictly to the subject. Professors too 
often lecture from pre-pre-pre-prepared 
notes without bothering to augment 
their material with new developments in 
the field, relationships to ideas and 
activities in other areas, and research 
within the department. They fail to 
arouse a natural curiousity for 
relationships within knowledge, or 
demonstrate the power that different 
methods of application can bring. By 
withholding information, a professor 
encourages the eat-and-regurgitate 
study to which Rice students so easily 
conform. 

A good professor is demanding of his 
students. He invests a large effort in 
teaching and expects more...which he 
gets. He also acts as a mentor to those 
students who wish to develop 
themselves above and beyond their 
peers in his particular field, leading 
them to meaningful problems and 
e n c o u r a g i n g t he i r i n d e p e n d e n t 
thinking. A good professor, however, 
must limit himself to the immediate 
class members to be effective. He 
cannot sustain the department nor (as 
the case may be) can he positively 
influence the lesser quality teaching of 
his colleagues. Without him, the 
students lose. 

The C.E.E. 
Appointed in the spring of 1977 by 

president Hackerman, the Committee 
for Educational Enhancement was 
formed "to recommend ways of 
enhancing ,and consolidating the 
University's programs." In its final 
report in April 1979, the Committee 
directed a harsh finger at the Rice 
faculty and academic departments. No 
undergraduate or graduate programs 
are recognized "on any reputable list of 
the top ten or twenty in the United 
States (with no more than two 
exceptions)." Warning that the cost of 
improvement was very large, the 
Committee felt that only by upgrading 
the faculty would "this lack of 
distinction" be remedied. 

The final report of the CEE made 
eight specific recommendations to Dr. 
Hackerman: 1) Bring more teaching 
and tutorial functions within the 
colleges; 2) Establish at least six 
University Professorships "to bring to 
Rice academic Stars of the first 
magnitude", and establish more 
endowed chairs to attract good 
scholars; 3) Raise faculty salaries and 
tuition (which is still "a good buy"); 4) 
Provide faculty incentive through more 
teaching to make professors aware that 
their efforts are appreciated; 5) Return 
to a Core Curriculum; 6) Improve the 
rapidly deteriorating undergraduate 
experimental facilities—laboratories 

by Margaret Schauerte 

and equipment; 7) Improve Fondren 
Library! 8) Set up advisory councils for 
evaluating departments — curricula, 
degree requirements, research, etc. 

All recommended changes are major 
and expensive. The Committee felt that 
Rice, on the issues of national scholastic 
rank and faculty enrichment, has 
actually "been losing ground and 
moving in the wrong direction." They 
set a priority on establishing University 
Professorships and raising faculty 
salaries, emphasizing that Rice's 
national prestige is "on the line." No 
changes would indicate that aspirations 
toward national stature have been 
discarded. 

If thinking skills are 
dulled by narrowing 

channels of thought.then a 
high degree of specialization 
in undergraduate curricula 

is premature and unnecessary. 

Why go to the Trouble? 
All of this points to the fact that Rice 

is not a "university," as defined; it does 
not insist on a broad education that 
illuminates "The Big Picture," opens 
possibilities for problem solving, 
creativity, and invention. Rice students 
deserve an awareness of universal logic 
(not confined to science or humanities) 
that increases their future career value, 
even into the advanced studies. 
Especially important is the fact that the 
end product of their work is a person — 
another human being. 

Innovation occurs in the cross 
pollination of disciplines — arts and 
sciences. An interesting and timely 
e x a m p l e of i n t e r d i s c i p l i n a r y 
comprehension exists in a relation of 
science and economics. The solar 
collector, a device which converts solar 
energy into hot water, is an economical 
device which more than pays for itself in 
energy dollars. However, the cost of 
making a collector in BTU's is more 
than the device will produce in its 
lifetime! Economic study will one day 
be relegated to the energy efficiency of 
production, and comprehension of 
scientific concepts behind energy 
consumption and production will be 
essential to the solution of economic 
problems. 

A very different example is the 
i nc rea sed need f o r e l e c t r o n i c 
comprehension in the composition and 
production of music. In this case, 
discoveries that further one field are 
made through another. Additional 
examples are the theoretical and 
practical combination of architecture 
and politics (urban planning and 
design), engineering and law (patent law 
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Rice's Future... 
(continued from page 5B) 

Library endowment drive. I agree 
with the benefits of a separate fund 
drive to establish an endowment for 
the Library. The acting librarian is 
now in the process of preparing 
a proposal for such an effort. 

Physical plant presents a somewhat 
more complex situation, particularly as 
subsidence makes Rice more prone to 
flooding. Over the next decade, this 
could become the University's biggest 
headache. 

If Rice is to compare favorably with 
other outstanding private universities 
and make salaries and facilities 
competitive, reflections in the price of 
tuition cannot lag far behind. The 
tuition for 1979-80 academic year is 
$2700. Under present arrangements, the 
next jump would be to $2900 in 1981-82. 
According to the Enhancement 
Committee's report, "The present 
freshman class has required less 
financial aid than any in our history." 
Considering that there were surplus 
financial aid funds this past year, the 
contention that parents can better 
afford a Rice education for their 
children seems valid. Franz Brotzen 
thinks a $500 increase worth studying, 
with a view to stimulating increased 
support from outside scholarships. "A 
lot of people feel that you get what you 
pay for—it's the Cadillac phenomenon." 
However, a $500 jump in tuition, even if 
maintained over a four-year period, 
could act as a disincentive to those not 
firmly enamoured of the private 

university education. In his capacity as 
coordinator of Admissions, Financial 
Aid, the Registrar's Office, and Career 
Placement, Richard Stabell foresees a 
need for additional staff to handle any 
major adjustment in tuition. "It would 
make admissions more difficult, but if 
necessary, okay." 

The Colleges Are Not Paupers' 

Near the bottom of the financial 
totem are the College Endowments, or 
lack thereof. Without a doubt, the 
residential colleges contr ibute a 
uniquely amicable flavor to the campus, 
and recommend themselves as a major 
selling point for Rice. Each is a rallying 
center for the student to take pride in, a 
republican kingdom with disen-
franchised king, the Master. 

Each college draws operating funds 
from the College Fee, a $30 per student 
charge this coming year. In addition, 
most have incipient endowments with 
limited avenues of solicitation. Whether 
the colleges need more money to fully 
realize their potential is a matter of 
some disagreement. For John Freeman, 
"The Endowment is a long-range goal, 
more symbolic than tangible." Along 
these lines, Dean Brown reiterates: 

The Colleges are not paupers. 
They have the funds already to do 
almost anything they really want to 
do, as well as a procedure for in-
creasing those funds. Their greatest 
resource is the membership of the 
college itself. 

A recurrent conception of the colleges 
emphasizes their impor tance as 
environments for social maturation, 
supplemental to the classroom, more 
flexible and encompassing. The 
infusion of additional funds seems a 
luxury from this perspective, secondary 
to the stimulus that student initiative 
provides. 

"In that they break down a large 
student body into humanly accessible 
units, I think the Colleges are doing a 
very good job. I think I would also like 
to see them become more academic, 
more educationally oriented, in all 
senses of the word." Garside, an 
Associate of Baker College, sees money 

and mot iva t ion as a mutual ly 
reinforcing pair. With a serious effort 
on the part of the students, supported 
by the university, money could be 
available for ambitious projects and 
college courses. "One of the dreams I 
have is to do a college course on the Arts 
in Houston. You could have money for 
honoraria. You could do the same thing 
with Energy Problems—these would 
work only as College Courses. It would 
be marvelous." 

Return on Investments, 
Compounded Yearly 

Conventional wisdom has it that Rice 
graduates make for good middle 
management, and that Rice fails to 
produce national leaders, genuinely 
famous scholars, or significant artists. 
Oddly enough, the problem (if there is 
one) may stem from a lack of confidence 
on the part of both Rice students and 
the University. Rigorous technicality 
becomes a surrogate for intellectual 
curiosity, as students succumb to the 
temptation to live ahead of themselves, 
indulged by a faculty that sympathizes 
with their concerns. At times the Rice 
outlook seems too sensible to argue 
with, because Rice people do succeed, 
and the majority are happy with their 
work. Still, one feels that the student 
body and faculty could coax more blan 
out of the learning experience. If Rice 
were to develop the habit of exchanging 
and challenging ideas more actively, it 
would realize the enormous potential it 
identifies with nat ional prestige. 
Mechanical changes in the curriculum 
are too easily assimilated unless 
motivated by a sense of restlessness and 
new insight. Rice gains a windfall with 
every freshman class. As a university, it 
could stand to engage in more 
ventures. 

Postscript 1980 
Rice students are, in the main, 

levelheaded enough to trace the 
connection between needed infusions of 
funds and their accounts with the 
Campus Business Office. If the faculty 
are to receive due compensation for 

their work, the beneficiaries of that 
service can expect to pay accordingly. 
And if Fondren is to meet the criteria 
which determine a university library's 
adequacy, the costs will have to be 
partially borne by its patrons, those 
who support and those who frequent it. 

Such ad jus tments are holding 
a c t i o n s , a spec t s of the larger 
maintenance problem any community 
faces. And although they need to be 
addressed, they figure as partial 
provisions for a more confident 
aDDroach to education at Rice. 

In retrospect, I feel that the overview 
developed in this initial article still 
stands. On the positive side, the revision 
of the T e a c h i n g E f f e c t i v e n e s s 
Questionnaire indicates a slight but 
necessary shift in emphasis on the 
learning process rather than the 
expected return. Rice professors and 
students cannot work much more 
diligently than they now do, but they 
can take steps to alleviate the tedium 
that stifles creative energies. 

How tempting it is to claim that Rice 
is approaching a crossroad, with its 
future in the balance as it wavers 
between maintenance of reputation and 
measured steps towards a more 
ambitious prospect. Still, the Rice 
community is cautious, leery of 
impulsive change. The administration 
and student body actually reinforce one 
another in the tempering of initiative. 
As long as Rice admits students who are 
satisfied with the oppor tuni t ies 
available to intelligent people who work 
hard in pursuit of expected benefits, the 
University will conduct its business as 
usual. Changes in procedure will be 
cosmetic unless a consensus can be 
reached on the advisability of using 
present resources more effectively and 
realizing individual fulfillment for its 
own sake. If being realistic means 
constricting potential to the mastery of 
a discipline, then we are at a loss to 
explain the virtue of a liberal arts 
education. 

Jim Fowler (B.A. English, Rice '79) is a 
graduate student in English. 

Welcome to Rice... 
(continued from page 14B) 

spots, and 1200 in-staters trying for their 
allotted 300 places. 

"I've always felt that (the quota) has 
worked against out-of-state applicants," 
says Registrar John Brelsford, former 
chairman of the Admissions Committee. 
During his time as chairman, Brelsford 
conducted a study comparing in-state and 
out-of-state applicants, and found that the 
out-of-state rejections were "awfully good, 
and of course they were rejected simply 
because the out-of-state quota had been 
filled." 

"They were better than some of the in-
state people that had been accepted," Brels-
ford continued."Measured by such things as 
board scores, I think that does work against 
perhaps the overall quality of students." 

"On the other hand," continued Brelsford, 
"some awfully good Texas people got in 
because of it. It's a double-edged sword...." 

Commented President Hackerman, "We 
don't take dunderheads instead of geniuses. 
[They're] not quite as good, but they're 
good." 

However, most members of the 
Admissons Committee seem to feel that 
academic quality is only somewhat affected 
by the present system. Still, some did list a 
desire to consider students as individuals 
and lessen the amount of paperwork 
necessary to keep two separate groups of 
applicants, concerns echoed by Stabell. 

Diversity? 
By far the greatest problem however, one 

made worse by the small number of 
minorities as well as the enforced majority of 
Texans, concerns the lack of diversity 
among the Rice student body. 

Rice's only black faculty member, Dr. 
Beverly Harris-Schenz, a resident associate 
of Baker, says she often discusses diversity 
with students there. "Many of these students 
say that they thought Rice was the most 
diverse environment they could live in. 
From my vantage point that seems 
extremely naive. I don't think it's diverse at 
all. On the contrary, I think it's one of the 
most homogeneous environments I've ever 
been a part of." 

Her sentiments are echoed, to some 
degree, by all other Committee members. 
Harris-Schenz continues. "From a very self-
serving point of view, I personally feel that 
Rice students are being undereducated, by 
virtue of the fact that they're being educated 
in a void." 

She concluded, "In some very real ways, 
Rice is a beautiful ghetto." Hackerman 
counters, "I disagree with those that say our 
student body is not diverse very, very 
vigorously. Five-percent minorities, 50 
states and 50 foreign countries every year is 
not diverse? What is it that would satisfy 
them [on the committee]? Two from every 
state and 100 foreign countries, is that the 
problem?" 

"If there's anything that's homogeneous 
it's that bunch that lives between New York 
and Boston," he continued. "You get a 
Texarkanan in with an El Pasoan, they 
almost can't talk to each other. " 

Whether residents of Texarkana and El 
Paso are as different as Dr. Hackerman 
thinks or not, his dismissal of the matter 
suggests that pressure supporting the change 
will continue to mount,. unsuccessfully, 
during the remainder of his tenure as 

President. The Texas quota rests upon an 
interpretation of Rice's charter (which states 
that "Rice shall be for the benefit of citizens 
of Harris County and Texas"); the fact that 
it is an interpretation leaves it open to 
receive support and criticism from widely 
varying positions. Since the quota 
differentiates Rice from many of the other 
institutions with which it likes to compare 
itself, concern about it will not likely abate. 

The selection process is, thus, very 
complex. It is also, ultimately, rather 
subjective — and, thus, is always likely to 
receive criticism from one quarter or 
another. 

However, if we ask whether the 
admissions policies which underlie the 
presently used admissions process function 
as well as they should — and could — in 
bringing to Rice an undergraduate 
population which is both competent and 
diverse, the answer is no. 

Maintenance of the Texas resident quota 
and the probable continuation of Rice's 
poor performance in actively recruiting 
minority students both guarantee that Rice 
will continue to admit intelligent and 
motivated — but insufficiently diverse — 
classes of freshman students. 

Tunnelvision... 
(continued from page 18B) 

insurance, and consulting), medicine 
and philosophy, art and engineering 
(product design), and language and 
anything. 

If thinking skills are dulled by 
narrowing channels of thought, then a 
high degree of specialization in 
undergraduate curricula is premature 
and unnecessary. This is not to say that 
p ro f e s s iona l l y o r ien ted s tuden t s 

(especially in more intense and rigorous 
programs) should be encouraged, if not 
compelled, to take interest in various 
courses of study. Future employment 
possibilities will not be hindered; 
employers do look for prowess in other 
fields, especially if corporate upper 
echelon status is desired. 

Obtaining a broad mind need not be 
painful; every discipline has its entry 
level. Humanities students (who often 

find entry into S-E realms more 
frightening than the reverse situation of 
an S-E into humanities) must realize 
that expansion and diversity will 
eventually serve to augment their 
chosen field. For just the same reason, 
an awareness of the humanities will 
enhance a technical education, even to 
the extent of bringing about possiblities 
heretofore unobtainable. 

What is Being Done? 
I would hope that this article serves to 

indicate a real discontent with the 
present process of education at Rice 
University; everything said here has 

The 

been said before...many times. If the 
seriousness of the problem is measured 
by the expectations of Rice students, 
faculty, and administration, then 
e x p e c t a t i o n s are f a r t oo low. 
Meaningful response requires a huge 
effort, an effort presently poised but not 
yet deployed. 
Margaret Schauerte (B.S. Mechanical 
Engineering, Rice '79), the outgoing 
General Manager of KTRU-FM and 
present holder of the women's record 
beer-bike lap time, is currently working 
at Rice toward a BFA (Bachelor of Fine 
Arts). 
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the last word. 

To have something to say but no audience to hear it 
is a bad thing; but it's even worse — no fun at all — to 
assemble an audience and then realize that your 
message will probably seem hollow. I had intended to 
collect my impressions and criticisms and opinions of 
this place into a parting editorial essay which would 
make worthwhile suggestions, but the work hasn't 
gone well. After a long Pub conversation with several 
engineering friends and a discussion with a professor 
disappointed by my course work, I think I know why. 
Underlying much of what I have written about Rice 
(including the most embarassingly vague of the 
editorials) has been the idea of "Education." I am 
afraid I have preached this idea more enthusiastically 
than I have practiced it. Education should be "broad," 
says this idea. Education should question beliefs and 
challenge arrogance. Education should involve and 
excite us. Unfortunately, like an obese and 
materialistic cleric delivering a sermon on selfsacrifice, 
my rhetoric hasn't had much to do with my reality, and 
things have gotten to the point where I can't even fool 
myself any more. I still think these ideas are important 
and truthful; they first came to me from people I 
respect very greatly who live them daily. But I've spent 
my year playing with this newspaper, not reading and 
thinking; so I'm effectively without a leg to stand on 
when I editorialize that a broad and substantial 
education is a good thing. 

That said, I'm going to do it anyway. 

•Rice's administration has an obligation to students 
which extends beyond the classroom; this not just 
because so much more happens during these four years 
than classroom education, but because what the 
administration does so greatly affects this non-
classroom experience. What kind of people our fellow 
students are, what kind of people our professors are, 
and what kinds of requirements we are asked to fulfill: 
these all have much to do with the quality and 
character of undergraduate life. 

Because of this Rice should more vigorously recruit 
minority students and faculty. If unlearning 
misconceptions is a part of education, what better way 
to do this than bringing together very different sorts 
of students? For the same reason, the Texas resident 
quota system should be discontinued. 

•Rice demands a lot of work from its students, both 
in the number and difficulty of courses required. 
Almost any engineer will complain of busywork; many 
will add that "work for its own sake" seems to be some 
professors' credo. Much of this busywork could be 

deleted at little cost to the quality of training, freeing 
time so that students who so desire can give deeper 
attention to interests beyond their major field. Finally, 
Rice should reduce where possible the number of 
courses it requires. Generally this will be for students 
not enrolled in professional degree-granting 
programs. 

•As Dean Gordon notes in an interview in this 
paper, core curriculum proposals contain many 
difficulties. For instance, Dean Henry Roskovsky has 
worked for years — with no real results yet — at 
instituting a core curriculum at Harvard. Still, there 
are good reasons for considering a core curriculum. 
Rice indicates that it believes diversity is valuable in 
education through its distribution requirements, but 
these requirements are easily evaded. Rice could and 
should develop a handful of introductory level courses 
in each of the basic disciplines: the Physical Sciences, 
the Arts, the Social Sciences and the Humanities. Of 
these, most important would be the introductory 
course to basic scientific thinking. These courses 
needn't be made mandatory to be valuable. They will 
have to receive multi-departmental support, however, 
and this support will have to be co-ordinated by the 
offices of the Deans and the Provost. 

• You may disagree with me entirely about this, but I 
think that the character of Rice life, especially on 
campus in several of the colleges, emphasizes the 
adolescent, at the expense of the adult, in all of us. One 
freshman said to me this year, "This place is really a lot 
like my high school. It's not what I expected college 
would be." I have no easy fixes to suggest for this, but 
I'm convinced it is true — and regrettable. 

•This part is easy. I have immensely enjoyed doing 
the Thresher this year, and the greatest pleasures have 
come from the people I've been privileged to work 
with. Many of them have easily invested as much, if 
not more, of themselves in this paper as I have. Jay 
Oliphant, in his second year as Business Manager, has 
made sure our finances ran flawlessly. Geri Snider and 
Carole Valentine, the first and second semester 
advertising managers, kept our ad base healthy and 
our advertisers happy. Fine Arts editor Franz Brotzen, 
besides being a good friend throughout the year, has 
managed a difficult section very well. Photography 
editor Wayne Derrick has supplied high quality work 
consistently on sometimes ridiculously short notice. 
Sports editor Steve Bailey's achievements hardly need 

mention; the quality and depth of the sports coverage 
he's organized this semester is, I think, unprecedented 
in Thresher history. 

Finally, there are three people who contributed 
truly great amounts of their personal time and energy 
to this paper, and credit for the advances the Thresher 
made this year goes mostly to them: Richard Dees, 
managing editor and now editor-elect; Rolf Asphaug, 
an incredibly competent and reliable news editor; and 
David Butler, whose title as senior editor does not 
begin to indicate the magnitude of his dedication and 
of his contributions. These three people shared with 
me at the start of the year an idea for a better sort of 
Thresher, and whatever advances were made towards 
that goal may be attributed primarily to these three 
people's unflagging enthusiasm. 

To all of the staff, I offer my praise and warmest 
thanks. 

•I am leaving several projects unfinished; the one I 
regret not completing the most is feature story on the 
special perceptions minority students have about Rice. 
Many of them are convinced that Rice is far from the 
"color blind" sort of place we think it is. I expect that 
Carl Thomas, the next president of the Black Student 
Union, will have important things to say along these 
lines next fall. I recommend him to your attention. 

•I am fond of this institution, and hope my criticism 
doesn't suggest otherwise. Rice is "a place with a 
future," according to new Provost Bill Gordon. I 
agree. Rice's healthy financial condition and favorable 
geographic location leave it freer to pursue purely 
academic interests than most other private universities 
— this at a time when university faculties are 
increasingly suspicious that they are failing to transmit 
their values to students. Phrases like, "we are turning 
out a generation of college graduates cut off from their 
cultural heritage," are heard more and more 
frequently among academics these days. The time is 
ripe for new answers to questions about University 
purposes and curricula. If it can just remembers how 
to dream, Rice can find these answers. Dreaming will 
be difficult perhaps; this is an age distrustful of big 
projects and high rhetoric. To counter this, I suggest 
we remember that the dream which founded this place 
has proven a fine and worthwhile one. Few of us would 
be so cynical as to call it grandiose. We should keep 
this in mind before we quietly agree that change is too 
difficult. This is Ma place with a future;" it is our job — 
no, yours — to find it. 

Goodbye. 
—Matt Muller 
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